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The following Advance Special projects are recommended by the Conference Board of Global Ministries for approval at Annual 
Conference in June 2008.  
  
CALIFORNIA-PACIFIC ANNUAL CONFERENCE  
1.   Creating A Safe Environment (CASE):  21503 Prospect Avenue, Long Beach, CA 90810;  
310-835-0137; E-mail: thecasepartnership@yahoo.com; Point of Contact: Rev. Mary Walton,  
Project Director 
2.   Strength for the Journey: 20601 La Puente Road, Walnut, CA  91789; 909-595-4228;  
E-mail:  planetarypilgrim@yahoo.com;  Point of Contact:  Rev. Steve Poteete-Marshall 
3.  Board of Camping, Outdoor and Retreat Ministries: P. O. Box 6006, Pasadena, CA 91102-6006, 626-568-7335; 
E-mail: pcogger@cal-pac.org or CalPacCamps.org; Point of Contact: Paul Cogger, Director 
 

HAWAII DISTRICT  
4.  Camp Mekokiko: 59 Ala Muku St., Hilo, HI  96727; 808-935-0366;   
E-mail: exodustrl@prodigy.net;  Point of Contact: Theodore Lesnett, Manager  
5.  Client Assistance Fund of Counseling and Spiritual Care Center: 1020 S. Beretania  
St., Honolulu, HI 96814; 808-545-2740;  www.cscch.org/info; Contact: Rev. Dr. Jonipher Kwong 
6.  Community Development Program (Key Project): 47-200 Waihe’e Road, Kane’ohe, HI  96744; 
808-239-5777; www.keyproject.org;  Point of Contact:  John Lewis Reppun 
7.  Community Health Ministry Program: 1245 Young Street # 204, Honolulu, HI  96814;  
808-591-6556; E-mail: phm@pacifichealthministry.org;  Point of Contact:  Dr. John H. Moody 
8.  First United Methodist Church Foodbank: 1020 S. Beretania St., Honolulu, HI  
96814; 808-522-9555; E-mail:  firstunim001@hawaii.rr.com; Point of Contact, Lissi  
Chadwick, Foodbank Coordinator  
9.  Institute for Human Services (IHS):   20 S. Vineyard Blvd.,  Honolulu, HI  
96813; 808-941-6502; E-mail:  harrisumc@hawaii.rr.com; Point of Contact: Kimiko Sugamura 
 
LOS ANGELES DISTRICT  
10.  Community Welfare Association:  11400 S. Hoover St., #201, Los Angeles, CA  
90044; 323-242-7866; E-mail: mspaking@sbcglobal.net; Point of Contact:  Patricia  
King, Community Developer  
11. Faith Housing Corp: 1713 W. 108th Street, Los Angeles, CA 90047; 323-754-1528; 
E-mail: info@faithumcc.org; Point of Contact:  Patricia King, Community Developer, GBGM  
12. Imani Unidos AIDS Project; 1713 W. 108th Street, Los Angeles, CA  90047;  
323-754-8453; E-mail: info@faithumcc.org; Point of Contact: Patricia King, Community  
Developer, GBGM  
13.  Oportunidad: 2119 W. 8th Street # C, Los Angeles, CA  90057;  213-748-0209; 
Point of Contact: Rev. Frank Wulf 
 
PASADENA DISTRICT  
14.  Building for the Next Generation of Palmdale:  39055 N.  10th Street West, Palmdale, CA  93551; 661-947-3103; E-mail:  
Seniorpastor@pumchurch.com;  Point of contact: Beverly Kennedy 
15.  Center for the Visual and Performing Arts of Alhambra:  1850   W. Hellman Avenue, Alhambra, CA  91803; 626-281-6343 ; 
E-mail: clsjms@earthlink.net        
Point of Contact:  Cindy Leiby-Smith 
16.  Phone Friend and Teen Talk Help Lines:  Lancaster UMC, 918 West Avenue J, Lancaster, CA  93534-3429;  661-949-6615;  E-
mail:  Dshelton@qnet.com; Point of Contact: Deborah Shelton             
 
SAN DIEGO DISTRICT  
17.  Horizon Gate Productions of Julian:  P.O. Box 2186, Julian, CA  92036;         
760-765-0117; Web site:  www.horizongate.org;  Point of Contact:  Rev. Rick Malec    
18.  Housing Ministry of La Mesa:  4690 Palm Avenue, La Mesa, CA  91941; 619-698-2480; 
E-mail: dadilene@gmail.com; Point of Contact: Don Davis                
19.  Mt. Manna Food Ministry in Julian: P.O. Box 834, Julian, CA 92036; 760-765-0114;  
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E-mail:  communityumcjulian@netzero.com; Point of Contact:  Rev. Rick Malec 
20.  Neighborhood House of Calexico: 506 Fourth St., Calexico, CA 92231;  
760-357- 6875; E-mail: reortega@prodigy.net; Point of Contact: Ricardo Ortega, Executive  
Director  
21.  New Entra Casa: 3575 Pershing Avenue, San Diego, CA 92104; 619-294-4526;  
E-mail: newentracasa@cox.net;  Point of Contact: Hazel  Dawson, Executive Director  
22.  Restorative Justice Mentoring Program (RJMP):  3295 Meade Ave., San Diego, CA  
92116; 619-298-1941; E-mail: sdrjmp@att.net; Point of Contact: Pearl Hartz,  
Executive Director   
 
RIVERSIDE DISTRICT 

23.  Frazee Community Center; 1140 Mill Street, San Bernardino, CA 92410; 909-889-4424; E-mail: 
frazee@prodigy.net; Point of Contact: Gretchen Mellon, Executive Director 
 
SANTA BARBARA DISTRICT  
24.  Atascadero Loaves and Fishes / Feeding the Hungry 5411 El Camino Real, Atascadero, CA 93422; 805-466-8442;  Point of 
Contact:  Frank Fertschneider 
25.  Mary Magdalene Project: P.O. Box 8396, Van Nuys, CA 91409; 818-999-4970;  
www.mmp.org;  Point of Contact: Ann Hayman, Director of Development  
26.  North Valley Caring Services: 15453 Rayen St., North Hills, CA 91343;  
818-891-0481 ext. 24; E-mail: Lbarron@nvcsinc.org; Point of Contact: Leonora Barrón,  
Executive Director  
27.  Preventing Hunger Campaign and Programs: 10824 Topanga Canyon Blvd., Chatsworth, CA  91311;  818-718-6460   ext. 
3007;    E-mail: ralexander@vic-la.org; Point of Contact:  Rhetta Alexander 
28.  Project Understanding: 43 E. Vince St.; Ventura, CA 93001; 805-652-1326;   
www.projectunderstanding.org;  Point of Contact: Rick  Pearson, Executive Director  
29.  Simi Valley Community Care Center: 25 West Street, Unit 305, Simi Valley, CA  
93065; 805-231-2042; E-mail: mch7@sbcglobal.net;  Point of Contact:  Maria Hamilton, 
Executive Director       
Approved by Conference Board of Global Ministries  February 9, 2008 
Cal-Pac Camps and Frazee Community Center were added during Plenary #5, Sunday, June 22, 2008. 

 
The Council on Adult and Family Ministries is developing leaders and doing ministry in areas where many churches need help: 
 
With more than 50% of the adult population of the USA being single, we serve single adults and single parents, training leaders and 
providing supportive programs. 
 
On the weekend of May 4-6, 2007 we held a Singles Festival, with a keynote speaker and workshops on leading singles ministries and 
living a healthy single life.  Two of our members, Rene Markley and Ann Savage, serve on the national executive committee of United 
Methodist Single Adult Leaders, and they annually attend the South Central Jurisdiction’s Single Adults gathering for leadership 
training.  We plan to sponsor some additional leaders from congregations in Cal-Pac conference at the event in the fall of 2008. 
 
Over Labor Day Weekend (August 31-September 3, 2007) our Single Parent Family Camp at Lazy W gave single parents and their 
children a fun-filled Christian camp experience with a Noah’s ark theme, in spite of extreme heat (108 degrees!).  The planning 
committee, made up of single parents from the camp, is making great progress on planning our 2008 camp, with the theme “The 
Journey and the Destiny, the Baggage and the Bumps.” 
 
With Baby Boomers retiring and the population of the church and the country aging, we are serving older adults with education and 
leadership development, which can help churches use their skills through their long retirement years. In August 2007 we sent two of 
our members, Jean Carr and Helen McVey, to a general church workshop on Older Adult Ministries.  Their training equips them to 
help districts and churches in developing ministries with the older adults in their congregations. 
 
With many families in crisis, sexuality becoming a casual fling, and the teen pregnancy rate rising again, we provide sexuality 
education that improves family communication and gives young people a Christian context for sexuality.  Our eight certified leaders 
have recently led workshops for older elementary, middle school and high school youth in churches in five districts of the conference.  
Some of our churches hold these for various age groups on a regular schedule of every other year.  We encourage more churches to 
take advantage of these workshops. 
 
We are prepared to help congregations and districts with their ministries in all of these areas. 
 
Mary Kay Will, Chair 

ADULT AND FAMILY MINISTRIES COUNCIL 
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Our Commission serves the annual conference by reminding us that the church is not only a community of hope but also a community 
of memory.  During the past year the commission’s “ministry of memory” has included the following:  we have 
 
1. encouraged and enabled local churches to collect, preserve and celebrate the records and milestones of their histories; 
2. cooperated with District Superintendents in sorting and preserving valuable records of discontinued congregations; 
3. provided information and guidance to many persons requesting whereabouts of loved ones’ church records; 
4. increased our depository of papers of Bishop Gerald Kennedy, Bishop James Baker and others for research and safe keeping; 
5. honored 99-year-old Rev. Dr. Shigeo Tanabe of Hawaii as the oldest minister with the longest tenure of service in our 
conference and its predecessor conference.  He was awarded the Conference “Bishop’s Cane” at a Hawaiian District Conference; 
6. provided the Western Jurisdiction Commission on Archives and History with information about our rich and diverse ethnic 
history, which will be included in a Jurisdiction-wide research project; 
7. conducted demonstrations at our booth at Annual Conference, of several techniques that local churches can use to preserve 
their histories through audio and videotapes of long time members, and 
8. considered the feasibility of publishing an updated volume of our Conference history since the one authored by Ed Jervey in 
1960. 
 
Cornish R. Rogers, Chair 
 

 

 
 
This Report is about what the Committee to Strengthen The Black Church is doing, has done during the past year, and plans for the 
new Conference Year, 2008 – 2009.  It is hoped that in this Report, it is apparent how our work relates to the “Calling Statement” of 
our Annual Conference. 
 
Since its inception, 2001 Annual Conference the Committee has done: 
 
1. An Inventory and Assessment of our 23 Black Churches of the Annual Conference. 
 
2. We have collected the data from the Conference Council on Finance and Administration with Charts and Graphs of our 
Church’s performance in support of vital ministries. 
 
3. We have held meetings of the Church’s Pastors and Key Lay Leadership to assess needs, and dialogue about missional 
goals, strategies, and programs; and to celebrate what is working, going well, and is successful. 

Expressed Areas of need are set forth herein: 
ESPRESSED AREAS OF NEED: 
Ministry to/with persons 55 and younger, 
Ministry with/to person 55 and older, 
Recruitment and retention of men, Strong 
Youth Ministry, Health-related issues, 
Contemporary Worship, Community 
Outreach, Facilities maintenance, Strategic 
Planning, Being Visible in the community, 
Attracting Young Adults, Mentoring 
Opportunities, Disciple Bible Study, 
Community and Economic Development, 
Understanding Who we are and Learning to  
Tell Our Own Story. 

 
4. We have held gatherings, targeting the under 50 Constituencies of our churches to assess needs and share about what is 
working.  

After the first 2 1/2 years of these kinds of activities, we developed an “Overall Strategy” to renew and revitalize our Black 
United Methodist Churches, with a series of Academies, for 1) Clergy, around six areas of ministry; and 2) Lay Leadership and 
Pastors together for five areas of mission and ministry. 

- - - - - 
A Significant part of the “Work of Our Committee” is to address Our Conference Focus on Leadership Development: 

ARCHIVES AND HISTORY, Commission on 

BLACK CHURCH, Committee to Strengthen 
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Program Strategies addressing Leadership Development is as follows: 
 

1. Clergy Re-empowerment Academies with Present, Future, and Retired Clergy of Black Churches, since December, 2005 to 
Present – Themes: 

a. “Refurbishing the Spiritual Life” 
b. “A Place to Stand in the Connection”, “Assignments, Apportionments, District, Conference, Jurisdiction, and 

General Conference”. 
c. Witness, Evangelization, Congregational Revitalization, and Planting New Churches (Two – (2) Sessions) 
d. “Purposeful Church Administration” – (Ordering the Life of the Congregation for Mission and Ministry) 
e. “Pastoral Care, Discipling and Empowering Community. 

f. Resourcing Our Ministry through Stewardship and Fund Development. 

 
2. Clergy and Lay Leaders in Partnership through the “Lay Leadership and Pastor’s Academies” – (Retreat/Workshop 

Style – for a full Day – Themes: 

a. Worship, Music and the Other Arts 

b. Christian Education, Nurture, and Discipleship 
c. Witness, Evangelization and Membership Care 

d. Stewardship, Discipleship, and Financial Planning and Development 
e. Outreach and Community Ministry for Revitalization 
 

3. Leadership Empowerment by enabling Black Clergy and Lay Leaders to participate in: 
a. Leadership Academies of Board of Congregational Development 
b. Convocations for Black Pastors – National (every other year) 
c. General Board of Discipleship Initiatives 
d. Ecumenical Opportunities, i.e. 

- Fund for Theological Education; (Annual Events) 
- Samuel DeWitt Proctor Leadership Conference for Global Social Justice 

 
4. Working with Churches and Pastors for Identifying, enabling, and guiding Persons into and through “the Process” for 

“Candidacy” and ultimately, “Ordination”:  Steps 

a) Inquiring, b) Exploring, c) Declared, d) Certified, e) Board Relationship –   
    Probation for either Deacon or Elder; and f) Local Pastor in the Process. 
 

5. Working with the Board of Congregational Development for Identifying Persons to be involved in the “Training 
Institutes” for: 

a. New Church Starts 

b. Church Revitalization 

c. Coaches for enabling Congregational Development 
- - - - - 

We have now enlarged our “Defined Strategy into “A Comprehensive Plan” for the Renewal and Revitalization of our 23 
Black Congregations for Mission, Ministry, and Witness.  This Plan is now in the hands of the Bishop and Cabinet, the District 
Committees on Planning and Strategy, the Board of Congregational Development, and the Director and Associate Directors of 
Connectional Ministries, and The Leadership Team. 

 
As a part of our “Comprehensive Plan”, we have linked our Churches for working together and mutually strengthening one 

another as follows: 
1.   Holman  Rev. Henry Masters 
      Calvary  Rev. Frederick Johnson 
      St. Paul’s   Rev. Charles Burt 
2.   Crenshaw  Rev. Cedrick Bridgeforth 
      Grace   Rev. Paul Hill 
3.   Wesley  Rev. Cavalain Hawkins 
      Vermont Square     Rev. Margaret Finney 
      Bowen Memorial   Rev. Roger DeMarr 
4.   Hamilton  Rev. Louis Chase OSL 
      Martin Luther King Jr.   Rev. DiAnn Johnson 
5.   Pasadena  Rev. James Stevenson 
      Altadena  Rev. Yvonne Boyd 
6.   L.A. St. Mark  Rev. LLC Hammond 
      Faith   Rev. Robert Smith 
      Inglewood First  Rev. William Hill 
      St. John’s  Rev. Royce Porter 
7.   Compton Crossroads    Rev. Reginald Maurice Copeland 
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      Compton First  Rev. Tonya Harris 
      Hollypark       Rev. Kathey Michelle Wilborn 
      Lynwood  Rev. Robert Campbell 
8.   San Diego St. Paul’s   Rev. John Greene 
      Chollas View  Rev. Patricia McRae 
9.   At Large:  Burbank    Rev. Cherrie Cunnigan 
      Sherman Oaks  Rev. Garth Gilliam 
      Canoga Park  Rev. Willie Foreman 
 
 Through Congregational Development we are seeking funds for Our Church Clusters as set forth above to do Strategy for 
Renewal, Revitalization and Sponsorship of New Church Starts.  We are planning to phase these in by projecting four of the eight 
for 2008 – 2009 at $5,000 dollars each.  Requests have already been included in the Congregational Development Budget Request 
for 2009. 
 
 We thank our Committee Members of the Connectional Ministries Staff, the District Committees on Planning and Strategy, 
the Bishop and Cabinet, and all other entities for supporting our work.  
 Respectfully submitted by Rev. Robert Smith 
 

 
 

2007 was a remarkable year of growth for camp and retreat ministries.  By the numbers 2007 looked like this: 

All Campsite Usage 

 2006 2007 Change 

Camper 

Days* 

96,218 114,332 + 18.8%  

Meals Served 146,844 163,344 + 11.2%  

User Fee 

Income 

$2,277,080 $2,719,684 + 19.4%  

* each day that a camper spends in camp is a camper 

day 

 

United Methodist Usage 

 2006 2007 Change 

Children & Youth 2,409 2,641 + 9.6%  

Adults 3,206 3,529 + 10%  

Camp Days * 22,173 26,272 + 18.5%  

* each day that a camper spends in camp is a camper day 

Inside these numbers is a story of incredible change.  The BCORM restructure approved in 2006 is taking root and there is 

increased synergy around our mission and its implementation.  We have improved our budget bottom line by 72% 

reducing our 2006 deficit of $471,238 to $131,982 in 2007.  With the inclusion of new apportionment support in 2008, we 

expect to cover all expenses and expand program support to our local churches and districts.  The shift from a facility 

driven ministry to a program driven ministry is underway and we can see the first fruits of this change. 

 

In December, 2007 the Reverend Samuel Yun was selected to fill the position of Director of Camp Program Development.  The 

core functions of the Director of Camp Program Development include:  coordination of the “Camp Advocate Network”, directing 

the development of new camp and retreat programs, and implementing training for camp and retreat leaders.  Working 

with the “District Camps Network”, a network of District Camp Coordinators, and the “Conference Camp Program Council” 

the Director of Camp Program Development will develop and implement guidelines to assure the quality of camp and retreat 

programming offered in our annual conference. 

 

Lifting our core value to be “Program Driven” the first deans training in many years was held at Lazy W Ranch in 

December, 2007.  A conference wide training event for summer camp counselors will be held at Camp Cedar Glen, May 

CAMPING, OUTDOOR, AND RETREAT MINISTRIES, Board of 
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30th to June 1st, 2008.  Of special note was a “Lectionary Retreat” for pastors co-sponsored by “LIFT Ministries” and held at 

Aldersgate Retreat in September, 2007 to assist pastors in sermon preparation. 

 

The BCORM continues to flesh out its “Relationally Based” core value by committing resources for the continued growth of 

the “Camp Advocate Network.”   The “Camp Advocate Network” is a network of persons from churches for the purpose of 

identifying local church program needs and sharing resources.  Currently some sixty churches are participating in the 

“Camp Advocate Network.” 

 

Urban Kids Camp continues to be a blessing and there is discussion of bringing forth a “Rites of Passage” camp for urban 

teens in 2009 as a progression to the Urban Kids Camp experience.  “Flood LA”, a summer retreat sponsored by our Korean 

UMC congregations, will become a part of CalPacCamps this summer and as such open to all youth interested in an 

evangelical retreat rooted in the Korean UMC youth ministry experience.  These are early fruits of our core value to be 

“Culturally-Relevant”. 

 

The “Camping Changes Lives” campaign is becoming a vital supplemental income source to our camp and retreat Ministry.  

Over $42,000 was given to designated ministries within CalPacCamps in 2007.  The goal set for 2008 is $100,000 with $50,000 

for designated projects and $50,000 undesignated for the general support of camp and retreat ministries. 

 

Our CalPacCamps.org website went active in April, 2007 and a second generation of the website brought on line in 

February, 2008.  Content management systems are under development to make the website more dynamic, routinely 

updating with new articles and pictures.  This summer we are introducing “on line” registration for summer campers.  

This will be expanded to provide “on line” registration for all camp and retreat experiences offered throughout the year. 

 

Our camp and retreat ministry has made significant strides in “telling our story”, marketing.  In the spring of 2007 we 

produced and distributed to all churches the “Camping Changes Lives” DVD.  The DVD was intended to share with decision 

making bodies in local churches and to “tell the story” of changes coming to our camp and retreat ministry.  This year two 

new DVD’s are being produced and distributed to churches.  The first “Come to Methodist Camp” recounts a week at 

summer camp through the eyes of a teenage UM camper.  The second DVD tells the story of Urban Kids Camp.  And for the 

first time a full color summer camp catalogue is being produced for our 2008 summer camps. 

 

Plans are now underway to resume our master site planning at Colby Ranch, Lazy W Ranch and Camp Wrightwood.  We 

have received the approval of the Arroyo Grande planning commission to build six new cabins at Camp Arroyo Grande.  

Funding is in place to prepare the site for construction and to build the first two new cabins.  We look forward to 

groundbreaking this fall. 

 

Our first core value is to be “Christ Centered.”   A scripture passage from Acts has energized our mission and focus this past 

year. 

“All who believed were together and had all things in common; they would sell their possessions and goods and distribute 

the proceeds to all, as any had need.  Day by day, as they spent much time together in the temple, they broke bread at home 

and ate their food with glad and generous hearts, praising God and having the goodwill of all the people.  And day by day 

the Lord added to their numbers those who were being saved.”   

Acts 2:44-47 

 

This passage embraces many dynamics of the camp and retreat experience.  Camping changes lives, and as we affect a 

more vital partnership with local churches we believe the Lord will add to our numbers those who are being saved. 

 

In conclusion, there are three actions you can take to assure a vital partnership between CalPacCamps and your 

congregation 

1. Be sure your church has identified a “Camp Advocate”. 

2) Participate as an individual or as a church in the “Camping Changes Lives” campaign 

3) Stay informed by checking out the latest camp and retreat ministry news at:  www.CalPacCamps.org 

 

Submitted by:   Roy Phelps, Chairperson 

Paul Cogger, Director of Camping and Facility Management 
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Candler School of Theology is grounded in the Christian faith and shaped by the Wesleyan tradition of evangelical piety, ecumenical 
openness, and social concerns. Our mission is to educate faithful and creative leaders for the church’s ministries in the world. Candler 
is one of the thirteen official seminaries of The United Methodist Church and is one of nine schools at Emory, a top twenty research 
university, founded in memory of Methodist Bishop John Emory and his commitment to “mold both character and intellect.”   
 
Unlike other large research campuses, Emory is neither indifferent to nor embarrassed by religion. Rather, this university is eager to 
address an urgent need at home and abroad: helping different faith traditions cooperate rather than collide. Emory prides itself in being 
a destination university internationally recognized as an inquiry-driven, ethically engaged, and diverse community whose members 
work collaboratively for positive transformation in the world.  
 
At Candler, we proclaim the Gospel and nurture students’ growth in the Christian faith. A stellar faculty, a dedicated staff, and vibrant 
students form an active community of teaching and learning that prepares excellent leaders for Christian ministries. We carry out this 
mission, however, in an extraordinary university-based educational environment where hearts and minds engage across deeply held 
religious differences, preparing our students to meet the challenges of the twenty-first century. 
 
Candler’s faculty continues to be among the most distinctive in theological education. Forty-three members hold full-time 
appointments, and five hold part-time appointments. An additional twenty-three serve in an adjunct capacity. Woodie White and Jack 
Meadors serve as the United Methodist bishops in residence. Bishop L. Bevel Jones III remains at Candler working with the 
Development Office.  
 
In our commitment to the practice of ministry, we partner with eighty churches to ensure that ministerial preparation takes place in both 
the local church and on the campus. Candler’s Contextual Education program intentionally pairs a faculty member with supervisors 
from church and community ministries so that teaching teams represent the church and the academy. Twenty-two teaching supervisors 
support our Contextual Education and Teaching Parish (student pastor) programs. The Rev. Dr. Alice Rogers has broadened the 
Teaching Parish program to include students appointed to churches in the Alabama-West Florida, North Alabama, North Georgia, 
South Georgia, and South Carolina Annual Conferences. We also taught more than 250 United Methodist students in the Course of 
Study in 2006-2007.  
 
This year, enrollment was 535, with 440 in the Master of Divinity program, 54 in the Master of Theological Studies program, 12 in the 
Master of Theology program, 10 in the Doctor of Theology program and 19 enrolled as Special, Non-Degree students. Eighty-three 
percent of students are enrolled full-time. The student population is 25 percent US ethnic minority, 11 percent international, and 52 
percent women. Nearly 50 denominations are represented with 52 percent of MDiv students being United Methodist from 37 Annual 
Conferences. Other denominations of the Methodist family represented at Candler include African Methodist Episcopal, African 
Methodist Episcopal Zion, Christian Methodist Episcopal, Church of the Nazarene, Free Methodist, Wesleyan Methodist, and the 
Methodist Church of Korea. The average age of our students is now 31, with 57 percent under thirty. The median age of our MDiv 
students is 27.  
 
Lots of wonderful new initiatives are underway. We will move into Phase I of our new building in early August 2008. It offers 65,000 
square feet for classrooms, offices, and community life. We hope construction on Phase II will begin late in 2008. It will hold the Pitts 
Library and the Wesley Teaching Chapel. The first year of implementation of a new MDiv curriculum is nearly complete. This 
program deepens faculty roles in advising and mentoring and requires a course in a religion other than Christianity. A new director of 
lifelong learning should be in place by fall 2008 to initiate a renewed emphasis on programs that benefit congregations and their leaders 
in continuing education. Designed to address the changing needs of church and society both at home and abroad, this program will 
work cooperatively with local churches, judicatory leaders, and denominational agencies to strengthen the church and its ministries. 
 
At the center of our upcoming capital campaign is a program to boost financial support for students. This year, 76 percent of eligible 
students received scholarship support from Candler with an average scholarship covering 71 percent of tuition. Among these awards, 
more than $2.4 million was provided to 198 United Methodist students. Gifts from the Ministerial Education Fund (MEF) have played 
a large role in this support. However, so much more needs to be done. More than 60 percent of Candler’s MDiv graduates leave school 
with educational debt. This burden undermines their effectiveness in ministry, such that some seek alternative employment. Your 
continued support, gifts, and prayers mean a great deal as we work to provide a strong educational program as well as support for the 
courageous and committed students who choose to undertake the challenge of theological education.  
 

CANDLER SCHOOL OF THEOLOGY  
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Thank you for your support of Candler. Candler exists to serve the church of Jesus Christ and The United Methodist Church in 
particular. If you have insights on what we could do better to fulfill this service, please let me know.  

With thanks,  
 
Jan Love, Dean and Professor of Christianity and World Politics, Candler School of Theology 
 
 

   
 
            Council activities and events generally fall into the categories of Resources and Networking,  Week Day Program,  Leadership 
Cultivation,  District Children's Ministry, Children's Leaders Event, and Emerging Needs.  Ongoing  efforts in these areas are as 
follows.  Resources and Networking consist of efforts to reach out to churches and encourage them to have contact and understanding 
with each other.  Council members model and display resources at gatherings and communicate through the Children's Ministries 
Newsletter, other mailings, brochures and other information.  
  
            Week Day Program includes  many activities of the Child Care Directors Committee.  They offer consulting to child care 
centers, provide a directory of United Methodist related child care centers,  a manual on regulations and  seminars.  To a lesser degree 
the Council carries out activities related to volunteer ministries by churches for children. 
            The Council works in Leadership Cultivation.  One way is through  funds that go for expense reimbursements, publicity, and 
activities to encourage leaders to go to Conferences and other training events.  We also offer training workshops. 
            The Council encourages district children's ministry through efforts to ascertain and serve needs through district representatives 
and with money available to districts as seed money for plans and activities and for special needs on a request basis. One or more times 
a year the Council sponsors or co-sponsors a Children's Leader Event to inspire and equip children's workers, especially those in 
leadership positions.  
            Council members work to address  Emerging Needs which can be any of the  activities so far mentioned when it is a current 
effort for a promising program.  This area of work also includes development of new frontiers such as website involvement, curricular 
exploration, and keeping up with viable resource contacts. 
   
            Specific activities of  2007-2008 have included the following.  An event for church children's work leaders and child care center 
directors was held on May 3, 2007. It was held at Aldersgate United Methodist Church in Tustin with over 70 in attendance.  Our 
keynote speaker was Rev. Mary Alice Gran, Director of Children's Ministries with the General Board of Discipleship.  Workshops 
included "The Role of the Pastor in Weekday Ministries," "The Spiritual Development of Children," and others for leaders of child care 
centers as well as ones for persons with main responsibilities for a church's Christian Education program,  
            We have continued with the Children's Ministries Newsletter with issues mailed to churches in September 2007 and February 
2008.  Feedback has been good including articles  submitted by our readers. 
            For our fall meeting, October 6, 2007, after  the business session we changed to a mini workshop session to which we had 
invited additional  children's workers to have a resource session on the topic of supporting  families and parents.  Using this same 
format  the plans for our Spring meeting, April 12, 2008, include a forum on our Methodist heritage and valued characteristics..  The 
discussion will consist of leader presentation of key ideas, sharing from participant experience and designing goals and ideas for 
moving forward. 
  
            We collaborate with the  Board of Christian Education in an ongoing way.  Members will help and scholarships  are being 
offered for the Board Training Event, May 5-7, Quest: An Adventure in Training for New Educators.   We will also be active in plans 
for the fall event of celebrating   and honoring church school leaders.  It will be held September 27, 2008, at First United Methodist 
Church, Riverside, and titled P.S. We Love You,    Council members help lead and promote  ALIVE  training workshops and help at 
education  sessions such as district  How-to events. 
  
            The council has a varied relationship with districts depending on how each district has organized their leadership team.  At-
large members are appointed  by the Nominating Committee and there are members to represent preschool groups.  Besides 
cooperating with the  Board of Christian Education, we  support and are supported by Christian Educators Fellowship.  Council leaders 
participate in connectional sessions and discussions such as the Connectional Ministries  Roundtable. 
  
            In 2007 the Council submitted  2 rules changes to Annual Conference which were passed and which we believe help improve 
our participation and ministry efforts. We added 2 members dedicated to specific  tasks before us, a weekday ministries leader and a 
coordinator's  assistant.  We gained exemption from the one person/one position  rule to the effect that members will not be forced to 
leave us before their term ends if they rise to other areas of ministry.  The council meets twice a year with executive  and other working 
committees meeting from time to time.  It  seeks meaningful contact with other persons and groups involved in the Christian nurture of 
children.  

CHILDREN’S MINISTRIES, Conference Council on 
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            In the Vision-Covenant-Navigation plan before the Conference, the Council finds that our God-given mandate leads us in 
seeking  to fulfill the three Covenant tasks.    We work to strengthen adult and youth workers in their discipleship as they in turn  guide 
children in discipleship.  We seek to function in ways that provide channels for God to be  transforming lives.  We believe we promote 
leadership abilities of current workers as well as nurture those who will be the next generation of leaders. 
  
Respectfully submitted, Koreen Miller, Chairperson 
 
 

 
 
The Board of Christian Education has been reevaluating our current programs of leadership development and developing effective 
ways of communicating with Christian Educators at the local church. 
 
This year we collaborated with Christian Educators Fellowship (CEF) in February of 2007 to provide a retreat for Christian Educators 
lead by Karen Yust.  It was based on her work on nurturing children’s spiritual lives.   
 
A second class of Foundations of Christian Education for eChristian Education was offered.  These classes are a combination of online 
instruction and in-person seminars with a paraprofessional certificate available for those that complete the coarse work. 
 
The Verne Cooney Award 2007 was presented to Marguerite Phillips, Lynda Wood and Sandy Bell.  These three volunteer educators 
were recognized for the many years of dedication to Christian Education both at their local churches and beyond. 
 
Our first “Quest” training event is to be held in May 2008.  This event is to help train and prepare people new to leading Christian 
Education at their local church.  
 
A new page on the Conference website for Christian Education has been created and will continue to evolve and will connect Christian 
Educators form across our Conference. 
 
Networking groups offer opportunities at the District level to develop strong ties with Christian Educators in a closer geographic area. 
 
The annual Circuit West supplement continues to showcase Christian Education through out our Conference. 
 
I give thanks to the members of the Board Christian Education for their dedication and faithfulness.    It is an inspiring group to work 
with as we strive to develop innovative ways to support and uplift Christian Education in the Cal-Pac Conference. 
 
Suzanne Morgan, Chairperson 
 
 

 
 

“We love because He first loved us.” 1 John 5:19 

 

The commission has focused upon raising the awareness of the conference membership of the existence, purpose, and activities of this 
commission. To that end the commission has engaged itself in two special projects while continuing its normal work. More will be said 
about these special projects in the chairperson’s part of this report. 
 
Hawaii District continues to be the most active district on the commission. The former commission representative from Hawaii, Sam 
Cox, was recently named a ‘Hawaii Living Treasure” by Honpa Hongwangj Mission for his  inter-religious and social work in Hawaii. 
The current Hawaii representative has been very active in various ecumenical activities in the district and nationally.  
 
The Los Angeles District’s at-large member has been the energy behind the commission’s first conference luncheon, performing all the 
organization, and coordinating functions required to have a luncheon during our Cal-Pac annual conference meeting in Redlands this 
June 2008. 
 
The Pasadena District hosted all of our commission meetings and liaisoned with several ecumenical organizations existing within the 
district. 
 
The Riverside representative conducted a workshop about Christian Unity and Inter-religious concerns and participated in a Joint 
conference with Board of Global Missions March 29, 2008 at St Paul UMC. The Riverside representative brought up for discussion, a 

CHRISTIAN EDUCATION, Board of  

CHRISTIAN UNITY AND INTER-RELIGIOUS CONCERNS, Commission on 
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recommendation that all Cal-Pac local churches include a Christian Unity and Inter-religious Concerns position on their local church’s 
nominations process. The recommendation is under discussion by the commission at this time. 
 
The remaining districts, Long Beach, San Diego, and Santa Ana had no reports. 
 
Chairperson report. As stated in the opening, the commission conducted two events, this year, to increase the awareness of the 
conference membership about the commission, its responsibilities, and the work it does.  Which is to advocate and work for the 
establishment and strengthening of relationships with other living faith communities, and to further dialogue with persons of other 
faiths, cultures, and ideologies; paragraph 1902, 2004 Book of Discipline. 

 

To this end we planed a implemented the Commission’s first, CHRISTIAN UNITY AND INTER-RELIGIOUS CONCERNS 
COMMISSION (CUICC) LUNCHEON and program at the 2008  Annual Conference. We are hoping for a large turnout. 
 
Our second event, actually occurs first. On March 29th 2008 CUICC will conduct the opening worship service at the Board of Globe 
Missions conference at St. Paul UMC in San Bernardino. 
 
The commission congratulates the Rev. Ginny Wagener, of South Coast Interfaith Council on the 25th anniversary of her ordination. 
 
Respectfully submitted 
Rose Mary Benjamin, Chairperson 
 
 

 
 
 
In 2007 the Conference Board of Church and Society reorganized to better provide and prepare leadership in our Annual Conference to 
develop and promote programs of church and society inclusive of the areas of political and human rights, human welfare, 
environmental justice and survival, peace and world order, and social and economic justice. 
 
In 2007, we participated in and helped sponsor the March 31st, Social Principals Workshop planned by the Peace with Justice 
Committee by providing travel and registration scholarships. Around 50 people attended.  The CBCS planned and sponsored the May 
19th, Conference on Taiwanese Right to Self-Determination.  That conference resulted in the creation of a Resource Book that will be 
made available to all the General Conference delegates from the Cal-Pac Annual Conference.  A resolution resulted from that 
conference that has been submitted to the General Conference for vote.   
 
Additionally, two other resolutions have been submitted to General Conference from the Cal-Pac Conference, that were initiated by the 
CBCS. They are on the Global Right to Health Care, and on the Global Right to a Living Wage. 
 
The CBCS staffed a booth at Annual Conference that included original pamphlets and handouts.  We produced a video on the Social 
Principals at the 2007 Annual Conference that will be coming out in time for the 2008 AC. 
 
The CBCS continues to network through other organizations by representative membership in those organizations.  They include 
Interfaith Communities United for Justice and Peace (ICUJP), Religious Coalition for Reproductive Choice (RCRC), California 
Council of Churches / IMPACT, and Clergy and Laity United for Economic Justice (CLUE), to name a few. 
 
For 2008, our primary focus, following General Conference, is to create a curriculum so as to provide Leadership Training Workshops 
in each of the Districts in order to begin to rebuild a Church and Society network that can best benefit the local churches in each of 
their unique settings.  This goal will require the rebuilding of a District Representative program and the training of those District 
Representatives, the development of training resources, and a selection of programs to be presented by those representatives in their 
respective districts. 
 
Submitted by Rev. Thomas C. Ziegert, Chairperson 
 
 

 
 
Claremont School of Theology is experiencing a renaissance of mission and vision.   
 
Under the presidential leadership of Rev. Jerry D. Campbell, the school is re-imagining its purpose and function in an increasingly 
intercultural, multifaith, globalized context.  The School began operations in its current location in 1957 as an ecumenical center for 

CHURCH AND SOCIETY, Board of  
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clergy preparation and academic excellence.  Today, the faculty and administration are once again reconceptualizing how to best 
prepare religious leaders in this new century. 
 
As you may know, Claremont School of Theology is emerging from a difficult era of its history.  Contrary to popular opinion, the 
School never “lost its accreditation,” though it was on the brink of that action when Campbell accepted the presidency in June 2006.  In 
Spring 2008, after an intensive review visit the previous fall, the regional accrediting association (Western Association of Schools and 
Colleges, WASC) removed the School from the most serious sanction, elevating it to the level of Probation.  A review team will return 
to Claremont this fall to conduct another review on the School’s progress. 
 
To be clear: Claremont never “lost its accreditation,” nor has the strength and effectiveness of our academic program ever been 
questioned.   
 
Even as Claremont explores how to begin the expansion of its programming to reach deeper pools of prospective students, the 
preparation of religious leaders from our sponsoring denomination remains a critical aspect of our mission.  The continued support of 
the California-Pacific Annual Conference is of utmost importance for the success of its theological school.  Further, the means of 
support from the Conference must be diverse and consistent.  This includes direct financial support of the School’s operating budget, 
but the conference can support the School in other ways as well. 
 
Perhaps the most important means of support is with the recommendation of new students to Claremont’s degree programs.  In the 
2007-08 academic year, approximately 20 of the School’s 250 students were from the Conference.  In contrast, over 40 students in the 
Course of Study and Licensing School programs were from the Conference.   To put it simply, the School must attract more degree-
seeking students from regional churches in the sponsoring denomination.  To do so, we rely on the good faith and work of conference 
ministers who nurture young people into ministry and recommend the School to those seeking graduate theological education. 
 
The faculty, administration, trustees and students are thankful for the past support of the Conference and our alumni/ae and friends who 
minister there.  Together, we can make magnificent strides in meeting the diverse demands of a changing world. 
 
Sincerely, Jerry D. Campbell, President 
 

 
 
The California-Pacific Conference Commission on Communications has the task of helping the boards, agencies, councils, committees, 
commissions, and local churches of the Annual Conference to keep in touch with each other. 
 
The Commission is also charged with the responsibility of telling the story of United Methodism throughout Southern California, 
Hawaii, Guam, and Saipan to those outside the United Methodist Church through contact with the secular media in print and electronic 
forms.  The Commission also provides resources and technical services to local churches through the Media Center and Video Task 
Force.   
 
There are four staff persons who serve and assist the Annual Conference in telling its story.  Larry R. Hygh, Jr., serves as the Director 
of Communications; Leah Switzer serves as the Media Center Director; Mark Stuckey, serves as the Communications Coordinator; and 
Julie Garcia serves as the Media Center Secretary. 
 
The Director of Communications and the Media Center Director are part of the Connectional Ministries staff.  They continue to be 
available for workshops and consultations in local churches, clusters, and districts, and have done so throughout the year. 
 
Circuit West, the Conference newspaper, continues to be a vital communications tool to disseminate information to local church 
leaders.  Mayerene Barker, a retired LA Times reporter is serving as the editor of the publication, and Mark Stuckey lays out the text 
and graphics.  Each issue continues to have one page in that is produced in Korean and another page in Spanish.  This year, 2008, will 
see the addition of four more pages to the publication that will include a Tongan page.  In 2007, the newspaper underwent a redesign.   
 
In 2007 the Conference web site, www.cal-pac.org, also underwent a redesign.  Ambient Solutions was contracted to build a custom 
content management system for the California-Pacific Conference.   This new web site links the Annual Conference, Districts, and 
Boards and Agencies.  Local churches can purchase a site that is linked to the new system for $835 for a three-year contract.  That 
amounts to $24 a month.  Information on the new web site continues to be updated throughout the week. 
 
Cal-Pac Update, the Conference’s electronic newsletter comes out every Friday.  It is a weekly e-newsletter with tidbits of information 
from the national, Conference, and local church level.  There are about 1,100 subscribers to Cal-Pac Update.  It is offered free of 
charge.  The list is also the list by which Bishop Mary Ann Swenson sends out her weekly e360.  The list is currently hosted by United 
Methodist Communications (UMCom) in Nashville, TN.  In 2008, the list will be moved to the new web site.   
 

COMMUNICATIONS, Commission on  
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Community relations efforts continue to increase to help get the Conference’s message out to the secular world.  Press work is also 
done around major Conference events.  Press releases are sent to all of the major television stations, radio stations, and newspapers in 
whatever area the events take place.  The Director of Communications continues to be available to the Cabinet and local churches for 
media relations and crisis management.   
 
In 2007 all local churches in the Annual Conference received copies of the Connectional Ministries DVDs produced for the 2006 and 
2007 Annual Conference Sessions. 
 
Two co-op advertising campaigns have been held.  The first co-op advertising campaign occurred in the fall of 2007 after the fires that 
devastated Southern California.  Customized United Methodist television commercials ran on cable in San Diego and San Bernardino 
Counties one week after the fires.  The second co-op advertising campaign occurred with the San Luis Obispo United Methodist 
Church as they dedicated their new sanctuary.  Inserts were published in the local newspaper.   
 
In March, the Communications Office also sponsored the first United Methodist Night with the Los Angeles Clippers.  About 200 
persons gathered for the basketball game against Detroit.  United Methodist ticketholders were also able to play on the court of the 
Staples Center following the game.   
 
The Media Center is the resource library and video production house for the California Pacific Annual Conference.  It also rents video 
projectors and other equipment to local churches. It supplies some of the equipment used at the Annual Conference session held in June 
and many other Conference events.  The Rev. Jerry Owyang is the chairperson of the Media Center Task Force.  The Media Center 
maintains a video resource library. The resources are computer and print catalogued. New videos are constantly being added to the 
library. 
 
This past February the Media Center sponsored the “Writing the Great American Screenplay” workshop for local church members who 
aspire to write screenplays. Dr. Lew Hunter, chair emeritus of the UCLA Screen Writing program, led the workshop. 
 
The Media Center works in partnership with United Methodist Women to promote videos related to the United Methodist Women’s 
School of Mission Studies.  It publishes a special insert in Circuit West covering the mission studies themes.  The Media Center 
Director, Leah Switzer, has also spoken and shown videos at local United Methodist Women units, district events, and the Schools of 
Christian Mission. 
 
Among the videos the Media Center produced last year were the Missionary Moments featuring Rev. Lamberto and Angie Valino, The 
Ethnic Ministries Taste of Culture and the Sierra Service Project. The Sierra Service Project DVD is being video streamed at the Sierra 
Service website. 
 
The Media Center also duplicates DVDs and CDs for the various Conference agencies and local churches.  Since the Media Center has 
obtained the Disc Maker it has enabled it to duplicate more DVDs in a shorter time. 
 
The Media Center also co-sponsored a “Not for Sale” event at Pasadena First United Methodist Church with David Batstone on June 
9.  Batstone is the author of the book, Not for Sale: The Return of the Global Slave Trade and How We Can Fight It. It was the official 
book of the Amazing Change campaign. Clips of the movie Amazing Grace was shown at the event. 
 
This year the Media Center printed a Media Resource Supplement which listed leadership videos available. It also provided 
information on the various services the Media Center provides to local churches. 
 
The Rev. John Demaree leads the Video Production Task Force.  These volunteers set up the video, sound, and lighting equipment and 
then tape the proceedings of the Annual Conference each year.  This video system provides everyone attending the Conference with an 
upfront seat and enables presenters to include visual resources.  The videotapes and DVDs are available for purchase and pickup at 
Annual Conference or from the Media Center after conference.  Many lay members use a conference videotape or DVD summary to 
complement their reports to their congregations.  The entire Annual Conference session was also broadcast live on the World Wide 
Web at www.cal-pac.org for the fourth year in a row.  The Task Force uses the same process during other Conference events, such as 
Youth Alive, throughout the year to produce videos. 
 
The Commission continues to work closely with the Conference Council on Finance and Administration to interpret the apportionment 
system.  An apportionment insert appeared in the March issue of Circuit West.   
 
Charles Cappleman, Chair 
Larry R. Hygh, Jr., Director 
 
 

 
 

CONGREGATIONAL DEVELOPMENT, Board of  
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During the last conference year the work of the Board of Congregational Development continues to grow and be shaped by the season 
of ministry in which we find ourselves.  As with each new year, there are new learnings to be uncovered and applied in ministry and 
mission.  Our Board which is comprised of approximately one-third District Planning and Strategy Representatives, one-third Ethnic 
Ministry and Caucus Representatives and one-third at-large-members have been dedicated to the work of Congregational Development 
through new church plants and revitalizations of local ministries. 
 
During the past year our LEADERSHIP TEAM offered two different Academies.  In the Fall of 2007 our academy was focused 
reaching new generations of persons with the gospel and was led by Brian McLaren.  Our Spring academy was geared toward 
congregational discipleship systems and was led by Claudia Levy and Dan Glover.  Our New Church & Revitalization Institute 
continues to train and equip twelve pastors annually for the work of congregational growth and development.  We look forward to 
working in the coming year with the Board of Ordained Ministry and the Institute for Leadership Excellence in developing more 
programs that robustly geared for the equipping of clergy and laity for the ministry of Christ in the local setting. 
 
Our STRATEGY TEAM continued its work of refining the Covenant for Vital Ministry (Congregational Edition).  This last Fall over 
a dozen trainings were led by members of the Board to help congregations understand the basic components of congregational 
assessment.  To assist in this work the Board was a part of training each District Planning and Strategy Committee on their work across 
the district as well as how they are to process each of the assessments.  It is with a sense of sadness we lose our Strategy Team Leader, 
the Rev. Dr. Cedrick Bridgeforth.  Rev. Bridgeforth has provided the Board a deep and powerful example of the type of excellence that 
our work needs to become.  We all wish him the richest of God’s blessings as the Los Angeles District Superintendant. 
 
Our RESOURCING TEAM continued its work of maintaining our website and overseeing our funding process.  Most appropriately, 
the team provides guidance and direction for the use of Board funds.  During the year we began and continued the work of funding 
ministry in the Riverside District at Eastvale (Faces of Grace UM Mission), Long Beach District at Paramount: Hispanic and Long 
Beach: Downtown (The Neighborhood), Hawaii District at New Generation Japanese and Kapolei: Korean.  As with all church 
development work there are ministries that “fail to launch”.  This year we end funding for Riverside District at French Valley (Grace 
Mountain UM Mission) and Santa Barbara District at Paso Robles (Compass Point).  These two ministries, although ending their 
course of funding, have proven to be learning experiences for all involved, whose lessons we will apply to future projects.  In 2008 we 
look forward to beginning in ministry with Los Angeles District at La Trinidad UMC (Revitalization) and Santa Ana District: 
Westminster: Vietnamese (Revitalization) in addition to those ministries moving into subsequent years of funding. 
 
As I move into my final year as chairperson of the Board, I am hopeful for the next set of leaders.  I hope this year of transition will be 
one of learning and becoming more effective as we seek to revitalize this Annual Conference for the work of the local church.  It with a 
deep sense of appreciation for all of our Board members that we can look forward to vital ministry in the future. 
 
-Rev. Craig S. Brown. Chairperson 
 

 
 
The administration of the Revolving Loan Fund ($12,485,484 as of 12/31/07) is the primary focus of the Congregational Loan 
Committee.  Loans are made to local churches for facility renovation and new construction on behalf of the Annual Conference.  The 
maximum loan amount is $1 million and current interest rates are 7% for existing churches and 6% for new churches.  No fees are 
charged to the borrower.  All expenses of the Committee (including staff and Conference charges) are paid out of the income generated 
from loans and investments and none are borne by the Annual Conference. 
 
During 2007 nine churches requested loan applications and one loan commitment was completed.  Over the past several years, 
commercial banks have been very active competitors for church loans.  However with the recent “credit crisis” they seem to be backing 
away from this market and the Committee expects more activity in 2008. 
 
At the end of 2007, the following churches had loans outstanding with the Committee: 
 
Long Beach District: Lakewood First UMC 
   Rolling Hills UMC 
Los Angeles District: Korean Central UMC, 

Vermont Square UMC 
Pasadena District: Bishop First UMC,  

Glendora UMC, 
Ridgecrest UMC, 
Walnut UMC 

Riverside District: Hesperia UMC, Moreno 
Valley UMC, Temecula 
UMC, First Tongan UMC 
of Pomona Valley 

CONGREGATIONAL LOAN COMMITTEE 
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San Diego District: St. Paul’s UMC, Community  
UMC of Julian 

Santa Ana District: Brea UMC, Mesa Verde 
UMC, Good Shepherd UMC, 
Santa Margarita UMC, 
Light of the Canyon UMC 

Santa Barbara Dist: Thousand Oaks UMC 
 
Loan commitments to University UMC, Irvine and Crenshaw UMC, Los Angles are expected to be funded in 2008. 
 
At year-end 2007, all except three of the loans are either current or ahead in scheduled payments.  Congregational loan is working 
closely with the District and local church to resolve the delinquent loans.  In every case, the value of the property exceeds the amount 
of the loan. 
 
Funds not loaned to local churches are invested with UMDF and Bank of America, while at the same time providing liquidity to the 
Treasurer’s office to meet the conference’s short-term cash flow needs. 
 
Conditional Donations are facility grants made by the Congregational Loan Committee from monies received from our line item in 
the Conference Budget.  In 2008 one conditional donation was disbursed. 
 
Working in conjunction with the Committee on Disability Concerns, a program was developed to assist churches to add Handicapped 
Accessible Restrooms.  Nine projects (ranging from $6000 to $25,000) have been approved and will be funded in 2008. 
 
The Congregational Loan Committee is comprised of 12 at large members including a representative of the Chancellors’ office.  Ex-
officio representatives from the Cabinet, Trustee, Connectional Ministries, Treasurer’s office and CFA.  The Committee meets five 
times a year at the Conference Center.  Kris Hodson, Director and Diane Schreiner, Administrative Assistant carry out the day-to-day 
work of the Committee. 
 
Bruce I. Keeler, Chair 
 

 
 
 

Connectional Ministries 
 
Connectional Ministries is an evolving organization.   The people who have been around the conference more than 
10 years would remember the Conference Council on Ministries where almost 80 people gathered as the 
programming body of the conference.     Based on General Conference actions and Annual Conference actions, it 
has evolved into an organization with the heart of the Gospel of Jesus to be the cup overflowing with grace, 
compassion, justice and joy.    Emerging ethos of Connectional Ministries echoes many of the values of the 
postmodern era: relational, functional, fluid and accountability.   It is very exciting to be a part of this change 

process with many able and committed servant-leaders. 
 
Connectional Ministries act as an umbrella for six teams: 

• Communications – Larry Hygh is the team leader.  The team is comprised of Larry Hygh - Director of Communications; 
Leah Switzer - Director of the Media Center; Mark Stuckey: Communication Coordinator; and Julie Garcia: administrative 
assistant to Director of the Media Center. 

• Congregational Loan – Kris Hodson is the team leader.    The team is comprised of Kris Hodson - Director of Congregational 
Loan and Diane Schreiner – administrative assistant to Director of Congregational Loan. 

• Congregational Development – Jim Conn is the team leader.   The team is comprised of Jim Conn – Director of 
Congregational Development; Emilio Muller – Director of Latino Ministry; Jennifer Gutierrez – Director of Urban Ministry; 
and Karina Villalta – administrative assistant to all three directors in the team. 

• Connections and Justice – Thomas Hill is the team leader.   The team is comprised of Thomas Hill – Director of Connections 
and Justice and Catharine Phillips – executive secretary to Executive Director of Connectional Ministries. 

• Nurture – Keith Hwang is the team leader.  The team is comprised of Keith Hwang – Executive Director of Connectional 
Ministries; Carol Mayer – administrative assistant; and Frances Jones – administrative assistant. 

• Camping – Paul Cogger is the team leader.   Only the programming part of the camping ministry falls under Connectional 
Ministries.   The team is comprised of Paul Cogger – Director of Camping and Facilities; Samuel Yun – Director of Camping 
Program Development; and Billy Moon – administrative assistant to Director of Camping Program Development. 

 
There have been several changes in Connectional Ministries.   The fund for the position of Director of Leadership, which was filled by 
Elaine Amerson until June of 2006, is being used to fund a portion of the salary of Executive Director of Leadership Development.   

CONNECTIONAL MINISTRIES 
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The fund for an administrative position is also used to support an administrative support staff position of the Center for Leadership 
Excellence.    The total amount was $30,780 in 2007 and approximately $100,000 in 2008, and $124,000 in 2009.   Thanks be to God 
that we were able to make adjustment without eliminating any positions.   Part of the change is that I would need to support many more 
agencies that are in the Nurture area.   It is God’s grace that I have skills, experiences and passion for the mission and ministries in the 
Nurture area.   In order to devote adequate time to this vital ministry area, I have been reducing non-AC commitments, including that of 
jurisdictional conference secretary of the Western Jurisdiction.   The meeting of the leaders in the Nurture area was very promising.   
The team plans to meet in November at Wrightwood Retreat Center for a time of visioning and planning. 
 
Connectional Ministries is taking a lead in building the video conferencing capacity.   As fuel prices continue to rise, it is important to 
seek alternative ways to connect with one another.  The current plan calls for implementing video conferencing capacity at all district 
offices by the end of this year. 
 
Connectional Ministries also held a workshop on coaching/guiding at the Aldersgate Retreat Center on June 13 and 14.   The leader 
was Rev. Rod Miller, Director of Connectional Ministries at the Baltimore-Washington Conference.   The training workshop was 
attended by 13 lay and clergy leaders. 
 
Connectional Ministries held two round table meetings: September 22, 2007 and February 23, 2008.   The main purpose of the round 
table meetings was to promote collaboration among various mission and ministry groups in the conference.   It is exciting to see how 
the agencies are working together in partnership. 
 
Connectional Ministries continues to support and nurture Natural Church Development (NCD).   It is an effective tool with validated 
track records.    With a simple, inexpensive evaluation process ($100), a congregation can assess its health and take actions to make it 
healthier.  NCD is based on an extensive scientific study that indicates healthy churches grow numerically – naturally.   One does not 
need to set a goal for numerical growth.   Another tool from NCD, called Organic Quality Management, measures the health of your 
leadership group.  If you are interested in using NCD, please contact Catharine Phillips at cphillips@cal-pac.org.     

 
Reviewing my calendar for the last 12 months indicates that this report would be a small book if I try to describe all wonderful things 
God is doing in this conference: the Extended Cabinet, the Core Team, Conference Leadership Team, Trustees, Council on Finance and 
Administration, Jubilee Grant Task Force, Personnel Policy Committee, Sessions Committee, CLT Nominations Task Force, 
Abolitionist Conference Task Force, African Student Scholarship Fund, Western Jurisdictional Korean Mission, Western Jurisdictional 
Spiritual Retreat Center, Western Jurisdiction Programs and Arrangements, Western Jurisdictional Directors of Connectional 
Ministries, WJ Congregational Development, GBOD School of Congregational Development, Association of Director of Connectional 
Ministries…   All I want to say is this: God is doing wonderful things everywhere!  The gospel of Christ still transforms people and 
institutions! 
 
Connectional Ministries is a group of people relating each other in the love and grace of Christ.   There are joys and challenges as in 
any group of people. 
 
It is a joy is to welcome Thomas Hill to Connectional Ministries as Director of Connections and Justice.  He brings many years of 
ministerial and supervisory experience.   More important he brings his passion for multi-cultural and outreach ministries.     Many 
remember and praise his work in the Shalom Zone after the Los Angeles Civil Unrest. 
 
Another joy is that Rosalie Soledad Gutierrez came into this world on March 17, 2008 at 4:45 pm.  She weighed about 8 pounds and 
measured 19.5 inches in height.   We celebrated with her proud parents: Jennifer Gutierrez and Max Napoleon. 
 
One challenge is that my stepmother, Teresa Hwang, passed away on January 29, 2008 into the eternal peace and rest in the arms of 
God.   She led a remarkable life and her death powerfully reflected her deep and enduring faith in Christ.  Thank you for all of your 
prayers and support. 
 
A joy is that we have a new colleague: Emilio Muller.  As Director of Latino Ministry, he brings new inspiring vision for mission and 
ministry with our Latino sisters and brothers.   He also brings an  impressive, proven track records at the General Board of Global 
Ministries and the Pacific Northwest Conference. 
 
A challenge is that Catharine Phillips, executive secretary and my colleague in ministry, found out that her breast cancer metastasized 
to her spine.   Treatments have commenced and the prayers of her fUM Center family always surround her. 
 

Submitted by Keith Andrew Hwang 
Executive Director of Connectional Ministries 

 
Addition to the Report from Connectional Ministries 

Susan Faber, a consultant who has been helping with Youth and Young Adult Ministries, brings so much joy to all.  Her dedication to 
the ministries and love for our young people has been bearing amazing fruits.  Thank you, Susan, for your witness. 
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When there is a need for staff support on a temporary basis at connectional Ministries, a servant is always ready and able.  Arlene 
Brewster is retiring again from Connectional Ministries, after six months of service.  We truly appreciate her servant attitude, bountiful 
wisdom and knowledge, and her dedication to ministry and mission 
 
 

 
 
The year 2007 was another excellent year for missionary support by 226 conference churches that gave $351,636.  Since 1990, 
conference churches have given $4 million for conference-related GBGM missionaries.  We thank all of these churches, and commend 
their clergy and lay leadership.  Through their covenants they are truly helping to make this a better world. 
 
In honor of Bishop Mary Ann Swenson’s 60th birthday, a goal of 60 churches were to give an additional missionary support of $60 
each for a total of $3,600.  At the end of the year, 74 churches gave $48,204 beyond their goals for missionary support!  
 
In 2007 churches supported 36 GBGM missionaries in 17 countries.  Of these 19 were clergy and 17 laity.  They come from many 
backgrounds: African-American, Anglo-American, Asian-American, Filipino-American, Japanese-American, Latino-American, Pacific 
Islander-American, Vietnamese-American as well as Nationals from D.R. Congo, the Philippines, Russia, Bolivia and Uruguay. 
 
Our missionaries are organizing new congregations and building churches; teaching pastors in seminaries and laity in colleges; 
pastoring churches and counseling; teaching in grade schools and high schools; doing personal evangelism and assisting volunteers in 
mission as they are involved in building, repairs, agriculture, VBS and worship; assisting international church leaders and refugees; 
working in community development, inner city, communications, social justice, advocacy, nutrition, health care, surgery and peace 
with justice. All are active in local churches. 
 
During the year, Miriam and I prepared a variety of resource materials for local churches to assist them in supporting their 
missionaries: 2000 Directory of Missionaries and Supporting Churches; 5000 Missionary Special Offering Envelopes; 2000 
“PlaceMaps” with pictures of missionaries and places of service; more than 100 Certificates for Outstanding Missionary Supporting 
Churches; quarterly “Statements of Appreciation” to Covenant Churches showing their financial gifts for missionary support; various 
memos, post cards and news items about people and events including Annual Conference Missionary Luncheon and Global Ministries 
Festival. 
 
During 2007 we prepared 6 visitation schedules for missionaries on home assignment, representing 6 countries and places of service.  
They spoke in 81 churches.  I preached or spoke 14 times in 9 churches. I am honored to serve on the Conference Board of Global 
Ministries. 
 
The 2007 Annual Conference Missionary Luncheon, held at Redlands University for the fourteenth year, was full to capacity.  
Missionaries from Japan, Mexico, Singapore and the Philippines spoke.  Recognition for outstanding missionary support was given to 
85 churches.  Top churches by district were: 
 

The Outstanding Missionary Supporting Churches 

and Highest Per Member Giving  

For Others Churches 

 

Hawaii District 

Aiea U.M.C. $10,966 

Honolulu, Harris U.M.C.  $181 Per Member 

 

Long Beach District 

El Segundo U.M.C. $3,005 

Torrance, Walteria U.M.C. $265 Per Member 

 

Los Angeles District 

Santa Monica, First U.M.C.  $5,005 

First German U.M.C.  $602 Per Member 

 

Pasadena District 

Glendora U.M.C.  $7,887 

Alhambra, First U.M.C.  $276 Per Member 

 

Riverside District 

Temecula U.M.C.  $5,645 

Banning U.M.C.  $249 Per Member 

COVENANT RELATIONSHIP FOR A BETTER WORLD 
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San Diego District 

San Diego, First U.M.C.  $10,500 

San Diego, Mission Hills U.M.C.  $209 Per Member 

 

Santa Ana District 

Laguna Woods, Laguna Country U.M.C.  $4,500 

Native American of S. California $737 Per Member 

 

Santa Barbara District 

Camarillo U.M.C. $6,944 

Chatsworth U.M.C. $295 Per Member 
 

The criteria for the conference awards are based on year-end reports for each church: (1) World Service and Conference 
Apportionments paid in full (2) Conference Quotas paid in full and (3) Missionary Support goals paid in full at $5 or more per member. 
 
We greatly appreciate the excellent support the District Superintendents and Bishop Mary Ann Swenson has given us, along with the 
conference staff and the Covenant Churches of the conference.  May God continue to guide us all as we support the missionaries who 
are helping make this a better world. 
 
Respectfully submitted,   Dale K. Smith 
Conference Coordinator for Missionary Support 
 
 

 
 
The Conference Committee on Disability Concerns brings greetings to the members and delegates of the California—Pacific Annual 
Conference. We have had a year blessed by opportunities to share and witness to others. We are grateful for those opportunities and 
continue to work together to insure that all churches in the California – Pacific Annual Conference will truly become “One in spirit” 
and be in ministry to all. 
 
The Book of Discipline calls the church to inclusiveness stating – We recognize that God made all creation and saw that it was good. 
As diverse people of God who bring special gifts and evidence of God’s grace to the unity of the Church and to society we are called to 
be faithful to the example of Jesus ministry to all persons. 
 
Inclusiveness means openness, acceptance and support that enables all persons to participate in the life of the Church, the community 
and the world. Thus inclusiveness denies every semblance of discrimination. 
 
The Committee has worked to promote Disability Awareness Sunday services at each church in the Conference. These services are 
designed to raise awareness as well as to provide resources and educate churches on accessibility improvements and inclusiveness. A 
resolution has been proposed to designate the annually last Sunday in September as Disability Awareness Sunday with a corresponding 
offering to be used to promote the work of the Committee. 
 
The Committee has worked with the Sessions Committee of the Conference and Hospitality Services of the University of Redlands to 
make accessibility improvements at the annual conference. Among the improvements the committee has been instrumental in 
instituting are: the new configuration of the booths on the quad so they are accessible to all. The registration table for persons with 
special needs. Each delegate is encouraged to list their special needs on the registration form they mail in. Most needs can be 
accommodated but others cannot due to financial restraints of both the Conference and the Committee. There is also shuttle service 
between the chapel and the dining hall for those persons with special needs badges. The Committee maintains a booth on the quad 
across from the chapel to provide information and resources to all pastors and delegates at annual conference. 
 
The Committee will once again present the Most Accessible Church Award to a church in the conference. Churches that have 
previously been recipients of the award are : Yucaipa UMC, Yucaipa, CA 2007; United University, Los Angeles, CA 2006; Pioneer 
Memorial UMC, Independence, CA 2005; First UMC, El Cajon, CA and Wesley UMC, Hawaii 2004; and Shepherd of the Hills UMC, 
Mission Viejo, CA and Fallbrook UMC, Fallbrook, CA 2003. All churches are encouraged to complete the application stating how the 
church has worked to improve accessibility and/or inclusiveness as well as outreach in the community. The selected church receives an 
engraved plaque and $1,000 to use in furthering their disability ministries. 
 
Some of the projects we are looking forward to initiating include an accessibility audit of all churches in the Conference. A huge 
project but with help from pastors, our district committee members and local church boards of trustees, we can accomplish this project 
which will greatly benefit conference and district leadership. 
 

DISABILITY CONCERNS, Committee on 
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Another item on the agenda is the Earl Miller Spiritual Life Retreat. This retreat for the disabled has been held at Camp Cedar Glen just 
outside the mountain town of Julian in San Diego County. It was designed as a weekend retreat for persons with disabilities as well as 
their caregivers and families. As costs have risen over the years it has become a financial burden on many of those who have been 
attending. This retreat has not been held for the years of 2006, 2007 and 2008 due to a combination of factors. 
 
The Conference Committee on Disability Concerns asks all lay and clergy to be like Jesus and welcome and accept unconditionally so 
all can be in ministry to fulfill the church’s mission. Persons with disabling and challenging conditions are not dis-abled – just 
differently able. 
 
Respectfully submitted, 
Joann Orendurff and Joyce Brownlee, Co-chairs 
Phone: 619-449-2082 or 619-660-1486 
E-mail disability concerns@yahoo.com  
or genwidow@cox.net   
 
 

 
 
 
For most of the year since our Conference last met our committee had been relatively inactive. However, with the wildfires that 
ravaged vast amounts of our Conference last October, the committee and Conference were quickly forced into action.  
 
Upon the realization of how extensive the devastation was becoming, Bishop Swenson quickly requested the assistance of UMCOR 
who quickly came to Southern California to join Bishop Swenson, District Superintendents Myron Wingfield and John Valles, as well 
as Conference Lay Leader Ken Ellis and others, to survey many of the fire damaged communities. 
 
The response to the Bishop’s appeal for financial assistance was met with love and generosity from the churches throughout our 
Conference as well as from UMCOR. To date $185,700 has been received from the Cal-Pac congregations, $78,000 from UMCOR 
with another $95,000 on the way to help with long-term recovery. Thank God for the compassion and generosity of the connectional 
system!  
 
Funds were distributed to many fire victims for immediate assistance, as well as helping to develop long-term care and assistance to 
rebuild lives and communities. The San Diego District, working with METRO, UMCOR, the Episcopal Church, and other agencies 
have developed Rebuild San Diego, devoted to (quite appropriately) rebuilding and helping people whose lives have been dramatically 
impacted by this disaster.  
 
In the Lake Arrowhead area of the Riverside District, where hundreds of more homes have been destroyed and lives and dreams 
devastated, our Conference has given financial assistance through the Bishop’s Appeal, to Rebuilding Mountain Hearts and Lives, a 
social service agency that was formed after the fires of 2003. This agency, like Rebuild San Diego, is devoted and committed to long-
term recovery of their community. 
 
The fires have had long term affects and as a result, need help in many ways, as recovery will truly take a long time! 
 
The love, compassion and generosity of individuals and churches in our Conference is not only greatly appreciated and needed, it also 
will continue to make a positive impact on peoples lives long after full recovery has taken place. 
 
The Disaster Response Committee, now under the leadership of Thomas Hill, Director of Connectional Ministries, is determined to 
become more active in the coming year in order to prepare for readiness and response for any future disasters.  
 
Respectfully submitted, 
Dave Horning, Disaster Response Coordinator 
 
 

 
 
The work of the Conference Board of Discipleship 
is at the foundation of the following Annual Conference's central purposes: 
 
We strengthen leaders for disciple-making. 
 

DISASTER RESPONSE, Committee on  

DISCIPLESHIP, Board of   
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We call and form the next generation of leadership. 
 
We now are actively preparing for a "Wesleyan Institute" taking place in our Annual Conference in October 2009. This is a national 
CBOD event that we are designing and hosting, forming the event in ways that speak to the particular needs of the people of Cal-Pac. 
At the same time we are using our special nature and gifts to help the GBOD grow in the constituencies they are reaching out to 
nationwide. 
 
For instance: 
 
We are designing the event using the formats familiar to Korean churches, Black churches, and Christian Educators, and Youth and 
Young Adult events. 
 
We are changing the title from "Wesleyan Institute" to something like "Saying Yes to Grace". This is still Christian insider's language, 
but is more open for laity and clergy and for those who don't identify 
with the language of "Institute". 
 
We are providing simultaneous translation in Spanish, Korean and other languages as needed. 
 
We are involving our churches as leaders, who currently are involved with Covenant Discipleship Groups. 
 
Rev. Brian Kent 
 

 
  

MAXINE CLARKE BEACH, DEAN 

www.drew.edu 
 
Drew Theological School is grateful that the annual conferences continue to send us men and women for the various programs of the 
school.  We are proud of our United Methodist Scholarship that gives full tuition to any United Methodist who has been a member of a 
UM church for at least two years, has a 3.5 from their undergraduate program and meets our other requirements.  
 
Enrollment 

Our 560 students come from over 20 countries and across the United States.  They are half men and half women, from 23 to 74 in age 
and in addition to the 70% who are from Methodist traditions they represent many other denominations.  We offer the PhD, the DMin, 
STM, MDiv, MTS degrees and on going offerings for the larger community.  More and more students are coming to Drew in their 20’s 
with real commitments to justice and vital ministries.  Rev. Kevin Miller continues to serve as Director of Admissions and can be 
reached via email at kmiller@drew.edu. 
 
Shalom Initiative 
As of January 1, 2008 Drew Theological is the new partner for the United Methodist initiative called “Communities of Shalom”.  Often 
referred to as “shalom zones”, Communities of Shalom is a grass-roots, faith-based network of shalom sites that engage congregations 
and communities in working together for community development, peace, and wholeness.  Starting this summer students will have the 
opportunity to experience intensive in context learning at sites across the United States.  We have recently worked with religious 
leadership in around Newark to initiate a new program to work toward lessening gang violence in Newark.  We have also joined with 
the religious leadership in Baltimore to creatively address the rising murder rate in that city.  Dr. Michael Christensen, who has been 
Drew’s director of the Doctor of Ministry program, is now serving as the director of this important community based initiative.  
 
Beyond developing ministry relationships with churches and community organizations through student internships and training 
resources, “the Shalom Initiative also lets Drew relate to the General Conference and Annual Conferences of the United Methodist 
Church with our best foot forward—our social justice and prophetic witness work in the world,” according to Dr. Christensen.   
 
Clergy Health and Wholeness Center 
Associate Dean Virginia Samuel is working on the creation of an initiative to address the crises in the health of our clergy.  The 
proposed Center for Clergy Health and Wholeness will respond to the precipitous decline in the overall mental, emotional, and 
especially physical health of active clergy members over the past 25 years. Through programming for clergy, denominational officials 
and seminary students, ongoing research in the area of clergy health, programs for laity to increase their awareness of the issues, and 
the facilitation of partnerships between and among judicatories, health professionals and health care systems, the Center will seek to 
educate and help clergy to adopt better self-care practices. 
 
We distributed pedometers at a recent service to encourage our present students to become more aware of there need to get up and 
move.  Rev. Samuel is also working with several annual conferences and leadership in boards and agencies to assist in a united effort to 
promote self care and healthy lifestyles for our clergy leadership.    

DREW UNIVERSITY THEOLOGICAL SCHOOL 
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Center for Christianities in Global Contexts 
The Henry Luce Foundation has given us a grant to establish the Center for Global Christianities, and Dr. Elizabeth Tapia originally 
from the Philippians is serving as the director.  This program seeks to understand what is happening to Christianity globally as well as 
the various manifestations of the faith that have come to the United States with new immigrant communities.  It allows three PhD 
students to serve as Luce Fellows in relationship to their graduate work in a theological discipline. 
 
Seminary Hall Update 
Over the past several years the major building of the theological schools has been under construction.  Plans are in place to finish the 
work on Seminary Hall this coming summer.  The work of the addition and the outside work on the original building (phase1) was 
completed in 2005, and the work on the two major floors was completed last summer.  Those projects included new carpet and media 
systems in Craig Chapel, as well as rewiring and preparation for new heating and air-conditioning in the entire building.  This summer 
we will add the entryway to the addition, complete the work on the lower level, and remove radiators and install new heating and air 
systems in the entire building.  
 
Theo Spirit Online 
The Theological School newsletter, Theo Spirit is available at http://depts.drew.edu/tsdean/news/.    It contains information about 
lectures and events that you are welcome to participate in.  We have worship Tuesday, Wednesday, and Thursday at 11:20 a.m. and is 
also open to the wider community. 
 
United Methodist Liaison Contact 
Rev. Jeff Markay, an elder in the Greater New Jersey Annual Conference, continues to serve as our liaison with the United Methodist 
Church and its ordination process.  He is available to all our United Methodist students from various annual conferences to assist as 
they work through their relationship with the UMC. 
 
 

 
 
The Committee on the Episcopacy celebrated Bishop Swenson’s 60th birthday in July 2007 by inviting local congregations to offer 
ministry gifts in her name in sets of 60’s.  We shared at Annual Conference many of the gifts such as 60 mosquito nets through the 
Nothing But Nets malaria campaign, 60 hours of a prayer vigil and numerous gifts too lengthy to name here.  It was an opportunity to 
honor Bishop Swenson with gifts within church settings and out in the community.  Many churches participated and we presented two 
scrapbooks to the Bishop filled with the church’s sharing about their ministry gifts.  
 
The Conference continued to hold Bishop Swenson in their prayers as she finished her chemotherapy treatments.   She has been active 
through her treatment time for cancer though the Episcopacy Committee continues to remind her of caring for herself.  We encourage 
her and Jeff to take time together whenever possible.  
 
This year we have also been preparing for Jurisdictional Conference.   A new Bishop will be elected in the Western Jurisdiction in July 
2008 and Episcopal (re)assignments will occur.  Our committee prepared the required Conference Profile for this purpose.  Added to 
that document’s information will be the input of the heads of our Conference delegation as they meet with the Jurisdictional Committee 
on the Episcopacy following the election of a new Bishop and make assignments for the next quadrennium.   
 
We have set aside dates and times to welcome back Bishop Swenson in the fall.  If Bishop Swenson were to be reassigned to another 
Episcopal area, we will use the fall dates to welcome a new Bishop and will use reserve dates we have set aside in August to say our 
farewells to Bishop Swenson.    
 
The Episcopal Residence subcommittee, chaired by Rosemary Davis, continued the work of major maintenance begun last year.  A 
number of projects at the house were completed and the house is in good repair providing a safe and well-maintained home. 
 
Bishop Swenson continues to move us forward in mission and ministry.  At last year’s Annual Conference she challenged us to live out 
the Wesleyan code in our zip code.  She has begun a new email communication called e360 and invites people to respond creating a 
dialogue with lots of people.  Her thoughts on Starbucks Coffee and the core competency of the church is an example of dialoguing 
with the grass roots of the church in new ways.  
 
Bishop Swenson continues a very busy and active schedule.  She spends time in local churches and other ministry settings all over our 
conference.  Bishop Swenson is currently serving as President of the General Council on Finance and Administration with much 
preparation and responsibility related to the 2008 General Conference.  A highlight of her travels this year was meeting with Pope 
Benedict XVI as part of a delegation from the Los Angeles Council of Religious Leaders and she returned with a commitment to 
working with other religious leaders to make Los Angeles a better place.  
 
 

EPISCOPACY, Committee on  
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We are graced to have the Rev. Gary Keene serving as the Assistant to the Bishop, Gail Kendall as Administrative Assistant and Wes 
Davis as Secretary.  They form a strong team who support the Bishop’s work and carry it forward in a variety of settings.  
 
We continue to invite you to keep Bishop Swenson, our Episcopal office staff and our Annual Conference leaders, our churches and 
our pastors in your prayers throughout the year.  
 
Rev. Jan Wiley, Chairperson 
 
 

 
  It was agreed by the Commission and the Cabinet member representatives, Rev. Catie Coots, and Rev. John Valles to 
recommend a new formula for calculating the base salary schedule. The commission is proposing that In order to better maintain equity 
between pastors who receive Commission on Equitable Compensation subsidy grants and those who do not, the conference minimum 
salary schedules will be statistically linked or based upon??  a salary calculation called the CEC-Median Cash Salary (CEC-MCS).  
The Commission and representative cabinet members included in the proposal an Adjustment for Housing.  Over the years, many 
churches and pastors have increasingly “shifted” cash salary into housing allowances to respond to increasing housing costs and to 
better enable home ownership on behalf of some pastors. CEC recognizes that this “shifting” lowers any “median cash salary” 
calculation. Thus, to help get a more accurate calculation of “cash salary” the difference between any actual housing allowance paid to 
a pastor and the Minimum Conference Housing allowance, in effect for that year, will be added back into “salary” for each pastor when 
calculating the CEC-MCS. For example, if a pastor received a housing allowance of $22,000 and in that year the conference minimum 
housing allowance was $18,000, then $4,000 would be added back into that pastor’s salary when calculating the overall MCS.   Former 
CFA executive committee member and current CEC Secretary Rev. Randy Johnson worked with the 2008 salary data available from 
our Annual Conference in order to calculate the CEC-MCS and formulate the salary schedules for 2009.  The Median Cash Salary, plus 
housing, for our ACin 2008 is $42,124.00. 
 
Recognizing that this increase is too costly for the Annual Conference and local churches to absorb in one year; the Commission is 
proposing the following plan of implementation: 
 

         20th Year                          20th Year 
Year          on Schedule FM   on Schedule PL 
2009                 85% of CEC-MCS           75% of CEC-MCS 
2010                 90% of CEC-MCS           80% of CEC-MCS 
2011                 95% of CEC-MCS           85% of CEC-MCS 
2012 (and beyond)100% of CEC-MCS    90% of CEC-MCS 
 

Each year, the CEC shall report to the Annual Conference the Median Housing Allowance paid to pastors as well as the 
Median Cash Salary, the CEC-MCS. The CEC will also continue to recommend a minimum housing allowance that should be paid to 
all pastors receiving a housing allowance.  For the year 2008, the median housing allowance is $22,500 though the approved 
conference minimum housing allowance remains at $18,000.  
 The Commission Chairperson, Rev. Dr. Karen Moore and staff representative Jan Hanson presented to the CFA Budget 
Hearings the estimated cost of this proposal is an increase of 8% over the prior years. In four years this proposal which will elevate a 
full time elder from 85% of the median cash salary to 100% of the cash salary who has served the church for 20 years. 

The following is the minimum base compensation standards recommended to the Annual Conference for the year 2008: 
 

Minimum Equitable Compensation 

2008 Standards 
This is the required minimum compensation for clergy.  Churches not receiving a subsidy grant from the commission on equitable 
compensation are encouraged to provide greater than minimum compensation.   The following schedule reflects an increase of 7.8% 
increase over 2008. 
 

(Equitable Compensation standards were approved with 98% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 

EQUITABLE COMPENSATION,  Commission on 
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Minimum Salary Schedule 

Probationary Members and Local Pastors 

 Proposed 2009 Schedule PL    

 75% of 2008 MCS at 20 Years   

      

Year Pct of MCS+H  Year Pct of MCS+H  

1 56.0% 23,589 16  71.0% 29,908 

2 57.0% 24,011 17  72.0% 30,329 

3 58.0% 24,432 18  73.0% 30,751 

4 59.0% 24,853 19  74.0% 31,172 

5 60.0% 25,274 20  75.0% 31,593 

6 61.0% 25,696 21  76.0% 32,014 

7 62.0% 26,117 22  77.0% 32,435 

8 63.0% 26,538 23  78.0% 32,857 

9 64.0% 26,959 24  79.0% 33,278 

10 65.0% 27,381 25  80.0% 33,699 

11 66.0% 27,802 26  81.0% 34,120 

12 67.0% 28,223 27  82.0% 34,542 

13 68.0% 28,644 28  83.0% 34,963 

14 69.0% 29,066 29  84.0% 35,384 

15 70.0% 29,487 30  85.0% 35,805 

Minimum Salary Schedule FM 

Full Members (Elders and Deacons) 

 Proposed 2009 Schedule FM    

 85% of 2008 MCS (Including Housing) at Year 20  

      

Year Pct of MCS+H  Year Pct of MCS+H  

1 66.0% 27,802 16  81.0% 34,120 

2 67.0% 28,223 17  82.0% 34,542 

3 68.0% 28,644 18  83.0% 34,963 

4 69.0% 29,066 19  84.0% 35,384 

5 70.0% 29,487 20  85.0% 35,805 

6 71.0% 29,908 21  86.0% 36,227 

7 72.0% 30,329 22  87.0% 36,648 

8 73.0% 30,751 23  88.0% 37,069 

9 74.0% 31,172 24  89.0% 37,490 

10 75.0% 31,593 25  90.0% 37,912 

11 76.0% 32,014 26  91.0% 38,333 

12 77.0% 32,435 27  92.0% 38,754 

13 78.0% 32,857 28  93.0% 39,175 

14 79.0% 33,278 29  94.0% 39,597 

15 80.0% 33,699 30  95.0% 40,018 

 
GEOGRAPHIC VARIANT: A salary variant of $500 shall be added for clergy serving in Hawaii and other remote areas, as designated 
by the Cabinet and approved by the Commission on Equitable Compensation. 
 
Minimum compensation is to include the following items in addition to salary. 
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HOUSING: Adequate housing shall be provided, using as a guideline "Parsonage Policies and Standards," for each eligible clergy 
appointed to a charge. In the case of clergy couples where no parsonage is provided, both congregations will share in the payment of an 
adequate housing allowance. If there is a parsonage provided to one member of the clergy couple, the church of the other clergy 
member will provide funds to the other church, or to the clergy involved, to insure that housing is adequate, provided that such amount 
will not ordinarily exceed one half of the amount stated above. Any such arrangement shall be agreed upon by all parties involved and 
shall be approved by the District Superintendent(s). This is intended to be in keeping with Judicial Council Decision 588, October 23, 
1987.  A housing allowance provided in lieu of a parsonage should be at least $1,500/month ($18,000 per year) or an amount  needed 
to provide adequate housing based upon the annual housing survey of the three mile area around the church (See Parsonage Policies 
and Standards).  This amount may be prorated for part-time clergy. 

AUTO:  The local church is responsible for the appointed pastor’s ministerial auto expense but not personal or commuting 
mileage expense from home to church.  The pastor’s salary package shall provide an allowance paid with each payroll check or a 
reimbursement account from which the pastor may by reimbursed for ministerial auto expenses.  The Pastor and SPRC should establish 
the amount needed for auto, but the minimum amount should be $3500 per year for full-time pastors.  This minimum amount should be 
prorated for part-time pastors.  

UTILITIES: Payment of gas (fuel), water, electricity, sewer fee, trash collection, base telephone, basic cable television (when 
necessary because of poor reception) and internet access.  Compensation for these items should be prorated for part-time clergy.   

HEALTH INSURANCE: The recommended Health Insurance allowance guidelines for churches receiving Equitable 
Compensation funds shall be the equivalent of the respective coverage of any authorized plan offered through the Conference Board of 
Pensions. 

CONTINUING EDUCATION: A minimum of $500 shall be provided for continuing education purposes. 
MINISTERIAL AND TRAVEL EXPENSES:  Travel and other expenses directly related to performance of pastoral duties 

shall be paid by the church or provided as a reimbursement to the pastor 
For CEC funding purposes, Utility payments/reimbursement should not include personal long distance telephone or personal 

use of cellular phones. Access to the Internet may include DSL or Cable Modem  for ministry purposes. Basic television service should 
include basic service but payment for premium movie or sport channels should be the responsibility of the pastor. CEC would 
recommend that SPRC committees and pastors negotiate sharing payment/reimbursement for specialized services such as cell phones, 
Internet, and Cable television premium services. The intent is for the church to be responsible for basic utility services and specialized 
services for ministry and have the pastor pay for personal usage of such services. When reporting and requesting CEC funding, please 
only include the Church’s portion of anticipated Utilities and specialized services expense. 

---------------- 
The following applications from Pastors requesting subsidy grants were approved by the Commission for funding for the year 

2008.  Commission members voting on these actions include:  Brenda Scott Horn, John Dieken, Ray Kjar, Rev. Stan Bain, Rev. Cindy 
Huskey, Rev. Randy Johnson, new member, Jay Sowell, and Garry Hart, President of the Nation Association of Commission on 
Equitable Compensation. As of the printing of this report, the total cost of these grants is: $593,720.  Applications for Subsidy Grants 
are received throughout the year, so the cost may increase. 
 
CHURCH--                                                          
All are GCFA# 99904; CONF ID# 99995 

2008 APPROVED 
ANNUAL SALARY 
SUPPORT 

2008 APPROVED  
6-MONTH SALARY 
SUPPORT 

HAWAII DISTRICT     
Hope UMC/ Kaa'awa     
Immanuel: Saipan  $21,500.00    
Kahaluu   $            -     $  6,439.00  
Kapolei: UM Mission  $            -     $18,520.00  
Kona UMC  $  6,000.00    
Kona UMC-Tongan  $  6,000.00    
Pacific Islanders Honolulu  $11,000.00    
Waianae-Samoan    $  4,000.00  
Waianae-Tongan  $  9,000.00    
West Kauai  $  3,000.00    
      
LONG BEACH DISTRICT     
Bellflower: First    $11,886.00  
Long Beach: Dominguez  $23,733.00    
      
LOS ANGELES DISTRICT     
Los Angeles: Calvary    $  5,000.00  
Los Angeles: Echo Park  $10,000.00    
Los Angeles: - Native American Min  $  8,886.00    
Los Angeles: La Trinidad    $  6,000.00  
Los Angeles: Pico Union Shalom  $22,924.00    
Los Angeles:  
Rosewood Hispanic Ministry 

 $  9,000.00    
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Pico Rivera  $11,745.00    
West Hollywood: Crescent Heights  $  5,000.00    
      
PASADENA DISTRICT     
Alhambra: Sage Granada Park –  
Viet Ministry 

   $  6,000.00  

Big Pine: Community  $18,875.00    
El Monte 1st UMC  $16,900.00    
Rosemead:  Mission Community  $12,170.00    
Rowland Heights: Blessed Chinese  $10,700.00    
      

RIVERSIDE DISTRICT     
Colton    $  7,500.00  
Colton    $  2,500.00  
Highland: First    $10,000.00  
Joshua Tree: Community  $  6,600.00    
Montclair: First UMC of Montclair   6000 
Pomona: Trinity    $16,920.00  
Pomona: Trinity    $10,000.00  
Pomona: Westmont  $27,935.00    
Riverside: Grace    $  8,800.00  
San Bernardino: Emmanuel  $18,000.00    
San Bernardino:  
Trinity of the Inland Empire 

 $  8,000.00    

      
SAN DIEGO DISTRICT     
Calexico  $  6,500.00    
Descanso: Chapel of the Hills  $14,600.00    
Jacumba  $17,000.00    
Lemon Grove    $11,887.00  
San Diego: Linda Vista  $17,830.00    
San Marcos:  
North County Korean Mission 

 $23,105.00    

      

SANTA ANA DISTRICT     
Anaheim:  
Native American of So. California 

   $12,500.00  

Anaheim:  
West Anaheim Vietnamese 

 $  7,000.00    

Brea Korean UMC    $  6,000.00  
Garden Grove - Korean Min    $  5,000.00  
La Palma: Encounter Korean    $12,000.00  
Santa Ana: El Getsemani    $  9,117.00  
Santa Ana: First Cambodian  $  6,000.00    
Westminster: Good Shepherd    $10,837.00  
Whittier: Trinity    $  2,989.60  
      
SANTA BARBARA DISTRICT     
Oxnard: North Oxnard  $  3,350.00    
Shandon - Pension waived  $  5,872.00    
Winnetka: Valley Central UMC  $13,700.00    
Woodland Hills 1st UMC  $21,900.00    

 
This report is submitted by The Rev. Dr. Karen D. Moore chairpersons.  The following paragraphs are detailed history of the 

minimum salary schedule written by the Rev. Dr. Randy Johnson.  A History of CEC Rules, Minimum Salary and Salary Schedules 
1972-2008 by Dr. Randy Johnson, CEC Secretary-September 2007 
 
Introduction: Over the years I have been interested in how former CECs set the Minimum Salary and various salary schedules. This 
report will focus on these key areas: 1) What salary components were included under “Salary” for CEC purposes, 2) What “Average” 
salary benchmark was used to establish “Minimum Salary,” 3) What percentage of the Ave. salary benchmark was applied to set the 
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Minimum salary and then used to create the CEC salary schedules. What follows is a history that attempts to answer those questions. 
All information was obtained from the Conference Journals. 
 
In 1972 the Book of Discipline created the Commission on Equitable Salaries par. 892. 
 
From 1972-1975, Minimum salaries were based upon the Board of Pensions “Conference Average Salary.” 
 
0-5 Years   70%  
6-10 Years  75% 
11-15 Years  80% 
16-20 Years  85% 
More than 20 years 90% 1972 Journal p 366 
 
In 1974 the Board of Pensions & Annual Conference clarified what “Salary” elements were included for the purposes of calculating the 
“Conference Average Salary” as reported in Table II Financial reports for the Journal (1974 J. p. 247). “Salary” included: cash salary 
including variants and children’s allowances, Social Sec. payments, Tax-deferred Annuity payments, Personal Pension contributions, 
Health Insurance and Death Benefits, furniture allowances, vacation allowances and bonuses. NOT INCLUDED in “Salary” were any 
direct expense reimbursements such as, auto allowances, education allowances, housing and utility allowances.  I believe the intent was 
that the “Minimum Salary” included all expenses for a pastor (except for auto, education, housing & utilities) and certainly not just the 
“cash” component that our current salary schedules specify. Remember, this was a time when most pastors lived in parsonages. 
 
In 1975 the new 6 member CEC + 4 ex-officio members was created. The B. of Pensions reported the “Conference Average Salary” for 
1975 was $11,373 (1975 Journal, p 227) but the CEC reported the CAS as $10,373 (p. 177—could be a misprint).  For the first time, a 
20 year salary schedule was introduced based upon a starting rate of 70% of the CAS. There are numerous errors reporting conflicting 
figures of CAS and the math seems wrong on the schedule. The point is to see how the first year of service pastor was to receive 70% 
of CAS and the 20 year + pastor 90% of CAS even though that is not what exactly what happened.  
 
In 1976 the decision was made to stop using the General Board of Pension’s Conference Average Salary figure starting in 1977 and 
instead, “We propose to base the Equitable Salary on the amounts paid by local churches for pastor’s salaries.” The 1975 salaries would 
be used to compute the 1977 Equitable Salary Schedule.” (1976 Journal p 222). In the Rules section (1976 Journal p. 382) Rule IV O 2 
b (which will often be referred to in the future as “Rule 2b”) stated: 
 

“The equitable salary schedule for the ensuing year shall be based upon the average of the cash salaries (including fringe benefits) 
paid by the churches from church funds to ministerial members of the Conference serving a full calendar year with pension claim; 
plus the cash salaries of the District Superintendents and the ministerial members of the Conference Staff as reported for the fiscal 
year preceding the Annual Conference.” 

 
Please note that while Rule 2b established the concept of basing the CEC salary schedule on the cash salary actually paid to pastors 
“serving the full calendar year,” there is no detail to the actual calculation process, and it did not state who would actually do the 
calculation, “Average of the Cash Salary (including fringe benefits).” Fringe benefits were defined in Rule Q 2.c (1975 J p. 313) as 
Social Security payment, Tax-deferred Annuity payments, 3% Personal Pension contributions, Health and Death Benefit payments, 
furniture allowance, vacation allowance and bonuses. NOTE: The 1974 rule detailing what was included as “Fringe Benefits” was 
essentially unchanged until 1976 with the exception of removing any child variance. Thus, utility allowances, housing, auto and 
education expenses were not included in either the cash salary paid or included in “Fringe Benefits.”  Yet, the prior B. of Pensions CAS 
included actual Health Insurance & Death Benefit premiums plus Housing allowance and a 25% addition to the cash salary for those 
living in parsonages. Utility allowances, but not utility reimbursements or direct payments were included in the G. Board of Pensions 
CAS but not in the new process. The lesson here is to pay careful attention to what was included and excluded when the benchmark 
was changed from the B. of Pensions CAS to the new “Actual cash salary paid” process. 
 
Rule Q 2 e (1975 p. 313) stated: “In addition to the equitable salary (including the factor related to tenure) utilities, car allowance, 
variants for children, location or other factors shall be paid in accordance with the full schedule, as adopted by the Annual Conference.  
 
Here is an unanswered question. Are the pastor’s who receive any CEC funds included in calculating the overall average salary? If so, 
this introduces a mathematical statistical error because the overall average salary would then include those CEC funded salaries that are 
calculated from the same average that they would also be contributing to. This error might be described as circular reasoning or an 
infinite loop. [If you don’t understand this error, please trust me. I have a degree in mathematics including Advanced Statistics!] The 
Rule 2b language was “salaries paid from church funds.” That may or may not mean that CEC funds were included in the salary paid 
and reported depending on whether “from church funds” included or excluded any CEC supplement payments the church/pastor 
received. 
 
Another question, Are part-time pastors included? The reference was only for pastors who serve the whole year and did not say only 
“full-time” pastors. If so, the overall average would be lowered by the part-time salaries. Were the part-time salaries pro-rated to full-
time salary? Who knows? In the 1977 Journal Errata sheet for Rule O 2b, p 372, housing allowances may also have been included in 
the “cash” salary, but the total of cash salary plus housing allowance was to be reduced by the actual housing costs, not to exceed 25% 
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of the total. [In my opinion this was a cumbersome and awkward request to adjust the total salary by reporting first housing allowances 
paid and then subtracting any actual housing costs. I doubt it was ever implemented and if it was how consistent or accurate it was.]  So 
the key here is to see that while the B. of Pensions CAS average would no longer be used, housing allowances (less actual housing 
costs?) may have been added into the new “Cash Salary.” We can not be sure either way. 
 
So, while an overall concept was introduced in 1976 to start in 1977 with “Rule IV O  2b”, there was a lack of detail which leaves us 
with many unanswered questions and a problematic calculation. It should be noted that the rule 2b stated that the minimum salary 
should be “based upon” the cash salaries paid and Rule 2c set the minimum salary as a fixed percent of the average salaries paid.  
 
Rule IV O 2 c (p. 372 1977 J.) set the first year of the 20 year salary schedule (see p. 223) as 80% of the average cash salary (an 
increase over the former 70% of the B. of Pension Ave.) calculated by Rule 2b, ($10,697 for 1977, p 223) or $8,558. It is important to 
note that the full $10,697 that is, The Average Cash Salary, was set as the 20 year service level as well.  As stated on page 223, “The 
recommendation is to add to the base salary 1% of the average cash salary for each year of service, through twenty years. Thus, the 
minister with twenty or more years of service would receive, 100% of the new calculation for average cash salary (based on the new 
“cash salary method) or $10,697in 1977. A chart for each year’s salary was published in the Journal for the first time.  
 
The end result for the salary schedule was to base the first year of service (year 0 of experience) upon 80% of the new Average Cash 
Salary and add 1% per year for each year of service up through year 20 (that would be 100% of the Average salary). Another way of 
saying it would be to set the 20 year service level at 100% of the new Average “cash” salary and reduce by 1% per year down to zero 
year’s of service. So what we have in 1977 is a new vague process for calculating the Average “Cash” salary and increased percentages 
over the former salary schedules from 1973-1976. This new plan remained essentially unchanged from 1977-1982. The basic structure 
was maintained of giving 100% of the “Average Salary” to pastors serving 20 or more years and 80% to starting pastors. 
 
The next change came in 1983 (J. p 142) when only the salary paid to senior pastors would be included in the average. Again, it is 
vague whether or not pastors receiving any CEC funding or part-time “senior” pastors were included in the average salary calculations. 
For the first time an actual (and too general to be very helpful) calculation formula was printed in the journal as: Average Cash Salary = 
salaries divided by no. of pastors. The basic percentages of 80% of Ave. Cash Salary for starting pastors and 100% of Ave. Cash Salary 
for pastors serving for 20 or more years continued from 1977-1985. 
 
In 1986 several important changes were made to the CEC rules to begin in 1987. After 10 years of using the “actual cash paid to 
pastors” method, Rule 2b was changed (1986 J., p 181-182) and once again the CEC salary schedule would be based upon the 
Conference Average Salary (CAS) as computed by the General Board of Pensions with one important adjustment. The CAS for CEC 
purposes was now to not include any actual housing allowance payments nor any percentage (25% of salary normally added by the 
GBOP to the salary of clergy living in parsonages. [My assumption would be that actual housing allowances or a 25% added to salary 
normally included by the B. of Pensions in “Salary” must have been included in the “Average” calculation or why would they exclude 
it?] Another change was that “all clergy having pension claim” was included in the average and not just senior pastors or pastors 
serving for the full year. [The question remains if “all clergy” included part-time clergy and those receiving CEC supplements. We can 
only assume that it did.] 
 
Another important rules change happened in 1986. After 10 years of setting the Minimum Salary as 80% of the “Average Cash Salary 
Paid to Pastors,” (or 100% of CAS for 20 years of service), Rule IV, O,2,c was changed to specify that the Minimum Salary would be 
based upon only an unpecified “fixed percentage” of the Board of Pensions CAS. The 80% or 100% of Ave. Salary reference was 
removed. The exact percentage would be recommended now by CEC and adopted by the AC. It is worth noting that in 1987, the 20 
years of service level was set to 107% of the CAS. In 1988 the 20 year level was 100% of the CAS (less any housing allowances). In 
1995 the Conference Average Compensation (CAC) was to include any housing allowance payments over $18,000. The Min. Salary 
for 1995, 1996, and 1997 was 91.6% of CAS.  
 
In 1997 several important changes took place. First, two new CEC salary schedules were created, PF and F. Second, all reference to a 
“fixed percentage of CAS” was removed (Rule IV,D,5 c, 1997 Journal p G-33), while language was maintained to base the CEC salary 
schedule on the Board of Pensions CAC. Thus, the adopted salary schedule was technically in violation of Rule IV d 5 b, but the new 
salary schedule was adopted. Of note, the 1998 CAS was $38,704 (1997 J p. F59) and the percentage for 20 service years dropped to 
70% of CAC. Yet, remember that CAC includes all housing allowances plus 25% additional to salary for those living in parsonages. 
Remember also that from 1977 to 1986 it was 100% of the CAS. At some point the B. of Pensions calculation was either changed or re-
named from Conference Average Salary to Conference Average Compensation.  
 
In 1998 the prior rules conflict was resolved for Rule IV,D,5,b and the language was changed from “basing” the Minimum Salary on 
the CAS to: “The data source for evaluating the Minimum Equitable Compensation Schedule shall be based upon the CAS…” (1998 J. 
p. I-33). At this point the CEC salary schedules were no longer tied to any economic indicator or Conference average salary and the 
CEC and AC was free to adopt anything as long as nothing was done to lower the prior year’s salaries. 
 
No other changes regarding the rules of how we calculate Minimum salary or the CEC salary schedules have been made from 1998 to 
2007. 
SUMMARY 
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Since CAS was often used as a reference point in the past for setting Minimum Salary as a percentage of CAS, the following is 
presented to see how that percentage has recently changed since the percentage basis of CAS was removed from establishing the CEC 
salary schedules. 
 
Year CAS 20 Year CECCEC            20 Year Salary 

Less Housing Salary             Percent of CAS 
1987 18,538  19,836  107%  
1988 20,577  20,577  100% 
1989 21,077  21,077  100% 
1990 22,016  20,016  100%  
1991 23,022  23,022  100% 
1992 23,765  23,765  100% 
1993 24,597  24,597  100% 
1994 24,597  24,597  100% 
1995 24,597  24,597  100% 
1996 26,853  24,597  91.6%  
1997 26,853  24,597  91.6% 
1998 38,704  27,200  70% 
1999 40,570  27,200  67% 
2000 40,769  27,200  66% 
2001 41,521  27,200  67% 
2002 41,371  27,200  66% 
2003 44,449  27,630  62% 
2004 47,010  28,183  60% 
2005 48,410  28,744  59% 
2006 49,560  29,319  59% 
2007 51,216  30,198  59% 
2008 53,944  33,218  62% 
 
One can see the significant decline of the percentages over the years, chiefly because the 20 year CEC salary level remained unchanged 
from 1998-2003 and the CAS kept increasing.  Even the 10% raise in CEC 20 yr salary for 2008 is still significantly lower than the 
1998 level when the percentage of CAS was dropped to 70% from the prior 100% of CAS. Please remember that CAS contains Utility 
allowances but not reimbursements or direct payment of utilities. 
 
Future increases in the CEC salary schedule will be needed over several years if we are going to achieve Minimum salary levels 
comparable to prior years. For example, to reach the 70% level for 2009 would need the 20 year salary level to be over $38,000.  
Remember, the CAS (less housing) from 1998-2008 increased 39% from 1998-2008 yet, the CEC salary level (at 20 years of service) 
increased in those years only 22%. Clearly the gap has widened between pastors receiving CEC funding and other pastors not receiving 
CEC funds.  
 

 
Following our mission  “To coordinate and design programs to meet the needs of the various ethnic congregations of our Annual 
Conference, and to identify needed resources and to advocate for the concerns and dreams of our pluralistic community of faith” (2007 
Journal, I-20), during this Conference year, thanks to your apportionment money, the Commission on Ethnic Ministries was able to 
give grants in the amount of $12,000.00 dollars to local churches that have clearly demonstrated a need to strengthen the ethnic 
minority church for witness and mission through effective programs or projects. This is how these Ethnic Minority Local Church grants 
were distributed: Two churches received grants of $2,500.00 dollars each:  El Buen Pastor UMC, and Sage Granada Park. Two 
churches received grants of $1,600.00 dollars each: Pico Union Shalom and Guam UMC. One church received a grant of $2,000.00 
dollars: Downey UMC; and one church received a grant of  $1,800.00 Linda Vista UMC. The first half of these grants was sent in 
March, 2008, and the second half will be sent after the Commission on Ethnic Ministries has received an evaluation of these local 
church projects in September, 2008.  
 
In addition to the amount granted mentioned above, the Commission on Ethnic Ministries also gave the amount of $9,900.00 dollars in 
grants to 9 ethnic caucuses of the California Pacific Annual Conference for caucus empowerment to help them fulfill their goals in 
mission, advocacy and programming. Here is a list of the caucuses that received $550.00 twice a year totaling $9,900.00 dollars: 
BMCR, Cambodian, Chinese, Filipino, Indo-Chinese, LAMAG, Tongan, Vietnamese, and Samoan.  
 
Besides the financial support described above, the Commission on Ethnic Ministries is responsible for the Global Worship Celebration 
event designed to celebrate culture and ethnicity in the Cal-Pac Conference through worship, food and fellowship.   We express our 
appreciation to Saint James UMC in Pasadena for hosting this event in September 2007. Our 2008  Global Worship Celebration has 
been scheduled for Saturday, October 4, 2008. 
 

ETHNIC MINISTRIES, Commission on 
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One of our 2008 – 2009 goals for developing training and leadership is to work hard to be a voice representing culture and diversity in 
the Cal-Pac Conference. Presently we are beginning to make plans to design the following workshops for the next Conference year:  
shared facilities,  
cross-cultural appointments, conflict resolution and Christian conferencing. 
 
We want to express our appreciation to all the members of the Commission on Ethnic Ministries and district directors for their 
continuing support. We cannot submit this report without expressing thanks to our Conference staff, the Rev. Thomas C. Hill Director 
of Connections and Justice, and Catharine Phillips. We are also grateful to the following members of the ET executive committee for a 
job well done: the Rev. L.L.C. Hammond as Vice-chairperson, the Rev. Emelito Hernandez as Chairperson Grants and Proposals,  
Evalyn Ellis as Secretary, and   Gary Williams member at large.                               
 
In Christ, Rev. Jose Vindel, Chairperson 
Commission on Ethnic Ministries  
Office: 909 889-3609     Home:  909 881-6480 
Cell: 909 659-5300 
E-mail: spumcpastor@yahoo.com 
 
 

 
Submitted by Chair John McFarland 
 
       The Methodist Church believes today, as Methodism has from the first, that the only infallible proof of a true church of Christ 

is its ability to seek and to save the lost, to disseminate the Pentecostal spirit and life, to spread scriptural holiness, and to transform 

all peoples and nations through the gospel of Christ. The sole object of the rules, regulations, and usages of The Methodist Church 

is to aid the Church in fulfilling its divine commission. (1988 Book of Discipline page 10) I found this statement in the Historical 
section of every book of discipline going back at least as far as 1956.  
 Since 1992 this statement is no longer included in The Book of Discipline as a test of a true Church of Christ.  
 The Conference Board of Evangelism thinks this is still the divine commission of the United Methodist Church. This past 
year we have prayed for, encouraged and desired to help equip every Church “to seek and to save the lost.”  Although seeing people as 
“lost” has been criticized as condescending, it is recorded in Luke 19:10 as a direct statement of Jesus:  “For the Son of Man has come 

to seek and to save that which was lost.”     
 This is active evangelism: “Seeking out.” Not waiting for people to show up at our Sunday Services. As the great commission 
begins with the verb: “GO make disciples.” We must seek out those who are ripe for the Gospel and be ready to offer salvation. The 
Love of Evangelism (The Good News) eventually helps a person experience conviction that their sin separates them from God, a 
problem from which we need saving. Jesus is the solution to that problem.  
 On October 20, 2007 the Conference Board of Evangelism offered our second “Snapshots” event at Holliston UMC in 
Pasadena. The exciting day featured successful evangelism models in our conference. National Evangelist and founder of the “The 
John Wesley Adventure” Dr. Tom Fuller gave the keynote address. Several workshops gave practical guidance in “reviving” the 
evangelistic passion and process in our local churches. 
 Revival is NOT for non-believers. Revival has always been for the awakening of those who believe… a return to our first 
love. This is the role of the prophetic: Acts 3:19 “Repent therefore and return, that your sins may be wiped away, in order that times of 

refreshing may come from the presence of the Lord…” 

 The Board of Evangelism is praying for revival. We are ready to support the Conference’s longing to “turn around” our loss 
of membership. “Repentance” means to turn around. “Lord, show us how to return to you. Only you can transform lives. Bring us back 
to the Pentecostal spirit and life. Give us a passion to spread scriptural holiness and be part of your transformation of all peoples and 
nations through the gospel of Christ. Amen” 
 

 
 
Once again, I want to thank all the members of the Council on Finance and Administration (CFA), the Conference Treasurer and staff 
and the Conference Boards, Commissions and others who actively participated in the 2009 budget development process.   I also want to 
thank Bishop Swenson and the Leadership Team for their participation and the challenging goals they set for CFA during this budget 
process.  All of the budget requests presented this year were required to explain how the funds would contribute to the continuing 
vision to “Be the Cup Overflowing” and how the work would achieve the 1.2.3 Vision.  All of the budget presentations addressed these 
goals. 
  
Last year, I expressed my hope that the level of input CFA received from the Leadership Team would continue this year.  I was hoping 
that a new precedent for collaboration was being set.  Well, CFA was not disappointed this year as some key budget recommendations 
came directly from the Leadership Team that set the bar for collaboration even higher for next year. 
 

EVANGELISM, Board of  

FINANCE AND ADMINISTRATION, Council on 
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The Conference Budget recommendation for 2009 apportionment is $12,906,072, a .77% increase from the 2008 budget.   The less 
than 1% increase was a major realized objective of CFA this year.  The 2009 budget process started the same as the 2008 process with 
the CBOP developing a proposal to pay for our annual funding requirement for the CRSP defined benefit pension plan from the pre -
1982 pension fund over funding.  CBOP and CFA both recommend that 2009 health and welfare benefits be funded the same as 2008 
(see the CBOP report).   This year, continuing about the same level of apportionment as last year, but in different categories, presents 
the opportunity for us to begin addressing some important issues that will have a long-term impact on the financial stability of the 
Conference and its ability to continue services its constituents.  The CFA budget proposal includes the following major items for your 
consideration: 
 
Camping and Retreat Ministry 
Again this year, the apportioned budget includes the camping ministry’s administration and overhead costs totaling $478,943.  The 
Conference has operated its’ camping programs at a deficit for a number of years but only started covering these deficits through 
apportionments last year.  This action has reduced borrowing and the costs of borrowing from Conference assets that were being 
rapidly depleted.  
 
Capital Replacement 
This year we are investing in our camp properties by starting to address some of the $1.5 in deferred maintenance, repair and 
replacement costs needed to keep our camps safe, desirable and functioning reliably.  We have budgeted $465,820 for capital 
improvements.  These include remodeling Steven’s Hall at Colby Ranch, adding restrooms at Camp Wrightwood and refurbishing 
cabins at Lazy W Ranch.  These major improvements coupled with increased maintenance should create a more favorable bookings 
environment that will reduce future apportionments for operating subsides.    
 
Equitable Compensation 

 In the coming year, the Leadership Team’s Vital Ministries proposals promise to significantly reduce the equitable 
compensation budget.  The new proposals will establish a separate funds for vital presence and equitable compensation churches.  The 
combined new budgets will show a net $220,999 reduction from the current year’s equitable compensation budget.   
 
Strategic Initiative  
 Again this year, CFA has been able to propose a budget that includes funding for the Conference’s leadership programs 
through the strategic initiatives budget of $250,000.  This funding continues the leadership programs that envision developing new 
appointed leadership, transitioning appointed leadership into new responses to ministry, focusing congregational leadership on 
revitalizing and transitioning existing congregations to new expressions of community ministry and identifying and nurturing future 
leaders for new worshiping communities.  
 These are four of the major budgetary issues that will weigh heavily on the future strength and viability of our conference.  
The pre – 1982 pension plan over funding has relieved all of us from having to pay the required annual costs of the active clergy 
defined benefit pension plan for the third consecutive year.   As this is not a perpetual blessing, it is important that the additional 
resources we have be invested wisely and not buried in the ground.  This budget is an investment in our future.   
 
Recommendation #1 - World Service and Conference Benevolences 
That the World Service Budget of $1,465,308 and Conference Benevolence Budget of $3,911,178 for a total of $5,376,486 be adopted. 
 
Recommendation #2 - Ministerial Support 
That the Ministerial Support Budget of $3,238,061 be adopted. 
 
Recommendation #3 - Administration 
That the Administration Budget of $3,438,307 be adopted. 
 
Recommendation #4 - Other Apportioned Benevolences 
That Other Apportioned Benevolences of $853,218 be adopted. 
 
Recommendation #5 - Special Days & Causes 
That Special Days and Causes of: 
Youth Service Fund  $  38,000 
Youth Ministry       50,000 
Christian Education Sunday      28,000 
Conference Ethnic Ministry Local Church 

    15,000 
Hunger Appeal       18,000 
Cooperative Advertising Fund     12,000 
AIDS Ministry       16,000 
Peace with Justice       30,000 
for a total of    $207,000 
be adopted. 
  Wayne Moore, CFA President 
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The primary mission of the California-Pacific United Methodist Foundation is to invite a faithful response from the stewards of God’s 
gifts in this Annual Conference. 
 
We accomplish our mission by providing and managing a common investment pool designed specifically for endowment and other 
long-term funds.  Churches, boards and agencies connected through this common investment pool benefit from the economies of scale 
and share in a broadly diversified portfolio under excellent professional management.  The portfolio is managed by four fund managers 
who are monitored and measured by an independent third party, all of whom meet with the Investment Committee of our Board of 
Directors a minimum of four times a year.  Investments are made in accordance with the United Methodist Social Principles as a 
witness to the Church’s commitment to peace and justice.  Socially responsible investing is a way of putting our faith into action. 
 
In addition to our investment services, the Foundation offers a planned giving program to encourage legacy gifts to local congregations.  
Foundation staff will meet with potential donors and their professional advisors to share the many ways in which gifts can be made that 
give income to the donor (or some other beneficiary) for life and then provide a significant legacy gift to the local church at the end of 
the giver’s life.  The Foundation administers and manages individual charitable remainder unitrusts and a charitable gift annuity pool to 
benefit church members and their local churches. 
 
A third service the Foundation provides is consultations for congregations establishing or revitalizing an endowment program.  During 
these consultations, ideas are shared, plans are developed and resources are provided to inform and assist church members in making 
legacy gifts through the local congregation endowment program.  In addition, staff provides workshops and seminars on stewardship, 
planned giving, estate planning and end-of-life issues.    In the spring of 2008, the newest edition of The Planned Giving Handbook was 
distributed.  This book is filled with step-by-step helps to promoting legacy giving and with resources for endowment committees to 
use in their special ministry and is available through the Foundation office. 
 
During 2007, Foundation staff made presentations to 41 churches about investment of long-term funds, planned giving, stewardship 
and estate planning.  Our investment pool served 112 churches, five District Unions, and 27 Conference-related groups.  Our planned 
giving program supported schools, seminaries, the Methodist Hospital in Arcadia, the United Methodist Committee on Relief, the 
National Federation of Asian-American United Methodists, several of our social service agencies and 18 local congregations. 
 
The Foundation cared for total assets in the amount of $53,721,458 during 2007.  New investments were made by local congregations 
in the amount of $2,822,237.  New legacy gifts came in at $125,000.  Distributions amounted to $5,218.926.  (Note:  All of the figures 
in this paragraph are unaudited as of the writing of this report.)  A full copy our audit is available through the Foundation office. 
 
The mission of the California-Pacific United Methodist Foundation is carried out by our Board of Directors-- volunteers who represent 
14 different congregations, from each of the eight districts, and six representatives of boards of the Annual Conference.  They bring to 
the Board a diverse range of professional experiences.  Three Board members came to the end of their term of service this year:  
Jacquelynn Hawthorne, the Rev. Dr. F. Thomas Trotter and Wayne Whitehill.  We are deeply grateful for their long commitment and 
faithful service to the Foundation. 
 
We are also appreciative of the dedication of the Foundation staff:  Executive Director Jan C. Berentsen, Financial Manager Daniel 
Nign III, and Administrative Assistant Jesse L. Martin.    On behalf of the Board, I encourage you to contact them to help with your 
church’s endowment, planned giving and investment needs. 
   Cleo Turner, President 
 
 

 
 

653 BECKWITH STREET 
ATLANTA, GEORGIA 30314 
404/581-0300 
(FOUNDED IN 1883) 

 
DR. WALTER H. McKELVEY, PRESIDENT 
 
Gammon Theological Seminary is one of thirteen accredited theological institutions of The United Methodist Church.  Gammon is the 
only historically African American graduate theological school related to the United Methodist Church. 
 
Gammon will celebrate it’s 125th year of founding this year during the annual Founders’ Day and Thirkield-Jones Lecture Series, 
October 6-9, 2008.  “Remembering Who We Are:  Seeking New Pathways” is our theme for our 125th celebration.  Bishop Violet 

FOUNDATION, INC., California-Pacific United Methodist 

GAMMON THEOLOGICAL SEMINARY 
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Fisher will serve as our Founders’ Day Worship Service Speaker and Bishop Gregory Palmer will serve as our guest lecturer for the 
Thirkield-Jones Lecture Series.  A Founders’ Day Banquet and Gala will be held during this event to honor the alumni who have 
matriculated at Gammon and served The United Methodist Church for the last 125 years. The Methodist Episcopal Church founded 
Gammon Theological Seminary in 1883.  Bishop Gilbert Haven and the officers of the Freedmen’s Aid Society had purchased nearly 
500 acres of high land in the southern suburbs of Atlanta, Georgia.  Gammon initially began as a Department of Theology at Clark 
University.  Through the efforts of Bishop Henry White Warren and the gift of  $20,000 for endowment from the Rev. Elijah H. 
Gammon, a Methodist minister of the Rock River (Illinois) Conference.  The enthusiasm of these two men led to the construction of 
Gammon Hall.  The Rev. Wilbur Patterson Thirkield was elected dean, and Gammon School of Theology was officially opened on 
October 3, 1883. 
 
Gammon is the United Methodist member of the consortium of theological schools, known across the world as The 
Interdenominational Theological Center located in Atlanta, Georgia.  We offer a broad curriculum in the scholar-minister tradition and 
also offers a holistic educational experience that continues to stress scholarship and service. 
 
Students prepare for administration and leadership, counseling, teaching and preaching and a range of other spiritual and secular roles, 
with a blend of scholarship in the classroom and practical experience in the community. The interdisciplinary curriculum integrates 
theological studies with preparation for the ministry, merging theory with practice to equip the student for scholarship in the academy, 
service in the parish, and leadership in the community.  Degree programs offered are Master of Divinity; Master of Arts in Christian 
Education; Master of Arts in Church Music;  Dual Degrees  and Doctor of Theology and  Doctor of Ministry with a Specialty In 
Pastoral Counseling;   
 
Madelyn C. Greene 
Alumni & Student Affairs Director 
404/581-0310:  mgreenegammon@bellsouth.net 
 
 

 
Your Board of Global Ministries is the missional instrument of this annual conference.  Specifically we oversee and promote the 
various outreaches of mission throughout this annual conference.  Your board operates in two divisions: Outreach and Nurture and 
Mission Education and Cultivation.   
 
The division of Outreach and Nurture is responsible for the distribution of block grants through the districts to mission projects 
throughout the conference.  In 2007, more than $152,000 went to work at many missional projects in the eight districts in our 
conference.  This financial support comes from your apportionments so in a real sense, each congregation is part of the success of these 
mission projects.  As we move forward, the board would like to develop a resource bank of information that local churches can access 
in order to determine the resources that they will need in order to start new missional projects.   
 
The division of Mission Education and Cultivation held its 10th Mission Festival in March.  The keynote speaker was Paul Jeffries, a 
photo missionary whose work has appeared in both Response and New World Outlook and is a visual representation of mission around 
the world and how the church is making a difference in this world.  Another highlight of our mission support in this conference is the 
incredible number of churches that are lending their financial support to persons in mission around the world.  Don’t miss Dale Smith’s 
narrative elsewhere in this report.   
 
Additionally, your board has embarked on a search to hire a consultant whose focus will be Volunteers-in-mission and disaster 
response preparedness.  It is hoped that this goal will be accomplished in early spring and they will be available to resource churches 
immediately.  In the interim, Heather Wilson, who resides in our conference has been appointed as the jurisdictional representative for 
volunteers-in-mission and is available for consultation. 
 
Your board continually seeks to fulfill the mandate from the Book of Discipline to help churches manifest God’s presence in the world.  
Mission has a sacramental nature as it channels love and embodies a community of faith that has been water-washed, spirit-born, and 
renewed in Holy Communion.  We seek to help congregations be a sign of God's presence as we pursue God's mission. 
 

  
 

 We, in Hawaii District, by the grace of God and the efforts of our dedicated leaders, have witnessed some fruit bearing. I 
would like to share some highlights of the “fruits” and “challenges” for the District.  
 
 
 
 

GLOBAL MINISTRIES, Board of  
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FRUITS 
Clergy Hui:  It has been four years since we reorganized clergy cluster meetings and renamed them as Huis (hui means 

‘group’ in Hawaiian), and I am happy to report that we have started to see some results in terms of a strengthened clergy connection.  
There are six regional huis in the district and each hui is supposed to meet monthly.  Leaders of these huis meet bimonthly at the 
district office with the District Superintendent as convener.  They share the stories of the region and they try to identify the needs and 
ways to support our pastors and churches.  The leaders also plan and execute the semi-annual clergy gatherings which are designed 
around the purpose of enhancing fellowship, regional growth and clergy effectiveness.  They also plan for the annual Advent clergy 
family dinner. Thanks to the efforts of the hui leaders, the clergy functions are well attended (average attendance at a clergy gathering 
is 80%) and more than 120 attended the Advent dinner.  We have fun (most of time)!  The ministers in Saipan and Guam, the remotest 
mission posts of our Conference, have special needs and they have started regular gatherings among themselves, visiting each other’s 
island. 
 
PLANTING SEEDS 

Lay Leadership Development:    There has been dire need for lay leadership development for local churches as well as for 
the district level.  At the 2007 District Conference, delegates voted this need as the district’s top priority, and a task force [LLRG - Lay 
Leadership Renewal Group] was formed with a mandate to find ways to tackle this need.  As a result, the task force with 
representatives of various ministries in the district, decided to concentrate on strengthening several already existing ministries for lay 
leadership development.  The following programs were identified as target ministries: 
 1) HOW-TO Workshop for officers and lay leaders:  we had a very successful workshop - one result of the task force’s 
efforts.  Thanks to the planning team and workshop leaders.  There will be a continuous effort to improve this training event, building 
up on this initial success.  
 2) Walk to Emmaus (Spiritual Formation):  this program has been in the district for years and most of the participants get 
energized spiritually.  We will try to recruit both team members and pilgrims through more aggressive advertisement and personal 
invitation. 
 3) Lay Speaking Ministries:  this has been an ongoing effort through the years. There was a celebration dinner for Certified 
Lay Speakers in February.  And there are serious efforts being made to offer the classes using different methods.. i.e. on-line; breaking-
out into small groups for the main body of a course; etc. 
 4) A fellowship gathering of lay leaders is being planned with our District Lay Leader, Mr. Dick Englar, in charge. 

The focus of the 2008 District Conference will be on “moving our local church up a notch.”  A nationally known speaker, 
Rev. Dr.  Doug Anderson, will be the keynote speaker and he has also been invited to lead two training workshops for both clergy and 
lay on that same weekend.  
 New Church Start/ Revitalization:    Between late 2006 and 2007, two new ministries were started in Oahu. 
 1) Japanese Speaking Ministry:   With the support of Wesley UMC, Conference Board of Congregational Development and 
Hawaii District Union, the congregation has grown from 20 to 35 in average attendance and in financial giving.  The Reverend Hajime 
Ueda is the pastor.  
 2) Kapolei Korean Mission:   The congregation just celebrated its first anniversary in February, and has grown to a group of 
100(65 adults and 30+ children and youth)!  With the help of Board of Congregational Development, and Hawaii District Korean 
churches, the church is drawing a big picture for the future growth.  Pastor is the Reverend Jeong Hoan Lee.  
 3) Saipan – Immanuel UMC:   After meeting at the facility of Korean Methodist Church ever since its conception 11 years 
ago, this church finally acquired a long-term lease for a building which belongs to the Saipan government.  Remodeling and expansion 
work are about to start, and a mission team for evangelistic outreach and construction work is being organized by Christ UMC in 
Honolulu. 
 
FOR THE FUTURE 

As the Samuel Project at Annual Conference has indicated, there is a definite need to identify and raise young leaders for the 
ministry of our churches.  There has always been a cry for recruiting good pastors from every church, but more recently not many 
churches have been able to produce pastoral leaders.  Pastoral effectiveness and lack of clergy candidates are serious issues and without 
addressing it, the future of our church is gloomy. And it all starts with local churches.  As a district, along with the Annual Conference, 
we need to reach out and promote this valuable venue of serving God among the young people.  Scholarships for seminary education, 
introduction of and invitation to the ministry from the pulpit, sending candidates to denominational gatherings, youth retreat and 
camps, and other ways need to be sought after and considered when dealing with these issues. 
 
UPDATES 
 Camp Mekokiko:    Camp Mekokiko officially opened on October 1, 2007 with overnight accommodations for 14.  The 
lodge and bath house have been painted and tented for termites.  The front 4-5 acres has been fenced and manicured.  There is a 
botanical trail complete with a guiding brochure.  Permits have been obtained for the construction of a bridge that will link the front of 
the property to the back portion.  Once the bridge is built, other necessary structures can be erected on that back portion. 
 Local Church Anniversaries:   We congratulate Honokaa UMC and Olive UMC on their Centennial anniversaries. 

Apportionments:   We also praise and thank God that all but two churches were able to pay their apportionments in full. 
Advocate for Social Issues:   All of our churches have been involved in ministering to the houseless and the hungry whether 

through direct services such as food banks, meals at IHS or at NEXTSTEP, participation in the Family Promise program or through 
advocacy through F.A.C.E. (Faith Action for Community Equity - an interfaith community organization).   Last year FACE was 
successful in helping tenants of a major private affordable housing project keep a good portion of the planned new development 
affordable.  
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 DPAS [District Planning & Strategy]:  Through a recent summit workshop and training (20 attended), the committee 
became stronger and received a clearer understanding of its function in the district. 
 
DISTRICT FAMILY 

We welcomed the following new pastors to Hawaii: Alfredo Agtarap (Guam UMC), Howard Ashford (Kahuku UMC - 
Associate), George Crisp (Kona UMC), Nak In Kim (Christ UMC), and Isamu “JJ” Matsumoto (Immanuel UMC).  We recognize two 
pastors who are retiring in July: Consorcia Sanchez (Aldersgate UMC) and Misipati Karapani (Waianae UMC - Samoan). 

We celebrated the marriage of Pastor Fran Wiebenga and Mr. Walter Killough this past January, and the birth of a second 
child to Pastor Malakai and Mrs. Kaufo’ou Tatafu.  And we recognize the following pastors for the awards/recognition received in our 
community: Retired Pastor Shigeo Tanabe who received the Bishop’s Gold Cane for being the oldest member of our annual conference 
and who was also recognized as the 2008 Alumni of the Year at Pacific School of Religion; Pastor Robert Nakata who was awarded 
“Peace Maker of the Year” by Crossroads UCC; retired Pastor Sam Cox who was recognized as a “Living Treasure” by the Hongwanji 
Buddhist Temple. 

As always, we also are saddened by the passing of several parents, siblings, children, and other family relatives of our pastors 
and their spouses.   We thank our Lord for the lives of the Reverend Carl Johnson, the Reverend Jaime Vergara, the Reverend David 
Fifita and Mrs. Emma Himeno who was the widow of the late Reverend Hilo Himeno.  With deep gratitude we acknowledge that we 
have been the recipients of their faithful labor and humble service. 
 
Mahalo to everyone and God bless you all. 
Woong-Min Kim 
 
 

 
 
The 2007 Annual Conference overwhelmingly approved Resolution 43, which rescinded 2006 Resolution 28 and mandated the Board 
of Higher Education and Campus Ministry to do the following: 
 

1. Continue to develop a regional board in the Santa Barbara area as a test project; 
2. Conduct a broad study of campus ministry taking advantage of help offered by the United Methodist Campus Ministers 

Association and the General Board of Higher Education and Ministry and with input from a wider constituency, including current 
campus ministry students and ministers, campus ministry boards and district divisions of higher education, and that the Board 
refine their proposal for revitalizing and expanding campus ministry; and 

3. Make the study’s findings and a new proposal available, via the conference website, one month before the 2008 Annual 
Conference and present them for action at the 2008 California-Pacific Conference. 

 
The Board has certainly made progress on this mandate, but has not yet reached the point where it is able to make a full report with 
long-term recommendations for Campus Ministry to the Annual Conference.  We request the Annual Conference’s indulgence on this 
matter and offer the following as report of partial progress.  It is the Board’s intention to bring a full report to the 2009 session.  
 
 
Development of a regional campus ministry plan for the Santa Barbara District:   
 
The Santa Barbara District covers an extensive geographical area.  To facilitate its work, the Board has begun to talk about three 
campus ministry centers: 1) San Luis Obispo (Cal-Poly SLO, Cuesta College and Hancock College); Santa Barbara/Ventura (UC Santa 
Barbara, Santa Barbara City College, Westmont College, Brooks Institute of Photography, Ventura College, Oxnard College, and Cal-
State Channel Islands); and 3) Northridge (Cal-State Northridge, Pierce College, Cal-Arts, Cal-Lutheran).   
 
By August 2008, the Board will have campus ministry plans in place for two of these three regions and adequate paid or volunteer 
staffing to move the plans forward.  These plans will build on work already being done out of the San Luis Obispo and Northridge 
churches and will, as much as possible, utilize local resources and personnel.  A subcommittee of the Board is currently working on a 
job description for an individual/individuals who will gather information, make contacts, and propose initial structures for campus 
ministry around the three centers.  The goal is to have a person or people in place to begin this work no later than the middle of May. 
 
Over the last couple years, the First United Methodist Church of San Luis Obispo has developed a congregation-based outreach to Cal-
Poly.  The Board has provided 2008 program funding of $7,000 to the church for this outreach.  We will work closely with the San 
Luis Obispo congregation as it continues to develop its campus ministry program.   
 
The Northridge congregation applied for and received Jubilee funds for the development of a student outreach to Cal-State Northridge.  
The Board will closely monitor this work and provide adequate resources for it as it develops. 
 
Campus Ministry Study 

 

HIGHER EDUCATION AND CAMPUS MINISTRY, Board of 
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A subcommittee of the Board has been actively at work to develop a mechanism for assessing the various campus ministries currently 
in existence in our conference.  These assessments are being made with the intention to discover both what is being done well and what 
needs improvement.  We have solicited the assistance of the General Board of Higher Education and Ministry in this process.  The 
General Board has agreed to send an assessment team to the Cal-Pac Conference to make site visits to the various campus ministries to 
review their structures and programs, to interview campus ministry personnel and students, and to review their relationships with the 
institutions they serve.  This team will begin its work in November of 2008.  Each of the campus ministries will have to do a good deal 
of work in preparation for the arrival of the assessment team.  
 
The Board will use the results of this assessment to develop a plan for building on the strengths of existing campus ministries to 
improve the overall campus ministry function of the Annual Conference.  
 
The Board’s ultimate goal is the development of a comprehensive plan for campus ministry that will enable us to make wise decisions 
about how best to serve the needs of both students and the church at college and university campuses.  This will require us to look 
beyond existing campus ministries and traditional structures.  There are more than 300 university and college campuses within the 
bounds of the Cal-Pac Annual Conference.  Since limited resources make it impossible to establish traditional Wesley Foundations or 
Ecumenical Ministries on all of the these campuses, the Board will be looking at creative ways to leverage the resources we have to 
provide an effective ministry presence at as many of these sites as possible.  Maintaining, supporting and strengthening the existing 
ministries at San Diego State, UCSD, UC Irvine, Cal-State Long Beach, UC Riverside, USC, UCLA, and UH Manoa will, of course, be 
a key component of this effort. 
 
Personnel Evaluations of Campus Ministers 
 
In the past, evaluations of campus ministers have been handled through the Connectional Ministries and Personnel offices of the 
Annual Conference.  In 2008, that will change.  The Board of Higher Education and Campus Ministry will take over the responsibility 
for evaluating campus ministers.  A subcommittee of the Board is working closely with the Conference Personnel office to develop an 
evaluation procedure that addresses the peculiarities of campus ministry while satisfying the policies of the Annual Conference.  An 
evaluation proposal will be brought for approval to the October meeting of the Board so that it can be implemented prior to the end of 
FY 2008. 
 
At the present time, the Board of Higher Education and Campus Ministry is working very hard and very effectively on behalf of the 
Annual Conference.  This overview of the Board’s work is not comprehensive, but will provide insight into the extent of the Board’s 
mandate and the energy and commitment being brought to that mandate by hard-working volunteers. 
 Respectfully submitted, The Rev. Frank Wulf, Chair 
 
 

 
 
Due to the continued support of our congregations, the HIV/AIDS task force is continuing to offer 4 retreats for persons living with 
HIV/AIDS. Camps in San Diego, Long Beach/Orange County, Los Angeles and Hawaii have played a major role in offering the love 
of Christ to a people who often have been isolated through prejudice and stigma. We are grateful for the support of churches and 
individual who continue to support this vital ministry through prayers, gifts and grants, and time. All our camps are staffed by 
volunteers many who have been campers themselves: without their dedication and unselfish giving we would not be able continue to 
put on such a quality experience. This past year, we have mourned the loss of both campers and staff who have contributed their unique 
presence to the retreat experience. We are richer for having known these precious sons and daughters of God. The task force is now in 
the process of planning for the 2008 camps, and through the grace of God will be offered once again this year. We appreciate your 
support and ask you to continue to give to the World AIDS Fund and the AIDS ministry fund of our annual conference. Our goal is to 
raise one dollar for every member of our conference for the World AIDS Fund and to fully fund each camp. We always welcome your 
contributions, please continue to pray for this ministry and contact us if you would like to have a speaker or would like to contribute to 
this important mission. 
Steve Poteete-Marshall   planetarypilgrim@yahoo.com 
 
 
 

 
 

In September of 2007, following the election of a new bishop to the Nigeria Conferences and the restoration of normal 
internal conditions within the country, the Hope for the Children of Africa (HCA) Taskforce began meeting again in hopes of restoring 
our partnership relationship with our brothers and sister in this part of Africa.  A new bishop, Rev. Kefas Mavula, had been elected to 
the episcopacy following the death of Bishop Dibale with whom we had begun our partnerships.   In addition to this development, 

HIV/AIDS TASK FORCE   

HOPE FOR THE CHILDREN OF AFRICA TASK FORCE 
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internal conditions had calmed themselves sufficiently that it now looked like now was the right time for us to plan again to journey to 
our sister conference. 

The HCA taskforce decided to send a mission team to Nigeria in the weeks just prior to General Conference.  We scheduled 
our trip for March 31st through April 9th of 2008.  A team was selected with Eunice Musa Iliya being our trip coordinator.  New 
Connectional Ministries staffperson Thomas Hill would accompany the team.  Unfortunately, just as we were requesting the necessary 
letters of invitation from Bishop Mavula so we could secure our visas, circumstances in Nigeria necessitated we postpone our trip.   

Bishop Mavula, the recently elected new bishop of Nigeria, took ill while itinerating inhis conference and died following a 
brief hospitalization on January 11, 2008. It was an unexpected blow to us all.  The Executive Committee of the Council of Bishops 
assigned retired Liberian Bishop Arthur Kulah, effective March1, 2008, to serve the Nigeria Conference in the interim until another 
bishop could be elected to succeed Bishop Mavula.  In terms of our plans, it means we will have to wait until after the Nigerian 
Conference can meet to hold elections for a new bishop, which will not happen before the end of summer, 2008. 

As of this date, the HCA Taskforce has plans to honor Rev. Musa Iliya’s time with us in this conference.  Having completed 
her graduate studies, Eunice will be returning to her beloved Nigeria sometime in June of 2008.  As such, plans are now underway to 
honor her with a “Farewell Luncheon” on Saturday, May 31st.   We hope to have plenty of pictures of the grand sendoff for Eunice. 

In the meantime, we are still encouraging contributions by churches, individuals and groups within our conference to the 
previously established funds for bicycles, wells and teachers in Nigeria.  When things are once again settled in Nigeria, we will be 
forwarding those funds onto Nigeria through the General Board of Global Ministries of the United Methodist Church.   

Until then, we invite you to hold all of us and our brothers and sisters in Nigeria in your prayers.  May the day of our being in 
each others’ presence be not long in coming. 
 
Respectfully, Bishop Charles Jordan, Convenor 

March 20, 2008 
 

  
 
In February 2007, the Hunger Committee consisting of one representative of each district, divided $19,358.60 among 17 churches who 
had applied for a grant to help with their most gracious feeding ministries: 
 
Hawaii District Foodbank at First UMC in Honolulu: $1,500. Harris Soup Kitchen at Harris UMC in Honolulu: $1,000. Sustainable 
Gardening at UCC Church of the Crossroads in Honolulu: 1,145. Long Beach District Living Into the Future Foundation of Long 
Beach District: $2,000. Los Angeles District A Community Place at United Ministries at USC: $1,000. UMM-LAD Urban Ministries 
Committee's Food Collaborative: $2,000. Pasadena District  Mission Team Feeding Ministries at Palmdale UMC: $650. Riverside 
District  Bread from Heaven Food Pantry at Temecula UMC: $1,000. Feed The Hungry at University UMC in Redlands: $1,000. 
Loaves and Fishes at First UMC in Ontario: $1,000.  Installation of an Acceptable Sink at Trinity UMC in Pomona: $500. San Diego 
District Mt. Mann at Community UMC in Julian: $1,500. Community Free Breakfast Program at Imperial Beach UMC: $750. Feed the 
Soul and Body at Chollas View UMC: $430. Wednesday Night Ministry at Pacific Beach UMC in San Diego: $1,000. Santa Barbara 
District Sack Lunch/Needy Food Basket at Van Nyus UMC: $1,500. First UMC Food Pantry in Reseda: $1,000. 
 
In 1993, Cal-Pac Annual Conference designated the third Sunday of May as "Hunger Awareness Sunday" (R.31), asking the Hunger 
Task Force to make available to local churches appropriate materials and to ask local churches to take a special offering. The Hunger 
Committee never really promoted the latter; but rather encouraged local churches every year to pay in full their Hunger Fund line item 
of the Apportionments and to participate in the Hunger Walk at Annual Conference. 
 
The materials we sent to the churches in April of 2007, consisted of a flyer that included information on the Hunger Committee, a list 
of Hunger Grant recipients, an invitation to conduct an Offering of Letter, and more. The format of the letter was like that sent off in 
2006. The other piece of material sent in this mailing toward Hunger Awareness Sunday, was a Hunger Walk sponsor sheet to be used 
by the local Lay Member of Annual Conference. 
 
The Offering of Letters with Bread for the World encouraged Congress to renew the U.S. Farm Bill in such a way that farmers and 
rural communities can live in dignity. The House of Representatives passed its bill with more funding for food stamps, conservation, 
minority farms, school meals in poor counties. But, the bill does not contain a provision to move subsidies from affluent land owners 
and commodities to small farmers who plant a variety of crops.  The Senate had not completed its farm bill renewal by the end of 2007. 
 
Almost twenty people participated in the Hunger Walk at Annual Conference carrying signs that depict various ministries to and with 
hungry people.  They represented thirty churches whose members sponsored the Hunger Walk with a total of $6,997. 
 
By December 31, 2007, the Hunger Fund held $23,832.64 to be divided into Hunger Grants in 2008.  Thus the cycle of life continues. 
  Ilse Peetz, Chair 
 

HUNGER COMMITTEE   
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The Joint Commission set three ambitious goals at the beginning of 2007.  Through the grace of God, and the commitment of many 
churches and volunteers, we’re proud to report significant progress on all three fronts.  
 
Our first goal was to develop a significant church-based Border Ministry on behalf of deportees stranded on the border.  Through 
generous offerings of Hope Packs from American churches (260 Hope Packs assembled in 20 churches) and contributions of almost 
$10,000, we have begun to respond to this pressing need.  In San Luis Colorado and Mexicali, we are partnering with Mexican 
Methodist churches to distribute Hope Packs, emergency food, clothing and shelter to those recently deported.  In Tijuana, we are 
working to establish an Office of Migrant Assistance to meet the unique needs of deportees in that city.  Our desire to help American 
churches put a human face on the migration debate has led to a number of cross-border immersion trips/service days through the latter 
half of this year.  Further immersion trips are being planned for churches or organizations as interest is expressed. 
 
Our second goal was to raise funds to build a chapel on the grounds of Camp Nuevo Amanacer, outside Tecate.  A foundation was laid 
for a chapel 5 years ago, but work stopped when it was found that the initial plans for a wood-frame structure were not adequate.  After 
a Youth Rally last April where 150 youth crowded into a Dining Hall built for 65, the Joint Commission saw with clarity the need to 
finish the work.  I am proud to say that, by February of this year, we had raised $14,000 dollars for a steel frame, with walls and roof, 
and that work teams will be needed through the remainder of this year to do the finishing work for a new Camp Chapel. 
 
Our third goal for 2008 was to bolster our tradition of scholarship giving.  The Joint Commission provided scholarships for 11 
seminary students in Monterey and Mexico City, including 5 from the Northwest Conference itself (a testament to the future).  In total, 
we exceeded last year’s giving to scholarships by a small amount, but given the other requests we have been making of our 
participating churches, a steady rate of giving was perhaps to be anticipated.  Your continued giving to scholarships through the 
Mexican Methodist Church is a powerful way to invest in our common future. 
 
On other fronts, this year also saw the dedication of a Community Center in Colonia Santo Nino outside Mexicali, the sending work 
teams for a fourth year to the San Quintin Valley to work on homes and churches (teams still needed for this summer), and all 
manner of assistance to local churches and pastors for everything from children’s school fees to leaky parsonage roofs. 
 
As I come to the middle of a third year as President of the Joint Commission, I am deeply grateful for all those whose time and 
commitment has made our work possible.  If you have not yet discovered the work of the Joint Commission, please make it a point to 
visit our website www.gbgm-umc.org/jointcommission/, or contact me to learn more.   Wes Neal 
 
 
 

 
 
Warm greetings from the Council on Korean Ministry of the California-Pacific Annual Conference to my brothers, sisters and 
colleagues in His vineyard at the hot place Redlands!  It was a year in which we strongly felt that the leadership of our conference 
needed to continue to carry out our Mission to make disciples of Jesus Christ rather than plan to shut down our existing ministries.  The 
Council on Korean Ministry had a deep concern for these issues and continued to pray for them.  We believe that by God’s never 
ending Love and Grace and through the empowering of the Holy Spirit we will overcome this difficult time.  So now, we can say 
“Praise the Lord!” 
 
For the past one year the Council on Korean Ministry was trying with the best effort to continue its ministry of bridging the gap 
between Korean churches and the annual conference.  It was also able to continue its ministry of strengthening Korean ministries 
within the annual conference by providing funds for existing programs and initiating new programs and ministries to serve young and 
old, men and women, and laity and clergy among the Korean-American people.  We worked very hard to expand Korean ministries and 
thereby help open the hearts of those who have not yet turned their faith to our Lord Jesus Christ. 
 
The program that the council funded last year included Flood LA, R/R for praise night, R/R for the Koran-speaking young adults 
retreat (New Program), R/R Newspaper, Revival for laity, growing church conference for the spiritual growth of the clergy, a national 
gathering of women clergies serving this annual conference, prayer meetings, Korean clergies serving under the cross-cultural 
appointments or serving Korean-American churches, Korean website, and Circuit West Korean page.   
 
The Council on Korean Ministry will continue its effort to be effective and active in supporting not only Korean ministry but the entire 
ministry of the Lord within Cal-Pac annual conference to help make more disciples of Jesus Christ.  I believe this is what all of us are 
aiming for. 

JOINT COMMISSION   

KOREAN MINISTRY, Council on  
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I want to make a special acknowledgement to Korean Caucus for providing matching funds to help us continue to support existing 
Korean ministries and initiate new programs.  Without the support of Korean Caucus and its matching funds our programs and 
ministries might not have been as effective as they were.  I also want to acknowledge the hard work of the council members who 
faithfully attended our meetings regardless of distance and sharing their thoughts and ideas for Korean ministries and for the California 
Pacific Annual Conference.  Sincerely, Chi Young Jeong 
 
 

 
 
Ken Ellis serves as the Conference Lay Leader and under his leadership, lines of communication are open for the benefit of all 
congregations.  Through meetings of the Board of Laity, e-mails, and written and oral reports from every district, new resources and 
strategies are available to all church leaders.  Training sessions are held in every district in order to refine and strengthen our Clergy-
Laity connection.  The Board is made up of District Lay Leaders and Directors and Representatives of Conference Boards. 
 
Annual Conference 

Once again, the Board will offer an Orientation meeting for all new-attendees, and will present the Laity Dinner, which will include the 
introduction of the Layman, Laywoman, and Lay Youth of the year. 
 
Lay Convocation 

This meeting provides workshops, fellowship, and activities that cover all areas of our many ministries.  Chaired by the Board of Laity, 
the convocation builds awareness and gives training for all attendees, during the one-day event. 
 
DISTRICT LAITY REPORTS 

 
Long Beach…Wilma Ryder, District Lay Leader 
On February 2nd, we had a very well attended “How To” Workshop, an off-shoot of our discernment of the Leadership Team on what 
our role was in the District.  
 
 Our start-ups are doing great as we continue to work with them.  The Neighborhood is an effective presence in downtown Long Beach 
with many of the grassroots population involved and mobilized with the help of very interested community leaders.  Paramount Church 
continues to  be active in their programs of providing food for day workers in the Latino communities, offering six worship services 
during the week, and setting up a youth music program. The Living Into the Future Foundation is very intentional in leadership training 
and has awarded grants to some 35 clergy and laity to attend training opportunities. 
 
We thank God for our dedicated clergy, as we strive to share resources with each other. 
 
Los Angeles…Phil and Connee Freeman, District Lay Leaders 
The Los Angeles District Co-Lay Leaders, Phil and Connee Freeman, continue their efforts to strengthen communication among the 
local church Lay Leaders through quarterly Lay Leader Meetings and the semi-annual “Keeping in Touch” newsletter. 
 
In addition, as the Los Angeles District welcomes a new District Superintendent, they have been involved in the transition process and 
activities.  Phil and Connee also chaired the 2007 annual Conference Laity Orientation, and will do so again in 2008.  
 
Pasadena…Jo Ann Williams, District Lay Leader 
Pasadena welcomed our new District Superintendent, Rev. Adiel DePano, and all ministers in new appointments, at a Service of 
Worship, attended by 350 at Pasadena First UMC.  Rev. DePano chaired 49 Church Conferences, with a presentation on “Revisiting 
our Roots, Preparing for the Future.”   
 
The Executive Committee of the Leadership Team made recommendations for Block Grant Applications, providing six churches with 
funding for special projects.  Our district will send a team to Mississippi in mid-April, and a successful 15-workshop event was held at 
Covina UMC in February.  The District Lay Leader Elect, Skip Keating, has been active in all of our work this past year. 
 
Riverside…Krista McVey, District Lay Leader 
Riverside District had a successful How-To-Workshop.  Many who attended volunteered to help plan the event for next year.  Under 
the capable leadership of Pat Hogan, our district has many Lay Speakers.  Many churches were able to pay 100% of their 
apportionments.  Most churches have completed their Covenant for Vital Ministry and are working to plan a brighter future. 
 
San Diego…Jeri Newell-Zumwalt, District Lay Leader 
The San Diego District has created six Mission Area Summit groups, which bring geographically located churches together in ministry 
collaboration.  This type of ministry builds and strengthens the Body of Christ while allowing churches to share ideas and resources 
while ministering to the needs of their neighborhoods.  The Mission Summit groups have met and shared current ministries in their 

LAITY, Board of    
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areas and have begun to look for ways to assist their neighboring churches in ministry needs.  It is a very exciting time to see how the 
Holy Spirit is moving in this venue. 
 
Santa Ana…Judy Cobb, District Lay Leader 
This year the Santa Ana District has continued its emphasis on identifying, equipping and deploying spiritual leaders.  Three trainings 
for the Committee on Lay Leadership were held in February and March to assist local churches in continuing the transition from the old 
Nominating Committee model and process to a new, more effective model of assisting laity to find and follow their call to ministry, 
whether within or outside the local church.  Our District Lay Leader Elect, Vicky Cook, also joined Judy Cobb in a number of events.  
And the Santa Ana District once again partnered with the Santa Barbara District in a Katrina Rebuild mission trip. 
 
Santa Barbara…Mele Maka, District Lay Leader 
Greetings in the name of our Lord Jesus Christ from the beautiful Santa Barbara District.  We are moving in the directions that God is 
calling us to be.  The district is still working on the San Fernando consultation process, and numerous workshops have been completed, 
including Covenant for Vital Ministry training and Be the Equipping Church, led by Sue Mallory.  Our mission work includes sending 
25 workers to Mississippi in April to help with the Katrina rebuild.  This is our second year in this effort. 
 
LAY SPEAKING MINISTRIES 
 
Lay Speakers continue to take an active role in the ministry of local churches, all of the Districts, and the Annual Conference.  I am 
pleased to report that classes were held in every District again this year, and the numbers of Lay Speakers within the Annual 
Conference continue to grow.  This year saw the Long Beach District offer the Basic class in Spanish and Tongan for the first time in 
many years, and the Los Angeles District continues to offer classes not only in Spanish, but also in Japanese, and the first Advanced 
Class for Youth.  We now have the Basic Course available in English, Spanish, Korean, and a Youth Basic Course, and with the 
introduction of the new course on Social Principles, we have nineteen Advanced Courses that can be offered by the Districts. 
 
Again this year a Certified Lay Speaker, Jeanette Lemoto from Trinity UMC in Arleta shared the pulpit with Bishop Swenson during 
the closing worship at Annual Conference.  We have begun the selection process for the Lay Speaker who will be preaching for the 
2008 Annual Conference.   
 
The Conference Lay Speaking Ministries event “Lay Speakers Pray and Praise with Power” was held on Feb. 23rd, at Wilshire UMC.  
The Rev. Tom Albin, Dean of the Upper Room Chapel in Nashville, was the keynote speaker and workshop leader.  The event was 
attended by over 80 Lay Speakers from the various districts and was another example of the quality training being offered to enhance 
the ministry of the laity in this Annual Conference.  The Hawaii District also held a District LSM Celebration on Feb. 23rd.  This was 
the first such event in ten years. 
 
This was the last year for me to serve as Vice President of the Association of Conference Directors of Lay Speaking Ministries, and, 
with the election of new officers, in January, I am stepping down from the Executive Committee after six years of service.  Within the 
Conference, we welcomed Bill Rockwell as the new District Director in San Diego, and we will be saying farewell to Dick Cobb of the 
Santa Ana District as he moves on to new opportunities for ministry. 
 
Dave Jacobs, Chairperson of Lay Speaking Ministries 
 
LAY MINISTRY—LAY ACADEMY 
 
When the Lay Academy began in 2006 as a structure for providing quality teaching for Cal-Pac and its members, there was an 
immediate overwhelming response.  Classes filled to capacity and waiting lists for each session became common.  Part of the attraction 
was the initiation of the Certified Lay Ministry Program…a program specifically tailored by Cal-Pac to address the need for helping 
those in ministry become better equipped to serve. 
 
In the early sessions of the academy, there were many questions to answer.  Since the framework reflected different needs than the 
General Conference, development of the local guidelines had to be (and are continuing to be) developed with input from Laity, Clergy, 
and Cabinet.  Presently there are over 35 individuals who have expressed their desire to be “certified” as Lay Ministers.  The next few 
months will be exciting and critical in shaping the future of the program, not only as the General Conference addresses the certification 
process, but as the local Lay Ministry candidates ‘graduate” from their training at the Lay Academy in May. 
 
There are still questions to be answered and goals to be reached, but one thing is clear: The Lay Academy and the Lay Ministry 
program have already blessed the lives of scores of people who have desired to go that extra mile in equipping themselves for service in 
the Church. 
 
Jim Hollifield, Coordinator Lay Ministry Certification Process 
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Another  "exciting" conference year will shortly turn its back on us. Faster and faster and...you too? I enjoy this position very much. It 
continues to open new venues and reveal God's work in so many places - in our conference and in the world. The people I meet and the 
programs I see continue to amaze me. You are the BEST. You are the Cup Overflowing! 
 
In addition to being your voice on various conference committees, I also serve on the board of the Southern California Ecumenical 
Council (see their report in this document), the Western Jurisdiction Korean Mission steering committee and the board of non profit 
North Valley Caring Services 501(3)(c). NVCS's roots reach back to the "Shalom Zone" at Sepulveda UMC in North Hills. Today, still 
located on the property of Sepulveda UMC is reaches out to over 2,000 individuals each year. That area is one of the most densely 
populated areas of Los Angeles County. (http://www.nvcsinc.org) 
 
At annual conference 2007 I reported on the Cal-Pac teams that worked in Waveland, Mississippi during the month of April - what an 
experience for each and everyone of us. As I write this report the District teams are preparing to depart and serve starting March 29, 
2008. We'll tell you more at Annual Conference 2008.  
 
Mark Stephenson (LA District coordinator) and I attended a huge "thank you" celebration in New Orleans last fall. There we visited 
with other volunteers from all over the nation. We heard wonderful stories of Gods love through human hands, we visited areas that 
were recovering, we visited The 9th Ward. The United Methodist Church in the 9th had opened for services the week before. Now as 
we inspected we found that the social hall and other spaces were full of three up bunk beds, awaiting eager volunteer workers. While 
visiting one of completed churches we were shown videos of various work team - why there is Pastor Larry from Santa Monica and 
there is... they made a special award with SUPER special thanks to Santa Monica UMC which had been in covenant with them, sending 
people, money, and prayers to help rebuild their church and ministry.  
 
More Open Hearts...   
Pastor Steve Peralta invited me to fill the pulpit at Thousand Oaks UMC over presidents weekend. "Where are you going Steve?" "A 
group from TO is going to build homes in TJ with a group from Mission Viejo UMC." Later Steve told me that they had to work much 
later than anticipated as they raced the rain to see what covered the homes first - water or shingles. So how did they do it? What's the 
rest of the story? 
 
Last August the Cal-Pac Arson Church Rebuild teams traveled to Ruth, Mississippi - about 100 miles due north of New Orleans - to 
work on a large AME church that needed a LOT of drywall. The church had been burned, rebuilding started and along came Katrina. 
August is a wonderful time to vacation in Mississippi. ;-)  The week was over, the rains missed us and we were at the airport with our 
vehicles unloaded. Suddenly several vans pulled in - it's Pastor Bob Rohdenburg and the work team from Garden Grove UMC. They 
had been flooded out of where they were staying and leaving a day early. Around 40 or so from Cal-Pac headed to LAX - we almost 
had a private jet.  
  
The needs of the world are huge, the opportunities many, come on join the fun be part of the Cup Overflowing, find a trip! Don't know 
where to find one - call Rev. Thomas Hill Director of Connection and Justice or call me. We'll try to hook you up. 
  
A quick family news note - Rev Karin Ellis went on family leave last July. As a group of us left for a week long backpack (which 
ended at the top of Mt Whitney) Steven announced that another grandchild was on the way. Paul William born January 8, 2008. 9lb 12 
oz, 22 in. What fun they are!  Mom Marie Ellis (Corona UMC) celebrated 90 years last November - the gift she wanted - all the family 
attend church with her that morning. By the way Karin grew up in Mission Viejo UMC where her parents Mike & Mary are still 
members. Isn't the connection great! 
 
Peace & Love, Ken 
 
 

 
It is amazing to think that our 6 years of collaborative ministry and mission in Long Beach District is almost complete. Together we 
have learned, discovered, explored, challenged and launched creative ideas for ministry for the transformation of our churches, 
communities and world. In every direction that we took, we trusted God to take our faith, limited as it is, and God made something of 
lasting value out of it. In every event that we faced, God cared about our dilemmas, heard our heartfelt cries and answered us in ways 
that astonished us and filled our hearts with songs of joy.  I am convinced that in our journey together God is paying attention in 
molding and shaping us for a better future.  
 
 “For I know the plans I have for you,” declared the Lord, “plans to prosper you and not to harm you, plans to give you hope 

and a future.”      ––Jeremiah 29:11 
 
It has been a privilege to be a part of this creative movement and I thank you all.  

LAY LEADER    

LONG BEACH DISTRICT SUPERINTENDENT 
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Here is a summary of what we have been blest and were able to accomplish together: 
 
• Began “Appreciative Inquiry” of local churches and challenged them to take the next step of excellence. 
• Strategically developed a plan for assessment of local church vitality through utilizing a tool called “SWOT” analysis and creating a 

taskforce called “Vision Our Future” to assists DPAS in its work. 
• Cluster churches in categories of spiritual heath, financial strength, ministry and mission vitality, relevancy to larger community, 

adequacy of property, and high potential/promise. 
• Assists churches to evaluate “capacity” to pay staff/personnel full time or part time. 
• Closed churches and merged churches 
• Work to strengthen “Turn Around” churches. 
• Bridge the work of DPAS and District Union in supporting/strengthening local churches that need property redevelopment. 
• Establish an Urban Foundation called “Living Into The Future”. 
• Began Inviting lay and clergy to attend/participate in School of Congregational Development, Large Church Initiative, Senior Pastor 

Institute, National Church Development and BCD Leadership Academy. 
• Started 2 Mission churches (Cambodia-American Fellowship and Torrance Korean Fellowship @ Walteria UMC). 
• Challenged churches/district to increase participation in our Apportionment Commitment (increased from traditionally 73% to 

84.9%). 
• Decreased Equitable Salary from 12 churches to 1. 
• Encourage vital churches that were poised to launch 2nd or 3rd worship services. 
• Planted 2 New Start (The Neighborhood and Paramount Hispanic). 
• Developed taskforce on Poverty and Homeless; Emergent Hispanic Ministries 
 
This year we are embarking in several projects that require us to set aside fear for 
“Fear is useless. What is needed is trust”!  They are: 
 
• Satellite church with Rolling Hills and Walteria UMC 
• Cooperative Parish Ministry between Crossroads and Bellflower UMC 
• New Start model @ Lynwood UMC 
 
July 2007 appointment and throughout fall we welcomed new pastors in the district.  
 

o Rev. Sunnie Lee – Associate @ Los Altos UMC 
o Rev. Ken Suhr – Associate @ Faith Torrance UMC 
o Rev. Rick Uhls – Senior Pastor @ Redondo Beach FUMC 
o Rev. Sheena Trotter-Dennis – Senior Pastor @ Belmont Heights UMC 

 
Congratulations are in order as we give praise and thanksgiving to God for the gift of a baby girl Alicia Hortiales to Joel and Carmen 
Julia Hortiales (Maywood UMC)  and a baby boy Josiah Suhr to Ken and Sunnie Suhr (Faith UMC, Associate).  A prayer of healing 
and restoration for the Rev. Regina Roberts and the Rev. Jeff Bishop. 
 
 This Annual Conference June 2008 we will celebrate the commissioning and ordination. We also will give thanks to the many years of 
faithful and fruitful leadership in retirement. 
 

� Rev. Sunnie Lee (commission elder) 
� Rev. Camille Mattick (commission: Permanent Deacon) 
� Rev. Lee Carlile (Elder Ordination) 
� Rev. Kathleen Binder (retiring) 

 
I thank all of you who have worked closely with me in this journey. I am very appreciative of your strength in leadership, wisdom in 
creative planning. innovativeness in acting, and patience in your deliverance. All our district leaders have been diligent, responsible, 
personable, and had high level of commitments. I lift the names of those I am directly accountable to. They are: the Rev. Rick Uhls 
(Chair of District Superintendency): Wilma Ryder (District Lay Leader); Doris Shigahara (Outgoing Chair, DPAS); the Rev. Mark 
Sturgess (In-coming Co-Chair of DPAS);  Dr. Willie Jones (President, District Union); David Johnson (District Director of Lay 
Speakers and Co-Chair of District Leadership Team); Orville Benjamin (Co-Chair of District Leadership Team and District 
Statistician); the Rev. Jonathan Chute (District Board of Ordained Ministry); and the Rev. Kathey Michelle Wilborn (President, LITF). 
If I have missed anyone, I thank you most kindly! 
 
I want to thank all the administrative assistance who have graced our office with their wit, talents and wisdom. A special thank you to 
our current AA Polly Sablan who brings so much creativity, hospitality, loyalty, faithfulness, and energy to our district and without her 
this D.S would have collapsed in pure mental and physical exhaustion. 
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Finally, I want to celebrate the appointment of the Rev. Kathey Michelle Wilborn as your new Spiritual Leader and District 
Superintendent. I know that she will also “fall in love” with everything that God is stirring in Long Beach. I will continue to pray for 
the joyful success of Long Beach District. I am convinced that the Holy Spirit will continue to guide you with much excellence, 
wisdom, and steadfastness. 
 
May God bless all the lay and clergy of the Long Beach District and May God safeguard all of you this day and forevermore! 
 
Lily M. Villamin, District Superintendent 
 
 

 
 As I write my eighth and final Los Angeles District report, I am filled with gratitude for what God has done for me and our 
wonderful district.  The normal tenure for a District Superintendent is six years, and for missional reasons, this can be extended year by 
year until the maximum of eight.  There are good reasons for such term limits, and one of them is that the role is so demanding that it 
keeps people from complete burnout and exhaustion.  I can testify to that!   I have come to realize that keeping this pace up for so long 
a time takes a definite toll on one’s body.  It also enables me to remind you to take it easy on your own District Superintendent.  They 
are under such time and job pressures, and must respond to crisis after crisis, that it remains a near impossible job.   
 
 My gratitude begins with God who provides the ground of love and faith for all of us.  Without God providing us the source 
and ground of our very being, all of our actions would be for naught.  May God be praised! 
 
 My gratitude extends naturally to our great LA District staff.  Ana-Haydee Urda has been with our district throughout my 
tenure and long before that.  Sandee Furuta, our UMMLAD Executive Director is a natural fit in this position and excels in all she does.  
Our Lay Leaders, Connee and Phil Freeman put so much time and energy into the district that they are like full time staff members.  
Jackie Hawthorne, our UMMLAD President brings such wonderful leadership skills and networking.  I thank God for each of them! 
 
Our new District Superintendent designate, Rev. Dr. Cedrick Bridgeforth will step into a wonderful working group! 
 
 The next extension of gratitude must go to all of our leaders and volunteers who tirelessly serve the district through 
committees, boards and programs.  Our volunteers really run the infrastructure of our district, and we would not be effective without 
their leadership. 
 
 Finally, I am grateful for all of our clergy, laity and churches that have worked so hard to revitalize and become vital centers 
of ministry.  Our clergy and laity have worked to grow their churches, and there definitely is a sense of urgency in making disciples of 
Jesus Christ.  I am deeply grateful for their dedication and hard work! 
 
 I really believe that our LA District churches understand our conference need to change in order to meet the demands of a 
new society.  We must retool our ministry in order to be relevant to a changing world.  If we are to survive as a church, we must 
change!  It is an urgency that none of us can avoid.  At stake is our very survival as a church.   
 
 As I close this final report, I find myself coming full circle back to my gratitude to God.  If we are to have any success in 
change by stemming our decline in membership and moving to growth and revitalization, it will be because God blesses us with hope.  
God is pulling us into a future of faith and dedication.  In the end we must be reminded that all we do and all we are is because of God.   
 
Blessings, Grant Hagiya 
 
 

 
 
Mental Health Ministries has been intentional this year to collaborate with a variety of regional and national groups working to erase 
the stigma of mental illness in our faith communities.  I serve on the Board of Directors for the interfaith group, Pathways to Promise.  I 
coordinated the Interfaith Worship Service for the NAMI (National Alliance on Mental Illness) national convention held in San Diego 
in June of 2007.  Working with FaithNet NAMI, I’ve had the privilege of speaking at several conferences sponsored by coalitions with 
counties, community organizations and NAMI affiliates. 
 
• Media Resources:  Mental Health Ministries released a new DVD in the fall, Breaking the Silence: Postpartum Depression and 

Families of Faith.  As with all our media resources, this DVD includes a study guide and a brochure on PPD. 
 
• Downloadable Resources on Website:  A number of new free, downloadable resources have been added to the Mental Health 

Ministries website.  (www.MentalHealthMinistries.net)  Many resources are now available in Spanish.  Some of the most popular 

LOS ANGELES DISTRICT SUPERINTENDENT 

MENTAL HEALTH MINISTRIES 
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downloadable brochures include, Mental Illness: Coping with the Holidays, Comfort from the Scriptures for Persons with a Mental 

Illness, Mental Illness in Older Adults: An Opportunity for Spiritual Growth, Coping with a Loved One’s Depression, Creating 

Caring Congregations and liturgies for the National Day of Prayer for Mental Illness Recovery and Understanding. 
 
• Teenage Depression, Suicide and Relationship Violence:  Because of a San Diego District Georgia Lynch Grant, Mental Health 

Ministries provided a comprehensive packet to San Diego churches with youth groups.  The packet included a copy of the Mental 
Health Ministries resource Teenage Depression and Suicide and an eight minute DVD on Teen Relationship Violence.  The packet 
also included study guides, discussion questions, comprehensive lesson plans, brochures and fact sheets on a variety of mental health 
issues affecting our youth. 

 
• General Conference:  One in four families sitting in our pews has a family member dealing with a mental illness.  A big 

disappointment was that mental illness was not named as a legislative priority in 2008 by the General Board of Church and Society.  
Funding for mental illness ministries was knocked out by the directors of the General Council on Finance and Administration and the 
Connectional Table without any discussion.  Without funding, educating our churches about mental illness and empowering them to 
become caring communities for persons living with a mental illness will be even more of a challenge.    

 
• Looking Ahead:  Our nine member Advisory Committee is committed to finding ways to address post traumatic stress disorder 

(PTSD).  With the rise in depression, domestic violence and suicide in our veterans, PTSD will continue to be a major mental health 
issue for years to come.  PTSD also affects persons affected by other traumatic events like the California fires.  As this extension 
ministry is not funded, we continue to seek support as a Conference Advance Special to provide educational resources to help erase 
the stigma of mental illness in our churches. 

 
You are encouraged to visit our website, at www.MentalHealthMinistries.net for resources, liturgies, inspirational material, ideas from 
people across the country and links to other sites related to spirituality and mental illness. 
 Rev. Susan Gregg-Schroeder 

Conference Coordinator of Mental Health Ministries 
sgschroed@cox.net 

 
 
 
 
 

 
 
 This report is written in two parts.  The first part is written by Rev. Joel Hortiales, Chairperson from January 1 – August 31, 
2007.  The second part is written by Ana-Haydée Urda, Chairperson beginning September 1, 2007. 
  
 
 

FIRST PART: 
From January to July 2007 the Council was facing some challenges. The first challenge was to listen Rev. Dr. Fernando 

Santillana the decrement on the budget of Ministerios Latinos, however the annual conference of 2005 approved resolution no. 5. 
(Cited in the 2005 Journal, H-100, H-101) The resolution states that Ministerios Latinos budget will have resources to revitalization 
and new ministries. The challenge is to enforce it. The sad thing is that until now we don’t have the viability of a decent budget to do 
Latino Ministry in a Conference that show a Latino population of 45% in its geographical boundaries. 

The other challenge was to find a person who can be in the position as Director of Ministerios Latinos. The suddenly decision 
of Dr. Santillana, to move to be a pastor of a local church, was a surprise. As he leaved the Director’s position the council takes over 
the responsibility with the help of Rev. Jim Conn. On one hand, the vacant needs to be fulfill to continue the work and on the other the 
work need to be continue. Then the searching process began, and at the same time the Advanced Course of studies for Latino pastor 
was conducted. Rev. Santillana offered to lead the logistics and managing the event as his last duty like a Director of Ministerios 
Latinos. Things happen for a reason, during the two weeks of learning the majority of the pastors who were part of this training make 
the commitment to do something regarding the work of Ministerios Latinos. First, they were agree to have an interview with Jane 
Hanson, the person in charge of the searching committee, to express their ideas and desires about the new Director.  Second, they made 
a new association to work together and support each other for the benefit of the Latino Ministries in the Cal-Pac. The name of the 
pastors association is PACTO (Pastores Asociados en Cristo Trabajando por la Obra – Pastors Associated in Christ Working for Him) 
the Latino Pastors made a commitment to be more efficient in his/her work. The third commitment was to pray about the election of the 
new director, pray for each other and pray for the Latino Ministries in the Cal-Pac.  
We see an urgent need to stop the closing of Latino Churches; also we want to see a real commitment of the Cal-Pac about the Latino 
Ministries.  

Finally, I praise and thank God for the opportunity to serve as a Chairperson of the Council for 5 years. It was a pleasure to 
work with the Director and the Council and thanks to every body who made possible all those meetings. Now, I will support the 
leadership of Ana-Haydée Urda who is the new Chairperson. So, let us keep moving the ball to the goal! 

MINISTERIOS LATINOS COUNCIL  
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SECOND PART: 
 When I took over as Chairperson for the Ministerios Latinos Council, it was due to the fact that Rev. Joel Hortiales resigned 
because he was applying for the position of Director of Hispanic Ministries.  By the time I took over, the Search Committee already 
had done a round of interviews to no avail.  So the Committee decided to open the Search process again.  The second round of 
interviews took place in early November.  After the interviews it the Committee decided to offer the position to Rev. Emilio Muller.  
Rev. Muller was born in Cuba and is an Elder coming to us from the Pacific Northwest Annual Conference.  By the time you have this 
report before you, he would have been at his new position for shortly over a month. 

During the period of July 1 – February 29, the Rev. Jim Conn was handling all the responsibilities regarding Ministerios 
Latinos matters.  At this time I want to say “Thank you Jim” for taking over during this time.  May God continue to bless and use you 
in the building of his Kingdom. 

We all have a great responsibility to be able to share the Gospel with every person we come in contact with.  So, in closing, I 
want to urge you to join forces with us, the Latinos/Latinas clergy and laity of our Conference as we continue to work in reaching out 
the unchurched Latino population that lives within the bounds of our Annual Conference. 

¡Si se puede!  Ana-Haydée Urda, Chairperson 
 
 

 
 
Submitted by Diane Rehfield, Chairperson 
dianefield@aol.com 310-377-6771 ext. 105 work 
310-351-2066 cell 
 
It is the turn of another quadrennium, which means that the Board of Ordained Ministry will be saying goodbye to a significant number 
of people.  Wenefrett Bailey, Younghee Chung, Karin Ellis, Sue Farley, Langi Fine, Jim Hickman, Joni Messenger, Al Pineda, Dave 
Richardson, Faaagi Taufete’e, Andy Welch, George Williams and I will all be leaving this year, because we have served the 6 – 8 years 
that our conference allows.  One other person will be going off for another reason.  Our registrar, Kathey Michelle Wilborn, is leaving 
to become the next Superintendent of the Long Beach District. 
 
But we are leaving the board in such good hands!  Derek Nakano will be the new chairperson, Anna Mulford will become the registrar, 
John Woodall continues as the Full Connection registrar, Melissa MacKinnon will be the new Probationary registrar, Cindy Arntson 
will serve as the secretary, Lorraine Kadooka becomes the new comptroller, Soomee Kim continues as the Nurturer, and Willie 
Foreman will be the new chairperson of the Conference Relations Committee.   
 
We will be asking the conference to approve of an extension of two years for Rosemary Davis, who is currently the registrar for the 
Deacons and Diaconal Ministers, and for Rick Pearson.  Each of them have served 6 years, which would normally require them to 
rotate off, having served in part of two quadrenniums, but because there are so few deacons, and many of them are serving in other 
areas, we hope you will allow these two to stay, so that deacons will continue to be represented on this board. 
 
We are grateful to those of you who are serving as clergy mentors for the candidates in probationary membership.  Our new policy 
allows the candidates to choose their own clergy mentor, and we hope this means that it is more often a fulfilling relationship for both 
people. 
 
It has come to our attention that there seems to be some confusion about Mandatory Reporting Laws for child abuse, and 
confidentiality.  At the General Conference of 2004, paragraph 341.5 of the book of Discipline was changed to read:  “All clergy of 
The United Methodist Church are charged to maintain all confidences inviolate, including confessional confidences, except in the case 

of suspected child abuse or neglect or in cases where mandatory reporting is required by civil law.”  This means we are all required to 
report suspected abuse, whether we learn of it in confessional confidence or not. 
 
The Orders Executive Committee serves in a cooperative relationship with the Board of Ordained Ministry, and the Book of Discipline 
names the chairpersons of the Orders to the executive committee of the Board of Ordained Ministry.  Debbie Gara, the chair of the 
Order of Deacons, sends this report: 
 

Rev. John Farley will be ending his role as Co- Chair of the Order of Ministry for Cal-Pac Conference this year.  John has 
served as chair of the Order of Elders for the past 12 years, providing fellowship and support for the Elders in numerous 
ways.  John’s further understanding of the purpose and function of the Orders of Ministry, that of Deacon and Elder 
together, resulted in  the formation of the Orders Executive Committee, approved and organized with members in 2004, co-
chaired by the Chair of Deacons and Elders. John’s leadership, commitment, vision and passion for this work had a 
tremendous influence resulting in the focused attention on the mission of the Orders, the “nurturing and empowering of 
clergy for Christian Ministry”.  We are so grateful for John’s leadership and care, and the deep relationship we have all 
developed in this work together. Our greatest gift of gratitude is the commitment to carry on the great work that he has so 
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ably assisted us in defining and implementing with attention and creativity. We express our deep appreciation for the 
leadership of John Farley. He will be missed. 
 
And here is John’s report on the orders: 

           “The Orders Executive Committee in Coordination with the Conference Benefits and Human Resources Officer Ms. 
Jan Hanson, has instituted and is co-sponsoring regional trainings critical to the clergy and lay staff of every local church. 
These workshops include such key legal issues as; California Wage and Hour Laws, Proper Personnel Filing and Record 
Keeping, Exempt vs. Non Exempt Classification for employees and other must know items for local church Staff Parish 
Relation Committees and clergy. Three of these events were held on the mainland prior to Annual Conference and one will 
be held this coming Fall for the churches on the Hawaii District. To date, the workshops have been so well attended that 
consideration for repeating them in the coming year is being reviewed.” 

I have been deeply grateful for the privilege of serving on this board for the past 8 years, and for the people with whom I have served.   
 
Diane Rehfield 
 
 

 
 

The Annual Meeting of the Pacific Islander Commission (PIC) was held at the Garden Grove United Methodist Church on February 1 
and 2, 2008.  Delegates and representatives from the various churches were in attendance.  The meeting opened with the traditional 
Kava.  The Reverend Sione Veikoso preached on the theme “Remembering Who We Are.”  We are either related to God or not; there 

is no in between.  We are Pacific Islanders; first in 1973 as Samoan Commission then when the Tongans joined in 1979 became the 

Pacific Islanders Commission.  We have our own culture and custom.  We also have a purpose: The PIC is to promote the full 

participation for the Pacific Islanders in the Annual Conference-we are Untied Methodists-we are all in need of God’s love.  We are 

doing the ministry in remembrance of God. 

 
The following reports were presented:  
1) Task Force report on 207 Annual Conference sessions booth.  This booth presented a good exposure for the PIC at the Annual 

Conference.  It was recommended that this be an on-going event either man-powered by the Youth & Young Adults and the United 
Methodist Women from both the Hawaii & Mainland Pulega. 

2) Scholarship Committee reported a balance of $71, 869.00 as of 12/31/07. 
3) Reports were also received from the Hawaii Samoan & Hawaii Tongan Working Committees with their 2009 askings. 
4) Task force created to plan the building of a Polynesian Fale at Camp Mekokiko.  Petueli Ta’ufo’ou, Malakai Tatafu, Suli Moa 

Taufalele, Tumua Masaniai were elected and Stanley Pulupaki as an alternate.  This task force will work together with the two 
members from the Samoan Working Committee along with the two coordinators on all the plans for this project and then report back 
to the Pulega.   

5) The Mainland Samoan & Mainland Tongan committees presented their budget askings for 2009. 
 
Vicky Cruz of the United Methodist Federal Credit Union made a presentation.   
 
APPROVED RECOMMENDATIONS: 
 
The proposal from the Tongan Caucus that the Talafungani Fellowship be accepted as a member of the Pacific Islanders Commission 
effective immediately passed.  
 
The second proposal to increase the amount of scholarship funds set aside annually for financial assistance to those pursing theological 
studies from 5% to 10% also passed. 
 
2009 askings to CFA from the PIC totalled: $163, 500.  The priority of disbursement will be as follows: 

1. Fixed expenses 
2. Program expenses 

 
F.Y.I. ITEMS:  The youth and young adults encouraged the delegation to let them have a voice and be active participants in the annual 
meetings.  They want to be included in the PIC.  Communication is the key with the adults, youth, and young adults.  They observed at 
this meeting that there is a lot of tension and long discussions on issues.  They encouraged the delegation to support the youth and 
young adults as they work together in the PI churches in our Annual Conference.  Although they are the leaders of the future and the 
hope of tomorrow, let God be their guide in the work of the church. 
Appreciation and special thank-yous to Faaagi Taufetee and Sione Veikoso for their leadership throughout the past 7.5 years.  This 
weekend has allowed him to look back throughout the years, to “Remember Who We Are”, and also thanked the District 
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Superintendents for their assistance.  “We have come a long way…with our young people and young-at-heart; there is hope for the 
future.” 
 
The Reverend Eddie Kelemeni made a presentation: “Building A Future with Hope.”  Closing worship commenced with Reverend 
Faaagi Taufetee.  Entertainment by the Mainland Pulega and dinner by the Tongan Working Committee. 
  Sione Veikoso 
 
 

 
19Be alert, be present. I’m about to do something brand-new.  It’s bursting out! Don’t you see it?  - Isaiah 43:19 

 
 Ever since the morning of May 4, 2007 when I received ‘the’ phone call from Bishop Mary Ann Swenson each and every day 
has been an experience of newness which has required of me to be alert and fully present to the moment!  Newness is bursting out in 
terms of responsibilities, schedules, volume of tasks, interaction with people, leadership requirements, time management challenges, 
etc.  Each day is an on-the-job training session and I am grateful to God by whose grace I’m still standing, and for patient and 
understanding colleagues in Bishop Mary Swenson and the members of both the appointive and extended Cabinet.   
 

Thank you, Bishop Mary Ann, for your trust in my humble abilities and for the privilege of serving the church on this level. 
 

The work of a district superintendent revolves around leadership and supervision.  I believe I’m growing into it and it will 
probably take all six years of my tenure to gain a firm grasp of what it entails to be a good and effective leader and supervisor.  
Certainly the work of ministry is only possible when believers are working together as a community, as the Body of Christ.  Building 
community among our 50 churches, the 60 or so clergy, and the thousands of dedicated laity that make up the Pasadena District is a 
high priority of mine.   
 

To this end I immediately set out to visit my colleagues during the summer of 2007 to begin the process of getting 
acquainted.  My family joined me in paying visits to our junior and senior high summer camps held in Camps Colby and Wrightwood, 
respectively.  Visits this summer are already scheduled on my calendar!   
 

We gathered together as a district family for a Service of New Beginnings on September 16, 2007 to mark the beginnings of 
a new DS and colleagues in new appointments.  I wish to thank the Rev. Dr. Frank Trotter and First United Methodist Church of 
Pasadena for hosting the event so admirably! 
 

The charge conference season from October to mid-December offered yet another opportunity for us to build community 
among ourselves even as I shared with the churches the challenge of conceptualizing and building a discipleship pathway that delivers 
on the mission of the church to make disciples of Jesus Christ for the transformation of the world.  The bishop’s vision for the 
Conference to be the cup overflowing with grace, compassion, and justice is an expansion of this fundamental understanding of the 
mission of the church.  We can only begin to live it out if we focus our energies on specific and measurable outcomes.  These outcomes 
will be determined to a great extent by whether there is or isn’t a discipleship pathway in place in each of our local churches that molds 
persons into God’s agents of abundance and transformation in the world. 
 

I want to thank our outgoing District Lay Leader Jo Ann Williams and Associate Lay Leader Skip Keating for their 
leadership of the district.  Not only have they joined me in visiting the churches during the charge conference season, but they have also 
given leadership in their respective local churches and at the conference level.  I truly appreciate you both for the work you do for the 
church of Jesus Christ!  Beginning July 1st Skip Keating assumes the role of district Lay Leader and will be supported by our incoming 
Associate Lay Leader Marcia Galland.  I look forward to working with you both in inspiring and assisting our local churches in the 
work of disciple-making and transformation. 
 

My deep gratitude goes to Doug Hodson and members of the district planning and strategy committee for including 
attendance at many of our charge conferences as part of their work portfolio.  This underscores the fact that effective decision-making 
must be founded on direct knowledge and experience of the realities in our local churches. 
 

Our district Christmas Party on December 2, 2007 was an event to remember thanks in large part to members of the 
Superintendency Committee led by Jo Ann Williams and Diane Gin, and the organizational expertise of our district administrative 
assistant Pam Allen.  It was an occasion for my family – Brenda and our children Katerina (19), Julian (14) and Pauline (13) – to join 
our district family in a formal and festive setting to celebrate the Reason for the season and to gift those present with a copy of Bishop 
Reuben P. Job’s book The Three Simple Rules: A Wesleyan Way of Living. 

 
I want to thank Susan Ross and Marcia Galland for their leadership in organizing our How-To Workshops.  It was well 

organized and attended.  Thanks to the Rev. Robert Morley and Covina United Methodist Church for again hosting us at your lovely 
campus.  Likewise, thanks to all of the presenters for the information you shared with local church participants.  And to the Praise 
Team from Community Church at Holliston for sharing your energy and talent!   

PASADENA DISTRICT SUPERINTENDENT 



H-46 REPORTS TO THE ANNUAL CONFERENCE - 2008 

 

 
An appreciation luncheon for churches that paid 100% of their apportionment in 2007 was held March 5, 2008 attended by 

representatives, lay and clergy alike, from 30 (out of 50) of our district churches.  I want to thank Gary Keene (assistant to the bishop) 
and Dan Gara (conference treasurer) for gracing the occasion and helping me extend the deep gratitude of Bishop Mary Ann Swenson 
and the Conference to our local churches who made it to the ‘100% Club’ last year.  Their financial support not only makes ministry 
possible within their local churches but also in many parts of our global village – ministry that no single church, district or annual 
conference could ever hope to do alone! 
 

I thank all of the pastors and laity who provide leadership in and through our many district boards and agencies: 
Superintendency (Jo Ann Williams, chair); Church Location and Building (Linda Poteete-Marshall, chair); Ordained Ministry (Don 
Guerrant, chair); District Union (Toni Ethridge, chair); and Camping (Jim Powell, chair). 
 

I thank all our liaisons to conference boards and agencies: Ana Ortiz (Adult and Family Ministries);  Mary Cutone 
(Children’s Ministry); Inman Moore (Christian Unity & Interreligious Concerns); Ilse Peetz (Church & Society); Doug Hodson 
(Planning & Strategy); Joe Bautista (Disaster Response); Diane Mettam (Disability Concerns); Bob Hager (Christian Spirituality); Nan 
Brown (Stewardship); John Wang (Worship); Greg Switzer (Evangelism); Richard Kim (Nominations); Grace Scarlett (COSROW); 
Michelle Smallwood (Young Adults); Diane Gin (UMW President) and Richard Kim (UMM President).  There are many more who 
serve on these committees.  To all of you, my deepest gratitude! 
 

A new bundle of joy – Ethan Joseph – was delivered to David & Beth Palmer on August 4, 2007.  We congratulate them!  
And I wish to thank David for spearheading our Mississippi Katrina Rebuild teams for the last two years! 
 

Rob Calderhead will enter the retired relationship at this year’s session of the annual conference.  We salute him and thank 
him for his years of faithfulness and dedicated service to Jesus Christ and the Church. 
 

Persons entering that great cloud of witnesses in 2007-‘08:   Sue Stamper 12/11/07 (clergy spouse) and Emmanuel Wu 1/4/08 
(retired clergy). 
 

We welcomed several new clergy to the Pasadena District in 2007 including Frank Sablan (Lancaster), appointed in 
February; Frank Trotter (Pasadena: First); Tom Griffith (Temple City: First); Stephen Wilson (Chaplain, Childrens Hospital Los 
Angeles); and Kirsten Oh (Chaplain, Fuller Seminary).  Also serving as local hires are Ted Hampton (Independence: Pioneer 
Memorial) and Travis McKinney (Inyokern & Trona).  Those who moved to new appointments within the district were: Kathy 
Ledgerwood (El Monte: First); Rich Garner (Glendale: First); Wayne Walters (Sierra Madre); and Leh Chuo Ting (Chinese Ministry at 
Rosemead: Mission Community). 
 

Lastly, I wish to recognize the district’s very able Administrative Assistant, Pamela Allen, for her excellent management of 
the district office.  She works with a good measure of grace and professionalism.  The work of the district superintendent would be 
rendered impossible without an able assistant.  I have a jewel in Pam and I am not apologetic for saying so publicly.  Thank you very 
much for your support and assistance, Pam! 
 

Daunting challenges face us in the years ahead.  Working together I’m confident that we will be up to the challenge as we 
fully open ourselves to be vessels of God’s overflowing grace.  May God’s perfect will be done among us who call Pasadena District 
home! 
 
 

 
The Cal-Pac Peace with Justice Committee thanks those churches in the Annual Conference who supported Peace With Justice 
programming in 2007 through their Peace with Justice Sunday offerings. The annual PWJ Sunday offering provides funds for peace 
ministries at both the local and denominational level. Our conference main focus continues to be finding new ways to implement the 
Peace with Justice Covenant Congregation Program. 
 
The Peace With Justice Covenant Congregation Program of the United Methodist Church is a commitment to radical discipleship 
designed to witness to God’s demand for a faithful, just, disarmed and secure world through: 
 

1. Studying issues of peace with justice from the perspective of the teachings of Jesus Christ. 
2. Engaging in ongoing actions that work for peace with justice. 
3. Participating in Peace With Justice Sunday Offering. 

 
The time frame involved in becoming a Peace With Justice Covenant Congregation is determined by each congregation’s assessment of 
needs and capability. There is no right or wrong way. However, all congregations are urged to spend time reviewing the contents of the 
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California-Pacific Conference Workbook on the Process of Becoming and Being a Peace with Justice Covenant Congregation before 
they begin to engage in the process. There are 18 PWJCC and many more beginning the process 
 
Other highlights of the past year: 
 

1. Annual Conference candlelight peace vigil, prayers for peace before each plenary, booth featuring displays, resources and 
action opportunities 

2. District leadership training and Micah 6:8 Bible studies in local churches 
3. Support for Lt. Ehren Watada, the first commission officer who refused to go to Iraq 
4. Resource information table at numerous UMC and Interfaith events 
5. Sending 5 members to the Living Faith, Seeking Justice Conference sponsored by the General Board of Society, November 

4-7, 2007 in Fort Worth Texas 
6. Planning a Social Principles workshop in April of 2008 
7. Planning, organization and participation in an August 2008 event “In Defense of Creation” witness at the Nevada Test site. 
8. Participation in developing a conference data base of churches and members engaged in a variety of peace with justice 

ministries. 
9. Adding Peace with Justice Website to the New Conference Web site at http://www.cal-pac.org/pwj/index.htm 

 
The Conference Peace with Justice Committee stands ready to help congregations at every step of the way as they move towards 
becoming and being a Peace with Justice Covenant Congregation. Grants up to $500 are available to cover initial out of pocket 
expenses. Members of the committee are available to serve as resource persons or to help structure specific programs or projects. 
Funding for additional program or projects are available on a case by case basis to the extent that such funds are generated from the 
once a year Conference-wide Peace with Justice Sunday offering. 
 Joyce Georgieff 
 
 

 
The Conference Board of Pensions (also referred to as the “Board of Pensions” or the “Board”) is charged with the responsibility of 
providing for, and contributing to, the support, relief, assistance and pensioning of clergy and their families, other church workers and 
lay employees related to the Annual Conference. 
 
At the close of the 2006-2007 Conference year, the California-Pacific Conference had 956 active and retired clergy. Our health 
insurance programs for active and retired clergy covers approximately 1400 participants, including family members.  All of these 
persons are our Board’s constituents.  We consider our services to and on behalf of them a vital ministry in the long tradition of our 
connectional church. 
 
Much of the energy of the Board and staff this past year has been their work on a cost-sharing feature for the retiree health insurance 
plan, including necessary rules changes to clarify many aspects of the plan.  These changes, still in the early draft form, will be 
presented in final form and voted on at the 2008 Annual Conference, and if adopted, will become effective January 1, 2009.  In 
essence, the Conference will be asking all retirees, except those who retired before 1982, to contribute a portion of their health 
insurance premiums.  The retiree would receive a subsidy credit in the amount of 2% for each year of service to the church. The share 
of the premium cost would be the percentage remaining after the total credit was determined. For example, a person with 35 years of 
service would receive a credit of 70%, and would be expected to pay the remaining cost, or 30% of the premium.  Other cost-sharing 
related to pre-Medicare eligible retirees and buy-ups to the more expensive of our two plans will continue using the same formula as is 
currently in effect. 
 
Although the Board ended 2007 with a $76,000 deficit fund balance, budgeted transfers from the Conference Endowment Fund could 
have been made by year-end which would have eliminated the deficit.  Therefore, the financial situation at the Board remains strong. 
 
The Conference contributed a total of $252,000 to the Central Conference Pension Initiative, which included $239,000 from a tithe of 
the amount used from the pre-1982 retirement fund reserves, and $13,000 that was received from the United Methodist Publishing 
House.  We are also pleased that we have been able to continue the work initiated by Bishop Jack Tuell by providing assistance to 
retired clergy in Sierra Leone.  Since payments were restarted in 2006 following a multiyear civil war, a total of $8,000 has been sent to 
provide much needed funding for these clergy who served long and well under difficult economic and political circumstances.  
 
In other matters, we rejoice that we continue to enjoy a positive balance in our Past Service Funding account with the General Board of 
Pension and Health Benefits.  This means that for the eleventh consecutive year, we will not need to make a payment into this account 
for 2009. 
 
We also rejoice that in the year 2007 we continued to distribute the earnings from the Frank Lynch Fund and the Georgia Lynch Fund 
as supplementary grants to our retired clergy and surviving spouses.  A total of $235,354 was distributed this past year, at the rate of 
$18.95 per year of service in Cal-Pac Conference.  A full detailed report of this distribution is available in the Board of Pensions office. 

PENSIONS, Board of   
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This year’s distribution reflects the net balance after allocating $20,000 to a retiree emergency fund that is distributed at the discretion 
of representatives from the district superintendents, CHARMS and the Board of Pensions.  Grants that were made in 2007 will be 
restored to this $20,000 fund from the 2008 Lynch Fund distribution. 
 
REPORT OF SPECIAL GRANTS MADE DURING 2007 
The Book of Discipline, 2004 provides in ¶1506.14 that the Conference Board of Pensions may make special grants to clergy and 
former clergy members of the Annual Conference and their spouses.  During 2007, the Conference Board of Pensions made grants 
from the following: Grants from the Hough Emergency Fund went to five retired clergy or surviving spouses totaling $7073. Grants 
from the Conference special grants account went to three active or retired clergy in the amount of $2832.  In addition, approximately 
$11,185 was given in financial assistance to retired pastors or surviving spouses to assist with their health care contributions. 
 
2008 PENSION RATE FOR PRE-1982 APPROVED YEARS OF SERVICE 
 
The Conference Average Compensation (CAC) for 2009 is, $55,627 as determined by the General Board of Pension and Health 
Benefits, an increase of 3.1% over 2008. For years, the Board maintained a pre-1982 pension service rate at 1% of the CAC. An 
increase in the rate to 1.05% of the CAC was approved beginning in 2006. This year, the Board recommendation is to continue the pre-
1982 approved pension service rate at 1.05% of the CAC. With the adoption of the 1.05% pension service rate in 2009 for each 
approved year of service prior to 1982, the pension service rate for 2009 will be $584. This represents a 3.1% increase over the 2008 
rate of $566. As approved by the 2007 Annual Conference, the past service rate for contingent beneficiaries (surviving spouses), was 
increased from 85% to 100% effective January 1, 2007. The 100% contingent annuitant rate will remain in effect for the life of the pre-
82 plan, with no further action necessary from the Annual Conference. The General Board of Pension and Health Benefits has advised 
us that the actuarial value of the January 1, 2007, assets (adjusted to reflect the present value of amounts to be transferred to CRSP in 
2007, 2008 and 2009), over liabilities (over-funded amount) in the Supplement One (pre-1982 defined benefit) plan, using the proposed 
1.05% past service rate and 100% contingent annuitant rate, is $19,755,688.  
 
Recommendation No. 1  
It is recommended that the past service rate (PSR) for calendar year 2009 be set at 1.05% of the Conference Average Compensation 
(CAC) ($584 per year) for pre-1982 approved years of service. The General Board of Pension and Health Benefits is authorized and 
instructed to distribute this pension rate in accordance with provisions of the Supplement One Adoption Agreement.  
 
(Board of Pensions Recommendation No. 1 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
Recommendation No. 2 
Beginning in 2002, each annual conference was required to develop, adopt and implement a formal funding plan for retiring its pre-
1982 pension obligation.  Although the Conference has no funding requirement at this time, a formal funding plan must be adopted in 
keeping with this requirement, and is included in this recommendation. 
 
It is recommended that the California-Pacific Conference Funding Plan For Supplement One to the Ministerial Pension Plan, which has 
been amended, restated, and preserved in Supplement One of the Clergy Retirement Security Program (CRSP), as described below, be 
adopted. 
 
California-Pacific Annual Conference 2009 Funding Plan For Supplement One of the Clergy Retirement Security Program As 

of January 1, 2007 

 
The Conference intends to retain the PSR at 1.05% of the CAC for 2008. The PSR is an election that is made annually, but cannot be 
reduced below $584 (if approved) in the future.  For the past 10 years, the CAC has had an average 3.02% increase per year and we 
expect the pattern to continue at approximately 3% per year. 
 
Funding as of January 1, 2007, is summarized below. 
                 
Current assets, adjusted to reflect the 
present value of amounts to be transferred  
to CRSP in 2007 and 2008        $84,418,605 
 
Present value of benefits*        $64,662,917 
 
Overfunded status           $19,755,688 
 
Because Supplement One is currently over funded, no additional funding plan is required at this time. 
 
*Assumes adoption of Recommendation #1 and 3% increases thereafter, a 7% long term interest rate and the RP-2000 Mortality Table 
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In the opinion of The General Board of Pension and Health Benefits of The United Methodist Church, the [above] funding plan meets 
the funding requirements of Paragraph 1506.8 of The Book of Discipline of The United Methodist Church 2004. This opinion applies 
only to the [above] funding plan. 
 
The Plan Documents for the Clergy Retirement Security Program, the Comprehensive Protection Plan and the United 

Methodist Personal Investment Plan provide that the annual conference has the right to periodically amend the Adoption 

Agreements to the Plans.  

 

(Board of Pensions Recommendation No. 2 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 

Recommendation No. 3 

 
CLERGY RETIREMENT SECURITY PROGRAM (CRSP) 
A new pension plan for clergy, called the Clergy Retirement Security Program (CRSP), became effective January 1, 2007.  It offers a 
unique two-component core retirement benefit.  The defined benefit (DB) component will provide a monthly benefit equal to 1/12th of 
1.25%, times the number of years of service, times the Denominational Average Compensation (DAC) at the time of retirement, plus a 
2% increase annually thereafter. The defined contribution (DC) component will allow participants to accumulate cash in a self-directed 
individual account at a rate of at least 3% of actual compensation annually.  The two components will be funded by the Annual 
Conference as plan sponsor. When the new plan became effective, clergy covered under the Ministerial Pension Plan (MPP), Pre-82 
Plans and the Personal Investment Plan (PIP) carried forward account balances plus earnings for distribution at retirement.  The new 
clergy plan covers all clergy under Episcopal appointment to local churches, the Conference and district superintendents.  
 
A.  Eligibility: 

1. Clergy members serving in local churches in this Conference or on Conference staff, including deacons and members of 
another denomination (not covered under a retirement program of the other denomination), AND receiving compensation in 
connection with such appointment, will be eligible to participate in CRSP.  Clergy on incapacity leave AND receiving CPP 
disability benefits are also eligible to participate in CRSP, with the Conference paying the cost of the DB component and 
CPP paying the cost of the DC component. 

2. Full time and part time local pastors and student local pastors appointed at least 25% are eligible to participate in CRSP. 
3. Eligible persons defined in paragraphs 1 and 2 above, but serving less than full time (75%, 50% or 25%), shall receive similar 

reduced service credit (75%, 50% or 25%).  Also, such persons may elect NOT to participate in CRSP. 
4. Clergy members of this Conference employed by general boards and agencies of the United Methodist Church will be 

covered by a separate pension plan called the Retirement Security Program (RSP), which will be sponsored and paid for by 
their salary paying unit.  Therefore, they are NOT eligible to participate in CRSP. 

5. Clergy members of this Conference appointed to sabbatical leave, family leave, attend school, leave of absence or incapacity 
leave NOT approved for CPP benefits are NOT eligible to participate in CRSP. 

6. Clergy members of this Conference appointed to extension ministries are NOT eligible to participate in CRSP; however, they 
may participate in the United Methodist Personal Investment Plan (UMPIP), provided their salary paying unit agrees to 
become a plan sponsor of and make any required contributions to UMPIP. 

B. Funding for 2009: 
1. The DB component of CRSP for 2009 will be funded by the Conference by transferring the full cost, approximately $2.75 

million, from the Pre-82 defined benefit plan overfunding to CRSP.  In lieu of fully charging this cost to the salary paying 
units (local churches and Conference), the salary paying units will be billed an amount to be determined by the Board of 
Pensions on or about October 1, 2008, when health insurance costs for 2009 are known, and will be based on clergy’s actual 
total compensation and other factors. It is the intent that the billings will cover the net cost of retiree health insurance and 
health insurance for persons on incapacity and a small administrative override.  This billing will be billed on or about the 1st 
of each month.  

2.  The DC component of CRSP for 2009 will be billed at the same time to the salary paying units (local churches and 
Conference) at 3.1% of actual compensation, without any limit, which includes a small administrative charge.  The actual DC 
component, 3% of actual compensation, without any limit, will be paid to the General Board of Pensions and Health Benefits on 
the last business day of each month.  

 
Recommendation No. 4 
 
COMPREHENSIVE PROTECTION PLAN 
1. Remittance (CPP §4.02h): The Church Contribution shall be billed monthly to the Church by the Conference and remitted monthly 
by the Church to the Conference. An equivalent amount to cover the cost of Church Contributions shall be transferred monthly 
(effective on the last day of the month) from the Deposit Account of the Conference by the Board. The Conference shall maintain an 
amount in its Deposit Account sufficient to provide for the monthly transfer of the Church Contributions.  
2.  Mandatory Participation: Participation in CPP is mandatory, as required by plan rules, for those in the following categories: a clergy 
member who is (i) in full connection, (ii) a probationary member, (iii) an associate member of the Conference, (iv) a full-time local 
pastor of the United Methodist Church, in all cases serving under Episcopal appointment.  Participation is also mandatory for 
clergypersons of another denomination who are appointed to a charge of a United Methodist Church if such person is not participating 
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in a similar program of the denomination to which such person belongs. The annual church contributions for mandatory participants 
shall be 3% of the participant’s plan compensation for the year  2009, plus a small administrative charge, provided the individual is 
receiving plan compensation at least equivalent to 60% of the Conference Average Compensation (CAC) for the year. Contributions 
for clergy who receive less than 60% of the (CAC) are covered below.  Complete information regarding eligibility and contribution 
requirements is available in the plan documents located in the Conference Board of Pensions office. 
3. Elective Arrangements: The Conference Board of Pensions is hereby authorized, at its discretion, to arrange with the Board for 
active participation in CPP by eligible persons who are not otherwise required to participate.  For any such persons to become enrolled 
and begin participation in the Plan, or to continue participation, the Conference (or Salary-Paying Unit) must take appropriate actions 
to enroll that person with the Administrator within 90 days of the date the person entered the category covered by the special elective 
arrangement. 
 
 a.  Required Participation Under Special Arrangement:  The Conference elects to enroll or to continue the participation of all the 
participants in the following categories, for whom the below named entity shall contribute an amount equal to 3.4% of the 
Denominational Average Compensation, plus a small administrative charge. 
 (1) Sabbatical Leave: Clergy Members in Full Connection and Associate Members appointed to a sabbatical leave (CPP §3.02a 
Discipline ¶352).  The Board of Ordained Ministry shall contribute the required premium amount. Maximum eligibility shall be one 
year. 
 (2) Appointed 75%:  The salary-paying unit shall contribute the required premium amount (CPP § 3.02.a). 
  (3) Plan Compensation Below 60% of the Denominational Average Compensation:  Full, Associate, and Probationary Members; 
Full Time Local Pastors and Clergy of Other Denominations IF appointed at least 3/4 time.  The salary-paying unit shall contribute the 
required premium amount (CPP § 3.02.c). 
   
   b. Optional Participation Under Special Arrangement:  The Conference elects to enroll or to continue the participation of electing 
participants in the following categories, for whom the participant shall contribute an amount equal to 4.4% of the Denominational 
Average Compensation, plus a small administrative charge. 
 (1) Appointed 50% or 25%:  For Full, Probationary and Associate Members appointed 50% or 25%, participation shall be at the 
participant’s own expense.   
 (2) Family Leave: Full, Probationary and Associate Members appointed to family leave for a maximum of five years (CPP §302.a, 
Discipline ¶355).  Participation shall be at the participant’s own expense.  
 (3) Appointed to Attend School: Full, Probationary and Associate members appointed to attend school after having served under 
appointment in the Conference, other than an appointment to attend school, with no maximum number of years (CPP §3.02a). 
Participation shall be at the participant’s own expense. 
 (4) Incapacity Leave NOT Approved for Benefits:  Full, Associate and Probationary Members appointed to incapacity leave, but 
not approved for disability benefits payable under the Comprehensive Protection Plan (CPP §3.02c, Discipline ¶358). No maximum 
number of years. Participation shall be at the participant’s own expense. 
 (5) Leave of Absence: Full, Associate and Probationary Members granted a leave of absence (CPP §3.02a Discipline ¶354). No 
maximum number of years. Participation shall be at the participant’s own expense. 
 
   c. No participation:  By plan rules, part-time local pastors and student local pastors are not eligible to participate in the 
Comprehensive Protection Plan (CPP). 
 

(Board of Pensions Recommendation No. 4 was approved with 99% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 

Recommendation No. 5 
 
UNITED METHODIST PERSONAL INVESTMENT PLAN  
The United Methodist Personal Investment Plan (UMPIP) is a retirement benefit administered by the General Board of Pension and 
Health Benefits of the United Methodist Church (GBOP) that is available to United Methodist local churches, conferences, and United 
Methodist-affiliated organizations. In response to legislation passed at General Conference 2004, UMPIP was available for sponsorship 
beginning January 1, 2006, for lay employees of the local churches and the Conference. Beginning January 1, 2007, UMPIP became 
available for sponsorship by the local churches for their appointed clergy, and also went into effect for clergy appointed to the staff of 
the Conference.  Following are the general provisions of UMPIP. 
 
A. Eligibility for lay staff 
Although the local church council may choose to enroll any of their paid employees, the General Conference recommends that eligible 
lay employees include those who: 
 a. are at least 21 years of age 
 b. have completed one year of permanent service, and 
 c. work at least 1,040 hours a year (20 hours per week). 
 Certified lay ministers are also eligible for this benefit. 
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B. Eligibility for clergy appointed to local churches  
All clergy are eligible to participate if the church to which they are appointed elects to sponsor UMPIP. 
For clergy appointed to local churches, UMPIP may be offered as an option in addition to the Clergy  
Retirement Security Program (CRSP). 
 
C. Eligibility for clergy appointed to extension ministries 
All clergy are eligible to participate if the extension ministry to which they are appointed is a 501(c)(3) non-profit organization, and 
elects to sponsor UMPIP. 
 
D. Contributions to the plan 
UMPIP for lay staff is designed to accept both employer and employee contributions, based on elections made by the sponsoring 
church.  Eligible employees may contribute even if the plan sponsor chooses not to contribute. UMPIP for clergy appointed to 
extension ministries is designed to accept both employer and employee contributions, based on elections made by the sponsoring 
extension ministry. UMPIP for clergy appointed to local churches, district superintendents, and clergy appointed to Conference staff 
will accept employee (clergy) contributions only.  
 
Participants may contribute to the plan on a before-tax and/or after-tax basis.  In addition, they may roll before-tax dollars from other 
eligible retirement plans or IRAs into UMPIP. After-tax dollars may be rolled into UMPIP, as well, but only from other eligible 
retirement plans.  Contributions made to UMPIP are based on IRS Section 415 compensation (cash salary plus before-tax deferrals), 
including housing and sick pay. There is an annual dollar limit placed by the IRS on before-tax contributions, with a provision that 
provides an additional amount for participants over age 50. Limits are also placed by the IRS on the annual combined amounts of all 
employer and employee contributions to all GBOP retirement plans.  This amount may not exceed Section 415 compensation (not 
including housing or parsonage). 
 
E. Investments 
With UMPIP, the participant directs 100% of both the personal contributions and the employer contributions, if applicable.  All GBOP 
retirement plans feature socially responsible investments, multiple distribution options, and 24-hour account access by Internet or 
telephone. In order to ensure that its benefits plans are meeting the needs of the clergy and lay workers across the denomination, the 
GBOP offers optional participation in the LifeStage Investment Management Service that will invest the participant’s account balance 
according to personal risk tolerance and time horizon. 
 
F. Access to funds  
Loans and withdrawals are available through UMPIP for financial hardship reasons.  Rollover account withdrawals may be taken up to 
four times per year for any reason. At age 59 1/2, participants can withdraw dollars from before-tax, after-tax or rollover accounts for 
any reason.  Participants can take their dollars in the form of a lump-sum distribution, partial lump-sum distribution or cash 
installments. 
  
 
 
G. Billing for contributions 
Once an adoption agreement is submitted to the GBOP by a sponsoring church or extension ministry, the GBOP will bill the 
sponsoring unit directly for UMPIP contributions for all participants. 
 
(Board of Pensions Recommendation No. 5 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
Recommendation No. 6 
  
Resolutions Relating to Rental/Housing Allowances for Retired or Disabled Clergypersons of the California-Pacific 
Conference 
 
The California-Pacific Conference (the “Conference”) adopts the following resolutions relating to rental/housing allowances for retired 
or disabled clergypersons of the Conference: 
 
WHEREAS, the religious denomination known as The United Methodist Church (the “Church”), of which this Conference is a part, 
has in the past functioned and continues to function through ministers of the gospel (within the meaning of Internal Revenue Code 
section 107) who were or are duly ordained, commissioned, or licensed ministers of the Church (“Clergypersons”); 
 
WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons with a parsonage or a 
rental/housing allowance as part of their gross compensation; 
 
WHEREAS, pensions or other amounts paid to retired and disabled Clergypersons are considered to be deferred compensation and are 
paid to retired and disabled Clergypersons in consideration of previous active service; and 
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WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as the appropriate organization to 
designate a rental/housing allowance for retired and disabled Clergypersons who are or were members of this Conference; 
 
NOW, THEREFORE, BE IT RESOLVED: 
 
THAT an amount equal to 100% of the pension or disability payments received from plans authorized under The Book of Discipline of 

The United Methodist Church (the “Discipline”), which includes all such payments from the General Board of Pension and Health 
Benefits (“GBOPHB”), during the year 2009 by each retired or disabled Clergyperson who is or was a member of the Conference, or 
its predecessors, be and hereby is designated as a rental/housing allowance for each such Clergyperson; and 
 
THAT the pension or disability payments to which this rental/housing allowance applies will be any pension or disability payments 
from plans, annuities, or funds authorized under the Discipline, including such payments from the GBOPHB and from a commercial 
annuity company that provides an annuity arising from benefits accrued under a GBOPHB plan, annuity, or fund authorized under the 
Discipline, that result from any service a Clergyperson rendered to this Conference or that a retired or disabled Clergyperson of this 
Conference rendered to any local church, annual conference of the Church, general agency of the Church, other institution of the 
Church, former denomination that is now a part of the Church, or any other employer that employed the Clergyperson to perform 
services related to the ministry of the Church, or its predecessors, and that elected to make contributions to, or accrue a benefit under, 
such a plan, annuity, or fund for such retired or disabled Clergyperson’s pension or disability as part of his or her gross compensation, 
which includes UMPIP contributions. 
 
NOTE:  The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal income tax 
purposes is limited under Internal Revenue Code section 107(2) and regulations thereunder to the least of:  (1) the amount of the 
rental/housing allowance designated by the Clergyperson’s employer or other appropriate body of the Church (such as this Conference 
in the foregoing resolutions) for such year; (2) the amount actually expended by the Clergyperson to rent or provide a home in such 
year; or (3) the fair rental value of the home, including furnishings and appurtenances (such as a garage), plus the cost of utilities in 
such year. 
 
(Board of Pensions Recommendation No. 6 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
------------------------------------------------------------ 
We are deeply grateful to Ken Heflin, who leaves the Board this year, for his faithful service as a member and, in recent years, as Board 
Vice-Chair, and as Chair of the Joint Committee on Incapacity.  Also leaving the Board this year are Edna Steinman, Lee Bothast and 
Gene Koester. Edna served as Secretary for several years. We are indebted to these faithful Board members, and wish them well. 
Members new to the Board are Ken McMillan and Dr. Boyd Nies.  We are indebted to the members of the Board for their service and 
to the staff, Jan Hanson, Conference Benefits Officer, Wanda Bethea, Pension Coordinator, and Christine Collier, Health Benefits 
Coordinator. Gary Ward continues to assist the Board with his knowledge and expertise of the health insurance industry.   
         Bud Wrisley, Chairperson 
 

 
 
The conference employs professional and support staff at the conference office in Pasadena, at the eight district offices and at the seven 
camps and retreat centers. This means we have a great variety of job descriptions, office environments, and hours and days of 
operation. Preparing policies for those who work at these sites can be a challenge. One guiding principle of our committee is to provide 
parity for those who work in these various settings. 
 
In the past 12 months we have: 
 - Reviewed the job descriptions for the on-site Marketing Director for Camps, the BCORM Program Development Director, approved 
updates in the position description for Site Manager/Director which has been applied first at Lazy W Ranch. In addition, we also 
reviewed existing job descriptions for potential level changes. 
- Taken a closer look at the role of the District Administrative Assistants, and have sought to adjust policies to ensure that they are 
treated fairly as individuals and not simply as a class of employees. 
- Responded to a request raised at the annual conference session to be sure that we are paying a living wage. Local government Living 
Wage ordinances only apply to businesses which work directly with those agencies and not to the church. Still, they provide a standard 
with which to measure ourselves. Our rate of pay and benefits is higher than the minimum set as a living wage by any of jurisdictions 
in which we have offices. 
- Have sought to keep our Personnel Policies up to date so we are in compliance with state and Federal employment law.  We are 
proposing a substantial revision in the policies regarding Leaves of Absence. These and our other proposed changes in Conference 
Policies are found in the report of the Rules Committee. 
 
Each year we propose the wage, salary and benefit ranges for conference employees. We use as a basis of comparison the Wage & 
Benefit Survey of Southern California Non-Profit Organizations. The previous year’s data does not become available to us until shortly 

PERSONNEL POLICY COMMITTEE  
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before the annual conference session. This year we have decided to base these ranges on the 2006 data, “aging” it an additional 12 
months by a formula suggested by the survey. These ranges are found in Recommendation 1 below.  
 
The Level 1 salary is set equal to that of a District Superintendent.  The Superintendent’s salary is calculated by a formula, which is 
governed by other Conference Rules. 
 
Wage scale from the Wage & Benefit Survey of Southern California Non-Profit Management, this year aged 12 months: 
 
RECOMMENDATION NO. 1 - 2009 Salary Ranges 

That salary ranges for Conference Staff for the calendar year 2009 be set as follows: 
Exempt Staff (exempt from overtime pay) 
Level I  $94,468 
Level II  $61,800 to $77,250 
Level III  $41,200 to $53,575 
Level IV  $34,280 to $40,200 

Non-Exempt Staff (hourly employees eligible for overtime pay as defined in the Personnel Policies).  
Level 11 $20.15 to $26.30 
Level 10   $16.25 to $22.00 
Level 9  $13.95 to $18.55 
Level 8  $11.85 to $14.45 
Note: the regular workweek is thirty-five (35) hours (1,820 hours annually). 

 
(Personnel Policy Committee Recommendation No. 1 was approved with 98.5% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
RECOMMENDATION NO. 2 - Staff salary increases for 2009. 
That there be no cost of living adjustment, and that merit increases be up to, but not to exceed 5%.  Consistent with the rules governing 
Level I salaries, that this salary be set at $94,468. 
 
(Personnel Policy Committee Recommendation No. 2 was approved with 91.5% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
The business of our annual conference would not be possible with out the dedicated and faithful work of the Conference staff. Likewise 
the business of our committee is only made possible by the professional and talented work of Jan Hanson and Linda Beaty. We thank 
God for them! 
  George Hooper, Chair 
 
 

 
 
The Commission on Religion and Race (CORR) had a very productive year in which we were successful in making some significant 
accomplishments.  Before mentioning our accomplishments, we need to say thanks to those individuals who were there to offer their 
support.  As a result, we extend sincere thanks to our conference staff persons, Jeri Heetland, Arlene Brewster, Catherine Phillips and 
Rev. Thomas Hills who attended our meetings and helped to move the Commission in the right direction.  
 
In 2007-08: 
• CORR made some positive steps toward improving attendance at it’s the regular meetings.  The low attendance rate during the early 

part of 2007 was a major concern thus prompting discussion that led to devising strategies for improvement.  
 
• In 2007, CORR made a donation of $2,000 to the Hawaii District to help fund Mediation Training.  It was reported that the District 

successfully conducted basic and advanced training sessions.    
 
• CORR, for the second year, had a booth at the Annual Conference for the purpose of increasing its exposure.   The booth has proven 

to be quite a successful.  
 
• CORR granted $4,200 to The General Board of Higher Education and Ministry to support the racial ethnic clergywomen 

consultation, held at the Los Angeles International Airport Radisson Hotel and Saint Mark UMC, January 3-5, 2008. 
 
• CORR granted $3,500 for scholarship aid for persons who the Bishop invited to attend a Western Jurisdictional training event under 

the title “Living Our Vision” held in Sacramento, CA, February 1-3, 2008.  The goal of the training was to teach competencies in 
intercultural relationships. 

 

RELIGION AND RACE, Commission on  
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• CORR future goals include providing training for its directors and devising strategies to provide more monitoring within districts.  
 
 

  
Matt 28:18-20 (NIV) 

Then Jesus came to them and said, “All authority in heaven and earth has been  given to me. Therefore go and make disciples of all 

nations, baptizing them in the name of the Father, of the Son, and of the Holy Spirit. And teaching them to obey everything I have 

commanded you. And surely I am with you always to the very end of the age.” 
 

The theme of my message for the District has been centered around God’s calling for each of us. It is apparent that often what God has 
called us to do and what we choose to do may be two different things. Most of us like to respond from our comfort zone but God often 
wants to pull us out of that zone. I was once asked, “What is you biggest challenge as a Superintendent?” I am certain that the person 
probably thought I was going to say something about difficult pastors or churches. However, I responded, “My most difficult challenge 
is attempting to discern between my agenda and God’s will.” I guess, like most people, I happen to think that  my agenda is God’s will 
and frankly that is not always the case. John Wesley, in his covenant service, reminds us that sometimes the only way we can please 
God is by denying ourselves. 
 
This has been another year filled with joys and anxieties. The war in Iraq continues and the hope is that our troops will some be back 
home.  I continue to pray that we find a way to live in peace. I urge you to join me in continuing to pray for all of God’s human 
creation, even those some may choose to call “enemy or evil.” We will be electing a new President of the United States soon, and the 
nation is filled with the expectation of a better tomorrow. Many of our fellow citizens are facing difficult economic times.   
 
Several of our churches are expanding their facilities, or have expanded their facilities, in order to keep up with the growth. Corona 
United Methodist Church is finally starting their building program and will soon have a new place to worship. Murrieta United 
Methodist Church is now worshiping in their new sanctuary and Temecula U.M.C. is adding to their present facility. Our new church 
start in Eastvale is growing. A new home was purchased in the Eastvale area for our pastor to live in and have meetings and worship. 
The Spirit of God is working throughout the Riverside District and new people are drawn into the community of faith. However, as 
some are experiencing growth others are struggling and attempting to find ways of being in ministry in their communities.  
 
Beginning in July 2008, the Riverside District will be served by a “Change Manager.” The change manager will visit every church in 
the District and begin to help us assess how to better be in ministry together, where do we need to focus our resources, do we need to 
form partnerships in order to meet the ministry need of our communities? These and many other questions will be addressed. You will 
be hearing more about this new ministry as we begin the new conference year. 
 
Thanks to Krista McVey and her helpers we had a very successful “How to Workshop.” During our “How to Workshop,” we also 
heard from our camping ministry. The information shared was very informative and revealing to all who attended. It was good to hear 
of the many new things that are happening in our camps. Our camping program continues to improve and become more relevant to all 
the people who take advantage of our camps. 
 
As is inevitable in God’s human creation, we have grieved as we celebrated the lives of colleagues and District family members who 
have finished their journey on earth and have gone to be present with the Lord. We will miss them but we know we will meet again. 
 
I want to thank all the churches and leaders in the District for their faithfulness to the ministry entrusted to them in their communities. 
Everywhere I go, I find dedicated people working joyfully and tirelessly for our Lord. I also want to thank Howard Cutter who ended 
his tenure as District Lay Leader this year. It was a joy and a privilege to work with Howard these past years. Thank you for your good 
work. While it was with reluctance that I had to let Howard retire, it was a great joy to welcome Krista McVey as our new Lay Leader. 
Krista has been a dedicated worker in our District and Conference for many years. She is a great asset to our District and the Methodist 
Church. 
 
May God continue to empower us to be the witnesses of God’s love and mercy to all people throughout our communities and our 
world. 
    John Valles 
 

 
There are natural laws that it would seem cannot be broken; the law of gravity, for example.  However, with enough “lifting power,” a 
rocket can take a satellite to a space beyond the reach of gravity.  That satellite will wear out someday – some long day in the future – 
but proving another natural law, which can not be broken, that all things in time wear down or wear out. 
 
There are religious laws, which are easily broken by intention or by lack of attention.  Their steadfastness is tested by every generation, 
if not by every one, to the point one wonders whether they are eternal or themselves transitory. 

RULES, Committee on   

RIVERSIDE DISTRICT SUPERINTENDENT 
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There are “the Conference Rules,” often easily suspended.  The Conference Rules Committee is in favor of changing rules, which 
inappropriately hinder the Conference’s mission.  Temporary suspension of the Rules seldom solves the problem, however; change 
may be in order.  Perhaps unfortunately, the Rules Committee has yet to find a rule, or to write a rule, which the Conference cannot 
suspend. 
The Rules Committee is charged only “to monitor” the conference’s rules, policies, standards, and guidelines.  The Rules Committee 
has no responsibility over natural laws, or religious laws, or even Disciplinary laws.  It is only to “have primary responsibility for the 
orderly coordination” of the conference’s rules, policies, standards, and guidelines (aka Section I of the Conference Journal). 
 
The Conference’s rules may be changed at any session provided such proposed “changes or amendments have been reviewed by the 
Rules Committee and are in the hands of the Conference in printed form not later than the close of the last plenary session of the day 
preceding their presentation for consideration.”  (Conference Rules, V.H.1, page I-14 of the Journal, 2007.) 
 
The Rules Committee strongly encourages submission of requests for changes well in advance of the traditional March 1 deadline.  
Though many have complained that “The Rules keep us from doing what we want to do,” few have submitted requests for changes in 
the Rules.  Those submitted are principally submitted to enable the Conference to comply with its responsibilities in the larger political 
and social environment in which we live our common life. 
 
Presented here are requests for changes in the Rules, which were submitted in time to be included in these Preliminary Reports.  All 
have been reviewed by the Rules Committee “for clarity and consistency” and revised in cooperation with the submitting body when 
necessary.  These requests are now submitted to the Conference Session for action.  Bob Stimmel, Chairperson 
 
RULES COMMITTEE ITEM # 1 – 

Holidays 
 
The Conference Personnel Policies Committee requests changes in the Personnel Policies related to holidays.  The changes requested 
would make part-time employees eligible for holiday pay; establish a holiday policy for offices normally closed on Fridays; and 
provide a holiday benefit for full-time district staff.  Because District Offices are closed on Fridays, the change in policy allows for 
District Administrative Assistants to receive a benefit parallel to employees at the Conference Office.  Because the regular work day is 
different for employees situated at the Conference Office, the Camps, and the District Offices, this change will reflect that reality and 
allow for equitable benefits. 
 
Action requested:  Amend Conference Personnel Policies III.C.1, III.C.2 and III.C.3 [page I-52 of 2007 Journal].  The additions are in 
underlined text. 
 
 
C. Holidays 
1. The United Methodist Center and all eligible full-time and part-time Conference staff members will observe eleven paid holidays 

each year.  These holidays are: 1) New Years Day, 2) Martin Luther King Jr.’s birthday, 3) Presidents Day, 4) Good Friday, 5) 
Memorial Day, 6) Independence Day (July 4), 7) Labor Day, 8) Thanksgiving Day, 9) day following Thanksgiving, 10) Christmas 
Eve Day and 11) Christmas. 

2. In the event a holiday falls on a Saturday, the preceding Friday shall be observed instead; for personnel working in offices 
regularly closed on Friday, the preceding workday shall be observed instead.  In the event a holiday falls on a Sunday, the 
following Monday shall be observed instead. 

3. Full-time staff members shall receive a holiday benefit of 7 hours.  Full-time camp site employees shall receive a holiday benefit 
of 8 hours.  Full-time district staff shall receive a holiday benefit of 7.5 hours.  Part-time staff members shall receive a holiday 
benefit of 6 hours. 

 
(Committee on Rules Recommendation No. 1 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
RULES COMMITTEE ITEM # 2 – 

Access to Medical Insurance for Retired Lay Staff 
 
The Conference Personnel Policies Committee requests a change in the policy concerning medical insurance for retired Conference lay 
staff members to reflect the reality that retirees will participate in the cost of their medical insurance. 
 
Action requested:  Amend Conference Personnel Policy VI.D.2 [page I-57 of 2007 Journal].  The addition is in underlined text. 
 
D. Health Insurance 

2. The Conference offers access to medical insurance to lay staff members who retire after having been employed by the Conference 
for at least 10 years immediately prior to retirement and are receiving a pension under plans provided by the General Board of 
Pension and Health Benefits. Any subsidy for any portion of the medical insurance premium of the retired lay staff member, and 
that of the dependent(s), shall be equivalent to the amount paid on behalf of a clergy retiree who is receiving a pension, as 
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provided by the General Board of Pension and Health Benefits. 
 
RULES COMMITTEE ITEM # 3 – 

Leaves of Absence 
 
The Conference Personnel Policies Committee requests changes in the personnel policies concerning leaves of absence.  Changes are 
requested to the current “Family and Medical Leave Act Policy (FMLA Leave)” and the “Medical Leave of Absence Policy.”  A 
change is requested to the current policy concerning “Jury Duty” and the current policy concerning “Bereavement Leave” is relocated.  
Both “Jury Duty” and “Bereavement Leave” are proposed to be included within the new “Leaves of Absence” policy.  Changes are 
requested to be in compliance with various federal and state laws.  All proposed changes have been reviewed by the Conference’s 
employment law attorney.  Any fiscal impact is covered by existing staff budgets of the various boards and agencies affected. 
 
While only “editorial changes” (renumbering) are requested in the personnel policies concerning “Work Related Illness or Injury 
Leave,” “Personal Leaves,” and “Bereavement Leaves,” the entire section concerning Leaves of Absence is presented for clarity.  
Because of the length of the entire policy, members of the Conference are referred to pages I-58 through I-61 of the 2007 Journal for 
the current text to be replaced. 
 
Action requested:  Amend Conference Personnel Policy VI.H, VI.I, and VI.J. by substituting the text below [Pages I-58 through I-61 of 
2007 Journal]. 
 
 
 
H. LEAVES OF ABSENCE 
1. Family/Medical Leave  

a. Eligibility and Amount of Leave 
A staff member who has been employed by the Conference for at least 12 months, has worked at least 1,250 hours in the 
preceding 12-month period, and is employed at a worksite where there are 50 or more staff members within a 75-mile radius 
is eligible to take an unpaid family/medical leave in accordance with applicable law.  This leave may be up to 12 work weeks 
in a 12-month period (the 12 month period commences on the first day on which the leave is taken). 

b. Permissible Uses of Family/Medical Leave 
Family/medical leave may be requested for any of the following reasons: 
 The birth of the staff member’s child, or placement of a child with the staff member for adoption or foster care; 
 To care for the staff member’s spouse, registered domestic partner, child, or parent who has a serious health 
condition (a serious health condition is one that requires either in-patient care in a medical facility or continuing treatment or 
supervision by a health care provider); 
 For a serious health condition that makes the staff member unable to perform his/her job; 
 For any “qualifying exigency” (as defined by federal regulation) because the staff member is the spouse, son, 
daughter, or parent of an individual on active military duty (or has been notified of an impending call or order to active duty) 
in the Armed Forces in support of a contingency operation; or 
 A staff member who is the spouse, son, daughter, parent, or next of kin of a covered service member (who is 
recovering from a serious illness or injury sustained in the line of duty while on active duty) shall be entitled to a total of 26 
workweeks of leave during a 12-month period to care for the service member. 
 An eligible staff member who takes leave because of the staff member’s disability due to pregnancy, childbirth or 
related medical conditions may be eligible for a baby bonding leave in addition to a family/medical leave.  In addition, staff 
members who are not eligible for family/medical leave may be eligible for a leave of absence under the Conference’s 
Medical Leave of Absence Policy.  Information regarding such situations may be obtained by contacting the Conference’s 
Human Resources Coordinator 

c. Procedures for Requesting Leave 

Staff members must provide at least 30 days’ advance notice of their intention to take a leave for foreseeable events (such as 
the expected birth of a child or a planned medical treatment).  If 30 days’ notice is not practicable due to unforeseen events 
(such as a medical emergency), the staff member must notify his/her supervisor or the Human Resources Coordinator, at least 
verbally, as soon as he or she learns of the need for the leave.  All requests for family/medical leave should include the 
anticipated date(s) and duration of the leave.  Failure to comply with these requirements is grounds for, and may result in, 
deferral of the requested leave until the staff member complies.  Any requests for extensions of leaves must be received at 
least five (5) working days before the date on which the staff member was originally scheduled to return to work and must 
include the revised anticipated date(s) and duration of the leave. 

d. Medical and Other Certification 
All leaves due to a serious health condition or to care for a covered servicemember require medical certification from the 
health care provider of the staff member, family member or servicemember to substantiate the existence of a condition 
requiring the leave.  A leave taken due to a “qualifying exigency” related to military service must be supported by a 
certification of its necessity.  Certification forms are available from the Conference’s Human Resources Coordinator.   

e. Intermittent Leave  
When medically necessary, leave may be taken on an intermittent or reduced-hours basis (as opposed to taking all leave in 
one block).  A staff member requesting leave on an intermittent or reduced-hours basis must schedule the leave, insofar as 
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possible, to minimize disruption of his/her work schedule and assignments.  The Conference reserves the right to reassign a 
staff member to a temporary alternative position, with equivalent pay and benefits, if it will better accommodate the staff 
member’s recurring absences for intermittent or reduced-hours leave. 

f. Leaves to Care for Newborns 
If a staff member is taking a family/medical leave to care for the staff member’s newborn child or a child placed with the 
staff member for adoption or foster care, the basic minimum duration of the leave is two weeks and the leave must be 
concluded within one year of the birth or placement for adoption or foster care.  In cases where both parents are employed by 
the Conference and each wishes to take family/medical leave to care for the staff member’s newborn child or a child placed 
with the staff member for adoption or foster care, the combined leave may not exceed 12 work weeks in a 12-month period. 

g. Substitution of Paid Leave 
Family/medical leaves are unpaid, except that a staff member may elect to substitute accrued vacation pay for all unpaid 
family/medical leaves.  Staff members may elect to substitute accrued sick pay only for leaves due to the staff members own 
serious health condition and to care for the staff member’s spouse, registered domestic partner, child, or parent who has a 
serious health condition or a covered servicemember.  The substitution of paid leave for unpaid leave does not extend the 
total duration of the leave to which a staff member is entitled. 

h. Health and Benefit Plans 
A staff member on family/medical leave will be allowed to continue participation in any health and welfare benefit plans in 
which the staff member was enrolled before the first day of the leave (for up to a maximum of 12 work weeks) at the level 
and under the conditions of coverage as if the staff member had continued in employment for the duration of such leave.  The 
Conference will continue to make the same premium contribution as if the staff member had continued working.  In some 
instances, the Conference may recover from a staff member premiums paid to maintain health coverage if the staff member 
fails to return to work following family/medical leave.  Staff members on family/medical leave accrue employment benefits 
such as sick and vacation pay and receive pension contributions only when paid leave is being substituted for unpaid leave 
and only if the staff member is otherwise entitled to such benefits/contributions. 

i. Reinstatement 
Under most circumstances, when a staff member is able to return to work at the end of an authorized leave, he or she will be 
reinstated to the same job or a comparable job. If a staff member can return to work but with limitations, the Conference will 
evaluate those limitations and, if possible, accommodate the staff member to the extent required by law.  If a staff member is 
returning from a leave due to his/her own serious health condition the staff member must submit a medical release from 
his/her health care provider to verify that the staff member is able to resume normal duties with or without limitations.  A 
staff member who fails to return to work on the first scheduled work day following an authorized leave of absence, or who 
fails to comply with the other requirements described above while on leave of absence, shall be considered to have 
voluntarily resigned. 

j. Miscellaneous 
This policy is intended to comply with and will be interpreted in accordance with the federal Family Medical Leave Act 
(FMLA) and all applicable regulations.  Questions concerning this policy should be directed to the Conference’s Human 
Resources Coordinator. 

2. Medical Leave of Absence Policy 

a. Eligibility 
Any staff member who is temporarily disabled and unable to work due to his/her own serious health condition and who does 
not qualify for, or has exhausted his/her entitlement to medical leave under the Family/Medical Leave policy, will upon 
request be granted a medical leave of absence without pay for the period of his/her disability, provided such leave doe not 
exceed four months.  This policy applies to all temporary disabilities, including pregnancy, childbirth and related medical 
conditions.  Any request for a medical leave of absence must be supported by a medical certification from a health care 
provider. 

b. Duration of Leave 
The total medical leave available under this policy is four months.  If this policy is used in conjunction with a medical leave 
of absence under the Family/Medical Leave policy, the total combined time may not exceed four months. 

c. Substitution of Paid Leave 
Medical leaves are unpaid, except that a staff member may elect to substitute accrued vacation pay for unpaid leave.  The 
substitution of paid leave for unpaid leave does not extend the total duration of the leave to which a staff member is entitled. 

d. Health and Benefit Plans 

A staff member on medical leave will be allowed to continue participation in any health and welfare benefit plans in which 
the staff member was enrolled before the first day of the leave (for up to a maximum of up to four months) at the level and 
under the conditions of coverage as if the staff member had continued in employment for the duration of such leave.  Staff 
members on medical leave accrue employment benefits such as sick and vacation pay and receive pension contributions only 
when paid leave is being substituted for unpaid leave and only if the staff member is otherwise entitled to such 
benefits/contributions. 

e. Return from Leave 
Staff members who return to work at the end of their leaves will be returned to their former positions if still available or as 
prescribed by law.  A staff member must submit a medical release from his/her health care provider to verify that the staff 
member is able to resume normal duties with or without limitations.  If a staff member can return to work but with 
limitations, the Conference will evaluate those limitations and, if possible, accommodate the staff member to the extent 
required by law.  If a staff member who fails to return to work on the first scheduled work day following an authorized leave 
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of absence, or who fails to comply with the other requirements described above while on leave of absence, shall be 
considered to have voluntarily resigned. 

f. Other Terms and Conditions of Leave 

Staff members must comply with the procedures for requesting leave and certification specified in the Family/Medical Leave 
policy.   

g. Miscellaneous 
Questions concerning this policy should be directed to the Conference’s Human Resources Coordinator. 
 

3. Work Related Illness or Injury Leave 
Staff members who are disabled and unable to work due to a work related injury or illness will be granted an unpaid leave of 
absence in accordance with and pursuant to applicable law.  For the first four months of any such leave, staff members’ benefits 
including benefits provided under the Conference’s health insurance and welfare plans, may be maintained and continued at the 
level, and under the conditions such benefits would have been provided if the staff member had continued in employment 
continuously for the duration of the leave.  Further information concerning leaves of absence due to work related illness or injury 
may be obtained from the Conference’s Human Resources Coordinator. 

4. Personal Leaves 
 Full-time or part-time staff members who have been continuously employed with the Conference for at least one year may 
request a personal leave of absence without pay for a reasonable period of time up to thirty days.  The leave may be extended for a 
reasonable period of time up to thirty days due to special circumstances, as determined on an individual basis by the Conference 
Benefits and Human Resources Officer and the Level I Administrator.  Requests for personal leaves of absence will be considered 
on the basis of the staff member's length of service, performance, responsibility level, the reason for the request, whether other 
individuals are already out on leave, and the expected impact of the leave on the Conference. 
 Requests must be submitted in writing to the Human Resources Coordinator through the immediate supervisor and the Level 
I Administrator of the employing agency.  Approval of the personal leave of absence will be made in writing by the Human 
Resources Coordinator and the Level I Administrator before the leave begins.  A request for extension of personal leaves must be 
submitted in writing and be approved in writing by the Human Resources Coordinator. 

5. Bereavement Leave 

In the case of a death in the immediate family of a staff member or their spouse (for purposes of this policy, immediate family 
consists of mother, father, children, grandchildren, grandparents, brothers and sisters), no deduction of pay shall be made for 
absence from work for up to three days for exempt employees.  For hourly-paid employees, up to three days of bereavement pay 
will be granted at the employee’s normal rate of pay. 

6. Legally Required Leaves of Absence 
 Staff members will be granted leaves of absences mandated by law (e.g. jury duty; appearance as witness in a legal 
proceeding; emergency duty as a volunteer firefighter, reserve police officer, or rescue worker; appearance at school by a parent 
requested pursuant to the California Education Code; to attend or participate in activity of a school or day care facility as permitted 
by the California Labor Code; to seek relief from domestic violence or to attend a court proceeding by virtue of being a victim of a 
violent crime as permitted by the California Labor Code, or to discharge a military obligation). 
 Staff members are required to provide reasonable advance notice of any need for such leave.  Unless otherwise required by 
law, this leave will be unpaid, except that regular full-time AND PART-TIME staff members will be granted a paid leave of 
absence of up to 10 work days each calendar year for the purpose of fulfilling jury duty.  Staff members who do not have 
sufficient time outside their regular hours to vote in a statewide election will be granted time off with pay in accordance with state 
law. 

(Wording in Section H-6, last paragraph changed to include “and part-time.”) 

(Legislative section approved as amended with 95% in concurrence.) 

(Passed on the floor of conference Sunday morning Plenary #8, June 22, 2008.) 
 
RULES COMMITTEE ITEM # 4 – 

Individual Treatment of District Administrative Assistants 

 
The Conference Personnel Policies Committee requests a change in the policy concerning the application of the Personnel Policies.  
According to the policies, the District Administrative Assistants have been compensated at exactly the same rate, which does not allow 
for merit increases or recognition of years of service.  This change clarifies that they are individual employees. 
 
Action requested:  Amend Conference Personnel Policy I.B [page I-48 of 2007 Journal].  The addition is in underlined text. 
 
B. These Personnel Policies shall apply to all staff members of boards and agencies of the California-Pacific Annual Conference 
of the United Methodist Church, as well as the district offices and camps.  In addition, these policies shall serve as guidelines for the 
Area Office, whose employees serve at the discretion of the Area Resident Bishop.  District Administrative Assistants shall be treated 
individually.  These Personnel Policies do not apply to local churches in the California-Pacific Annual Conference.  In keeping with 
standards set forth in the Discipline, local church employment policies are developed and adopted by each individual church. 
 
(Committee on Rules Recommendation No. 4 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 
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RULES COMMITTEE ITEM # 5 – 

Evaluation and Supervision of District Administrative Assistants 

 
The Conference Personnel Policies Committee requests a change in the policy concerning supervision and evaluation to clarify the 
supervision and evaluation of District Administrative Assistants.  The change requested clarifies that both tasks are the responsibility of 
the District Superintendent in consultation with the District Committee on Superintendency. 
 
Action requested:  Amend Conference Personnel Policy IV.B.1.b [page I-53 of 2007 Journal].  The addition is in underlined text. 
 
B. Supervision and Evaluation 

b. Non-management staff 
The designation of supervisors for non-management staff members shall be the responsibility of the Level I and Level II staff 
members, or the Director of Camping and Facilities Management and the BCORM, in accordance with the Conference Personnel 
Policies.  Such designation shall be conveyed in writing.  District Administrative Assistants shall be supervised and evaluated by 
the respective Superintendent in consultation with that District’s Committee on the Superintendency. 

 
(Committee on Rules Recommendation No. 5 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
RULES COMMITTEE ITEM # 6 –  

CEC-Median Cash Salary (CEC-MCS) 
 
The Conference Equitable Compensation Committee requests an addition to the Rules in order to better maintain equity between 
pastors who receive Commission on Equitable Compensation subsidy grants and those who do not.  To accomplish this, the conference 
minimum salary schedules will be statistically linked to a salary calculation called the CEC-Median Cash Salary (CEC-MCS). 
 
Action requested:  Amend the Conference Rules by adding a section to the Standards.  Insert this new standard before the Standards for 
Conference Compensation Assistance Funding for Local Churches and Ministries of the California-Pacific Annual Conference, which 
is a policy of both the Conference Commission on Equitable Compensation (CCEC) and the Conference Board of Congregational 
Development (CBCD).  [Page I-63 of 2007 Journal].  All material below is added. 
 
COMMISSION ON EQUITABLE COMPENSATION – MEDIAN CASH SALARY 
Conference minimum salary schedules shall be based on a salary calculation called the CEC-Median Cash Salary (CEC-MCS). 
 
A. Calculating the CEC-MCS – Median Cash Salary 

 The CEC-MCS will be calculated from the most current salary data available as compiled by the Conference Board of 
Pensions and reported on the clergy Salary and Benefit form approved by each local church.  The CEC-MCS will include:  Salary, 
Travel, Social Security tax allowance, Tax-deferred contributions to 403(b) pension plans or personal pension payments paid for 
the pastor, and any amount reported in the “Other” category on the Salary and Benefit form. 
 Payments having their own minimum standards will be excluded from the calculation of CEC-MCS.  The salaries of District 
Superintendents, Clergy serving in Conference staff positions, commissioned pastors, probationary Conference members, local 
pastors, student pastors and all part-time pastors, and the salaries of all pastors receiving any CEC salary supplement, will also be 
excluded. 
 Adjustment for Housing – The difference between any actual housing allowance paid to a pastor and the Minimum 
Conference Housing allowance in effect for that year will be added back into “salary” for each pastor when calculating the CEC-
MCS. 
 The CEC-MCS shall be the statistical median of the above adjusted salary data. 
 Each year, the CEC shall report to the Annual Conference the Median Housing Allowance paid to pastors as well as the 
Median Cash Salary (CEC-MCS). The CEC will also continue to recommend a minimum housing allowance that should be paid 
to all pastors receiving a housing allowance. 

B. Creating the Minimum Salary Schedules 

The CEC-MCS will be used to create the minimum salary schedules FM (for Full Conference members) and PL (for Probationary 
members and Local pastors) as follows:  Schedule FM pastors starting their 20th year of service will receive 100% of the CEC-
MCS.  Schedule PL pastors starting their 20th year of service will receive 90% of the CEC-MCS.  On both schedules, each year of 
appointment will increase or decrease minimum cash salary by 1% per year from the 20-year level.  For each schedule, the total 
number of service years refers to the total number of service years in that clergy relationship to the Annual Conference and 
ordination.  Ordination and appointment service years as a commissioned or local pastor do not transfer from Schedule PL to 
Schedule FM.  The salary schedules are designed so that the 11th year of the Schedule PL equals the first year on Schedule FM.  
Also, “service years” refers to total service years and not simply years since ordination.  If service years are not continuous then 
the Board of Pension will be consulted to obtain the accurate number of service years appropriate for each affected pastor. 
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C. Transition & Implementation Plan 
The CEC-MCS based salary schedules will be implemented as follows: 

 
20th Year                       20th Year 

Year on Schedule FM            on Schedule PL 
2009        85% of CEC-MCS        75% of CEC-MCS 
2010        90% of CEC-MCS        80% of CEC-MCS 
2011        95% of CEC-MCS        85% of CEC-MCS 
2012 (and beyond) 100% of CEC-MCS  90% of CEC-MCS 
 
(Committee on Rules Recommendation No. 6 was approved with 100% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 
 
RULES COMMITTEE ITEM # 7 – 

Conference Hispanic Committee 

 

CHANGE AND AMENDMENT TO THE RULES, POLICIES, STANDARDS, AND GUIDELINES – 2007 JOURNAL, PAGE 

I-23, AE. “MINISTERIOS LATINOS COUNCIL – 21 MEMBERS” BE DELETED AND SUBSTITUTED FOR THE 

FOLLOWING, WHICH WILL BECOME THE NEW (I-23 AE.) 

 

CONFERENCE HISPANIC COMMITTEE – 21 MEMBERS. 

 
1.  Within the California-Pacific Annual Conference, the Conference Hispanic is the one responsible to provide guidance to administer 
designated funding and resources, and to conduct the evaluations for (1) the development of new Hispanic congregations; (2) provide 
assistance in the revitalization of existing Hispanic ministries; (3) and assist the Director of Latino Ministries in the implementation and 
further development of the National Plan for Hispanic-Latino Ministries in the California-Pacific Annual Conference; (4) the 
Conference Hispanic Committee will advocate the development of covenants in every situation where Hispanics share facilities in the 
California-Pacific Annual Conference, as well as in the decision concerning present and future Hispanic facilities. 
2.  It is recommended that 2/3 of the membership of this committee be Hispanic representatives from all of the districts of the annual 
conference; a member of the cabinet; the staff person from Ministerios Latinos; as well as members from Congregational Development, 
Urban Ministries, Finance, Religion and Race, and Trustee Committee of the California-Pacific Annual Conference. 
3.  The Director of Latino Ministries will be an ex-officio member of this committee and will have voice, but no vote. 
4.  Likewise, the chairperson of the committee will not have a vote, unless to break a tie on any issue brought before the Conference 
Hispanic Committee. 
(Committee on Rules Recommendation No. 7 was approved with 94% concurrence in legislative committee.) 

(Concurrence Approved by Conference Plenary #6 – Saturday, June 21, 2008) 

 
 

 
The Santa Ana District continues to live into it’s vision of being “a catalyst connecting local faith communities with resources and 
relationships” for the generation of world-transforming disciples.  By empowering regional groups (mission centers or collaboratives), 
we have sought to build our “connectional muscles.”  The District teams have sought to provide resources to mission centers and 
congregations. 
 
In our third year of “Holy Conferencing” (Mission Center joint Charge conferences without the business), congregations have shared 
their Covenant for Vital Ministries and strategic plans.  Such conversations between laity have led to: 

- Two congregations sharing a quarter of one pastors time to lead a Youth Ministry Cooperative 
- Four congregations collaborating on a mobile food and support ministry leading to a Martin Luther King Jr. celebration 
- Two congregations moving from a shared facility arrangement to a “Cooperative Parish” model and exploring ministry to the 

next generation multicultural community together. 
- Three multi-congregational Katrina mission work teams 
- Three multi-congregational Youth group regular gatherings 
- Several multi-congregational Lenten Studies, Thanksgiving services and Easter Sunrise worship ventures 

 
Our Mission Resource Team (focusing on equipping leadership for the mission of the church), has provided training for the Committee 
on Lay Leadership and other groups in the church who are involved in identifying, equipping and deploying leaders.  Using Dan Dick’s 
book “Equipped for Every Good Work” as a guide, scenes from “Everywhere UMC,” written by Julie Elkins, and witnesses from 
congregations who have begun to use “gifts and passions” models, 45 congregations engaged in reflecting on their practice of leader 
empowerment. 
 

SANTA ANA DISTRICT SUPERINTENDENT 
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Our Congregational Development Team (or DPAS) fostered a local, district and Conference “dream team” to address the debt which 
impacts two of our vital ministries on the district to enable them to realize their potential. In addition to the regular task, the team has 
fostered conversations between four congregations in close proximity to one another in both Santa Ana and Whittier.  These 
congregations are discerning the most effective way to be present as a United Methodist witness in their particular mission field. 
 
The Finance/Urban Society has negotiated with developers and brokers to sell the property from a closure last year.  The property is 
now in escrow. 
 
Finally, the District Leadership Team reviewed our mission system and is working with Mission Centers to move on to “perfection."  
Our Mission Centers/collaboratives reviewed their alignment and are making adjustments based on our experience of the last three 
years.  The team that guides each Mission Center will now be self-selected (rather than nominated by the District).   
 
It has been an honor and a privilege, a joy and a blessing to share this season of ministry in partnership with the laity and clergy of the 
Santa Ana District.  It is a particular delight to recognize the leadership of Judy Cobb as she completes her 8th year as District Lay 
Leader.  We receiver her service with thanksgiving and treasure the opportunities that lie ahead for her ministry. 
  Mark Ulrickson 

Santa Ana District Superintendent 
 
  

 
 
From 2007-2008 the Santa Barbara District was a cup overflowing with joy! 
 
On Easter, San Luis Obispo blessed their new sanctuary and began a long celebration of being the Beacon on the hill.  Those new to the 
conference might not know that their sanctuary was destroyed by an arsonist on Easter Sunday 2001, so it is especially appropriate that 
they return on Easter. 
 
Our District has had two key emphases this past year. The first is repositioning the United Methodist Church in the San Fernando 

Valley for effective ministry. This repositioning is multifaceted. It certainly includes physical elements of repositioning such as 
congregations sharing facilities, building new buildings, moving locations, merging, closing, and starting up.  However, the decisions 
governing these physical repositioning elements are motivated by the spiritual repositioning that is needed in order to ready the United 
Methodist Church in the San Fernando Valley for effective ministry today and in the years to come.   
 
Last May we hired a Change Manager to help facilitate this “repositioning.” Each church in the San Fernando Valley is involved in 
some sort of process of change. Based on the congregation’s current situation, these processes of change include but are not limited to: 
developing cooperative ministry plans with another United Methodist church or churches in the Valley; working with a consultant to 
develop a new mission and ministry plan; clarifying 2008 goals and next steps and reviewing progress on a regular basis with the 
District; engaging in serious relationship building and discussion about merger with another United Methodist Church; engaging in 
dispute resolution and healing where needed; entering into new shared facilities covenants with sister United Methodist congregations; 
moving toward closure and new life. 
 
There are two closures this year. El Mesias had their final worship service on January 20, 2008.  The District is planning a Hispanic 
ministry new start at the El Mesias property in the near future.  St. John’s in the Valley will celebrate their final worship service on 
June 29, 2008.  St. John’s has been a beautiful lesson of grace in difficult circumstances. Though they would have preferred a different 
reality, they discovered the joy of God’s presence in the midst of their decision making and every time we met, their leadership 
communicated such spiritual maturity that it was truly a pleasure working with them.  Many of the St. John’s members will be going to 
Canoga Park UMC together where they are warmly welcomed, where they feel reinvigorated and where they will begin a new phase in 
their Christian life.    
 
Though there are certainly bumps in the road and we are bound to make some mistakes in the process, we discover new ways to work 
together to the glory of God in each unique circumstance. 
 
Our second emphasis has been training.  Last year, we focused on small groups, empowering spiritual gifts, and working with the 
Deepening Your Effectiveness book.  In both September and January, we did training on goal setting for both lay and clergy.  We find 
that too seldom people write goals that are specific enough to give focus, and have limited measurable qualities.  We will keep working 
on this.  In February, Sue Mallory came and worked with our churches on being the Equipping Church.  She reminded us that when we 
can help laity discover and serve where they are passionate about that service, then every church can be a cup overflowing with joy. 
 
We continue to work on our Congregational Assessments and goal setting as outlined above remains a challenge.  But the process of 
discussion with local churches with DPAS members has been transformational.  Several churches were already able to do assessments 
and goal setting on their own without the conference tool for assessment.  But many more have found the Covenant for Vital Ministry 
to be a significant aid in helping lay and clergy talk about ministry and how to make decisions that help both move forward together.   

SANTA BARBARA DISTRICT SUPERINTENDENT 
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It was our distinct pleasure to be part of the Mississippi Rebuild this last spring, and we have another group going this spring.  We 
appreciate that our district has a strong focus on mission and appreciate Sue Pruner’s persistent efforts.  Our Camping program 
continues to reflect on it’s mission and we give thanks to Donna Everhart’s leadership as she passes the torch to Judi King. 
 
Most important of all: we welcome Elizabeth Choi and Benjamin Tran, two new PK’s, two new gifts of God; praise be to God! 
   Your sister in Christ, 
   Catie Coots 
 
 

 
 
To the people of Southern California and the Great Pacific fondly known as United Methodists, 
 
   Grace and Peace to You! 
  
We report to you with humility and honor of this awesome position we now hold.  Putting our thanksgivings first, we are deeply 
grateful for our colleague and friend, the outgoing Conference Secretary, Rev. Bob Isip, for his faithful dedication to our conference.  
He has served us well.  In addition to him, there are many volunteers, official and unofficial, who contribute their skills, time and 
presence in many ways.  We thank you as well. 
  
We are the new Conference Secretary team, representing a vision of shared ministry between laity and clergy.  Leanne Nakanishi is a 
laywoman and member of Westwood UMC of the Los Angeles District, as well as, an officer in the Cal-Pac UMW.  The Rev. J. Daniel 
Lewis is an Ordained Elder serving the Placentia UMC of the Santa Ana District.  We have discovered that our united service is a 
wonderful pleasure for each of us and we hope that our successful shared ministry will inspire similar cooperatives in the future. 
  
One of the recent and noteworthy benefits from this team model was the early delivery of the 2007 Conference Journal to the publisher 
in mid-November and its delivery to members in mid-February. 
  
We plan for the transition of the position to be as seamless as possible.  We hope to streamline communications by offering one mailing 
address ( at the Conference Center ) and one email address ( secretary@cal-pac.org ).  Our proper respective titles are "Conference Co-
Secretary," yet we anticipate hearing many puns and possible comparisons to other 'note'-worthy duos.  We work closely together 
sharing all information and correspondence several times a week. 
  
There are several GOALS for our time in office that we will present at their proper time. 
  
The FIRST goal is a thorough examination of the position and each annual publication. 
This will assure us in continuing to deliver clear and useful information to the most number of people in the timeliest manner. 
  
Our SECOND goal is in line with the legislative acts of our Annual Conference: 
  
Ecological Responsibility, R.98 2003, "greater emphasis on study and action on ecological issues" 
  
In Defense of God's Creation: A Call to Preserve Biodiversity and Halt Mass Extinction, R.90 2002, "restoring creation must be a 
central concern of the mission of the church" 
  
End of Commercial Logging in National Forests, R.46 1999, "immediate cessation of commercial logging on public lands including 
our National Forests" 
  
Environmental Justice / Stewardship Covenant Conference, R.25 1998, "Proclaims the Annual Conference to be an Environmental 
Justice / Stewardship Covenant Conference." 
  
God's Vision of Abundant Living, R.94 1996, "urged to use programs for the purpose of encouraging members to lead environmentally 
responsible lifestyles" 
  
Environmental Integrity Task Force, R.74 1995, "task force to respond to environmental issues" 
  
In the near future, the Conference Secretary's Office will act accordingly to curb its production and perpetuation of excessive paper 
waste.  This will likely entail new standards for distribution of paper prior to and during Annual Conference.  It will also force a serious 
examination of how we use, or fail to use, simple, current technologies. 
  

SECRETARY of the Conference  
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It has been a great pleasure working closely with many of the other leaders of our Annual Conference over the last few months.  As we 
both thoughtfully live out the mission of our church to "go and make disciples of Jesus Christ for the transformation of the world," we 
vow to perform our duties of record keeping, reporting, information sharing and administration in accordance to this first calling. 
  

Leanne Nakanishi and Rev. J. Daniel Lewis, 
Conference Co-Secretaries 
 

 

 
 
Greetings to the members of the Annual Conference. 
 
Your Sessions Committee is charged with the responsibility of planning for, logistically supporting, and presenting the annual 
conference event each year. Broad aspects of this endeavor include: conceptual design of the event, building an agenda, creating and 
implementing worship experiences during the conference, communication, coordination, housing, meals, sound and sight media 
support, information management, youth and children’s programs, video production, and a host of additional specific tasks. 
 
This is a large undertaking that involves a year-long planning process which is initiated at the University of Redlands beginning one 
hour after the conclusion of the final Sunday morning conference session. 
 
The people who comprise the Sessions Committee are a most remarkable group. They are the servants of the servants; while so many 
of us come to the Annual Conference for a chance to rest and renew in the company of friends and colleagues, the members of the 
Sessions Committee work… and they take great pride (in a healthy sense) in the good work that they accomplish in order to facilitate 
both the physical experience of attending the conference and the organization of the many facets of programming, worship, and 
business that take place as we are gathered together. 
 
If you have an interest in serving the Annual Conference in one of these sessions related areas give me a call – there is a place for you. 
 
On behalf of the Sessions Committee, we wish you God’s blessings in our upcoming time of holy conferencing together. 
    Eric Smith, chair 
 
Preparing for our Annual Conference is a year round experience  In fact as soon as Annual Conference is over, we meet to evaluate and 
begin plans for the coming years.  So while most folks are driving home, exhausted, disappointed or overjoyed, we are meeting to plan 
for the coming year. Preparing for Annual Conference and the more than 1,500 clergy and lay delegates is always a challenge.  It takes 
many dedicated people to ensure that an Annual Conference takes place. We are fortunate to have dedicated and extremely capable 
people on the Sessions Committee that are up to the task of making our Conference happen. 
 
The Committee is made up of people who are responsible for every aspect of the Conference. Many things that we take for granted 
work smoothly because many people come together to make it work. There are people working on registration and housing. There are 
the ushers, child care people, communications, worship, booths, parking, legislative sessions, agenda, staging, youth activities, 
courtesies, finances, clergymates, evaluation, and University facilities and their people. Please forgive me if I am failing to mention 
someone, but besides all the jobs mentioned, there are a large number of volunteers that give of their time and energy to help the 
Conference run as smoothly as possible. We owe these people our deepest gratitude for giving of themselves that we may experience a 
good Conference. 
 
I want to thank everyone involved in making our Annual Conference possible. I especially want to thank  Rev. Eric Smith, one of our 
host pastors, from the Redlands United Methodist Church for his leadership as Co-Chair of the Sessions Committee.  Please know that 
I appreciated your hard work. Without you this event would not be possible. May God continue to bless you and fill your life with 
God’s joy and peace. 
    John Valles 

 
 

 
 
The Sierra Service Project remains a vital and active youth ministry within the California-Pacific Annual Conference and experienced a 
very successful year.  SSP ran five project locations within the United States, where nearly 1,500 youth and adult counselors spent a 
week in a ministry of home repair, faith-formation and cultural immersion.  One of these project locations – our South Los Angeles 
project based out of the Vermont Square United Methodist Church – was within the boundaries of the conference.  A total of 526 youth 
and adults from 35 conference churches participated. 
 

SESSIONS Committee   

SIERRA SERVICE PROJECT  
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In addition to our week-long service programs for high school youth, Sierra Service Project sent 35 youth and young adults to Honduras 
on intense, two-week-long service experiences, and hosted 20 Wesley Foundation members for an Alternative Spring Break project in 
South Los Angeles. 
 
The Conference was represented on SSP’s Board of Directors by seven members:  Rev. Rick Malec (Julian Community), Ron Hermison 
(Ontario First), Nanci Paulson (Camarillo), Mark Rehfield (Rolling Hills) and Steve Yoho (Los Altos). 
 
In the summer of 2008, in addition to the programs mentioned above, Sierra Service Project will pilot a new program for middle school 
youth as well as a new program in Tijuana focusing on service and immigration. 
   Rick Eaton 

Executive Director 
rickeaton@sierraserviceproject.org 
916-488-6441 
 

 
 

MISSION STATEMENT: The Southern California Ecumenical Council (SCEC) is a regional body representing churches, 

denominations, related ministries, and other ecclesiastical communities who cooperate to promote responsible and creative 

expressions of our Christian unity and witness to the Gospel of Jesus Christ. 

Through ecumenical networks and interreligious partnerships SCEC works to foster religious understanding, to advocate for social 

justice and to advance the well-being of all people. 

 

The ministry of SCEC offers avenues of response – especially within the Los Angeles and Southern California areas – where 
cooperative thought and action can assist local congregations and denominations reach out to our diverse communities. SCEC is an 
agency that listens to many calls for help and connects those in need with those who are prepared to respond to Christ’s call out of the 
love and concern in their hearts. Your $12,800. gift to the year 2007 budget is gratefully received, and we have written you into the 
year 2008 budget for $12,800. Your gift  is crucial to our financial stability, and we are most thankful for your generous support. 
 
This year’s annual celebration of Week of Prayer for Christian Unity in January 2008 featured the Rev. Dr. John J. Hunter of FAME 
preaching at United University Church USC. His sermon on the need to “pray without ceasing” was well received, as was the singing 
by one of the FAME choirs. The Gene Boutilier Award for Distinguished Ecumenical Service was presented posthumously to the Rev. 
Dr. Efstathios Mylonas. He was an active participant with the Council from 1988 until his death in September 2006. The January 2007 
event took place at Glendale First Baptist Church with UCC Executive the Rev. Dr. Jane E. Heckles preaching. 
 
Among our goals and objectives in 2008 is a closer connection with our own Faith and Order Commission chaired by the Rev. Dr. 
Tamara Rodenberg, Dean of the Disciples Seminary Foundation in Claremont. The Commission is expanding its membership to 
include seminarians and has places for Methodist participation by those interested. Our three principle social concerns continue to be 
global warming, immigration and poverty. We want to lift up the eight Millennium Development Goals put forward by the United 
Nations, with continued emphasis on Goal #7, “ensure environmental sustainability”. To us that means first of all coming to grips with 
global warming by offering society the churches’ unique moral, ethical and theological basis for action on this issue.  
  
Your representatives to our Board are Mr. Ken Ellis, Rev. Brad Beeman, Ms. Alissa Johnson and Rev. Fernando Santillana 

Rev. Albert G. Cohen, Executive Director 
Ms. Lucy L. Guernsey, President 
We can be reached at phone 626.578.6371  or scec1@scec1.net     
 
 

 
 

 COSROW  is happy to announce the awarding of ( 7  ) Nancy Grissom-Self Scholarships to deserving women as they 
achieve academically.  There were (4 ) $1,500.00 Scholarships awarded and (3 ) $500.00 Scholarships awarded for a total of $7,500. 
 COSROW also provided Scholarship assistance to several participants to attend the Racial Ethnic Clergywomen Consultation 
held at the LAX Radisson Hotel in January 2008.  Ten Tickets to the Banquet at $50.00 per ticket ($500.00) and ten Scholarships to 
Cal-Pac Clergywome of $185.00 per person ($1,850.00) this contribution totaled $2,350.00. 
 COSROW welcomed several new members aboard this year along with our new Chairperson; Rev. Cherrye Cunnigan 
(Pasadena District).  Kathleen Johnson, former Chairperson agreed to remain on the Commission another year at the request of the new 
chairperson for a smooth transition.  Kathleen has indeed done a commendable job during her tenure as Chairperson of COSROW. 
 Our Fall 2007 Meeting was held at Magnolia Park UMC in Burbank on October 20th.  Our Spring Meeting was held at 
Trinity UMC in Lakewood on January 19th, 2008 .  We were also present at Cal-Pac Annual Conference Connectional Ministries 
Round Table held on February 23rd at Baker Homes.  We were pleased to be able to Retreat for a special in depth Training on the role 

SOUTHERN CALIFORNIA ECUMENICAL COUNCIL    

STATUS AND ROLE OF WOMEN (COSROW), Commission on 
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of COSROW in the Annual Conference.  This Training was done by our National Trainer from the General Commission:  Ms. S. Kim 
Coffing.  This Training was held on March 6th and 7th, 2008 at the Mary and Joseph Retreat Center in Palos Verdes, CA.  This Training 
was excellent and we anticipate improving our skills in:  Advocacy, and as a Catalyst, and as a Monitor; as a result of this in depth 
Training.  

 Two of our members will represent us at General Conference in Fort Worth, Texas from April 26th through May 2nd.  This 
event will be extremely helpful to our commission as we continue to observe, and monitor the status and role of women in our 
connection. 
 A meeting to Train Monitors for our Annual Conference is scheduled for May 17th in the Pasadena District.  This Training 
will be done by Kathleen Johnson and Connye Thomas.  As in the past COSROW will continue to Monitor all Plenary Sessions and as 
many Legislative Sessions as possible to make daily reports on our observations as it relates to the Status and Role of Women and their 
participation and voice or lack of it at Annual Conference.   
 COSROW is happy to celebrate the Appointment of an African-American Female Clergy person, The Rev. Kathey Michelle 
Wilborn, as the new District Superintendent to replace the expiring term of the Rev. Lily Villamin.  We look forward to the day when 
fifty-percent of the Cabinet are female instead of twenty-five percent. 
 We are establishing a web site that will contain resources for the local churches and the contact information for those who 
request our services.  We are also establishing a Reading Resource List to help Churches understand the equality of men and women 
and the Scriptures that affirm that God created man (humanity) in His own image; male and female He created them. Genesis 1:27.  
COSROW exists to see that God’s daughters are not treated any differently than God’s sons.  Check out our web site for more in-depth 
information. 

Respectfully Submitted: 
Rev. Cherrye Cunnigan, Chairperson 
 
 

 
Twelve full years of ministry have been completed as your Conference Treasurer and Executive Director of Finance and 
Administration.  What a blessing to continue to serve you and be trusted in this unique ministry.  Thanks to all of you. 
 
Our staff served as staff support to the Conference Council on Finance and Administration, the Conference Board of Trustees, the 
Conference Sessions Committee, and the Episcopal Residence Committee.  In addition, the staff served the Personnel Committee, the 
Leadership Team, the Commission on Equitable Compensation, the Board of Pensions and Health Benefits, and the Board of Camping 
and Outdoor Retreat Ministries.  All activities were in addition to the normal treasury and accounting functions.   
 
Jan Hanson continues to be in great demand from churches and districts to share her considerable expertise in human resources and in 
pensions and health care benefits.  Two key new employees, Christine Doran and Linda Beaty have already made quite an impression 
in Human Resources and Health Insurance with their expertise and welcoming presence.  Paul Cogger continued his able management 
of our physical plant and has led camping to an amazing turnaround with Sam Yun’s creative marketing support.  I depend upon Jan 
and Paul for their expertise and experience.  Both have very experienced and professional staff support that I want to acknowledge, 
because they are truly exceptional.  I am especially appreciative of Mabel Habersham-Flowers, and Jasmin Reynoso working to 
improve the new billing system.  Wanda Bethea in pensions has already made a difference and was commended by the General Board 
of Pensions for her work that resulted in Cal-Pac being the first Conference in the denomination to turn in all 2008 clergy salary 
information.  Patti Polomo-Miller, and Susan Bonaparte are the “nerve center” of camp reservations and operations and keep it 
efficient. 
 
Our apportionment receipts in 2007 in support of the "connectional church" ministries totaled $10,878,406, which is 87.4% of total 
apportionments, an increase of 1.8% and the highest percentage since 1991.  Churches giving 100% increased by 14.  Congratulations 
and thanks for all your efforts. 
 
There was no borrowing from our bank during this last Conference year other than our Conference Center mortgage.  We are 
concerned about a drop in cash flow this year due largely to an increase in receivables from local churches billings for pensions, CPP, 
health insurance and property/liability insurance.  Receivables past due increased to $499,197 on funds we have advanced for churches’ 
obligations.  We cannot continue to suffer this drain on cash flow. 
 
The proposed budget for Annual Conference was developed over several months in late 2007 and early 2008, culminating with the 
budget hearings held on March 7, 2008.  Copies of those detailed budget requests are available.  See the CFA report for additional 
detail on the recommended 2009 apportionment, a .77% increase from 2008.  
 
The Annual Conference audited year-end financial statements for 2007 are in process.  We received a clean opinion in 2006. 
 
The workload of our staff continues to be significantly increased and strained due to the billing system, addition of Pension and CPP 
billing, and past due follow-up with churches.  
 

TREASURER of the Conference  
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Your Conference Controller, Kevin Stern, continues to professionally serve you as the Administrator and Manager of  the Accounting 
Department.  Steady, capable, professional and willing describe Kevin’s service every year to the Annual Conference. 
 
Once again, I remain particularly proud of the outstanding effort of the members of the support staff during an extremely stressful year.  
Over $23 million flows through the office each year.  Sylvia Miller, Mabel Habersham-Flowers and Joyce Zirkle are our anchors in the 
Treasurer’s office.  All three are deeply committed to serving God through their work in our office.  While not an employee, Doreen 
Sanders works part time with us to professionally handle payroll.   Joyce Zirkle, our Executive Secretary, has  great organizational 
skills and spirit and is a key link between the local church and questions for the Treasurer’s office, many of which she can answer 
immediately.  All of us in the Finance and Administration office and the Pension and Healthcare Benefit office work as a dedicated 
team.  This teamwork attitude is crucial.  I am very proud of this staff of servants who work so hard for you as they live their faith in 
Jesus Christ. 
 
And finally, I am so proud of each of you in our local churches for a 3.7% increase in apportionment payout the last 2 years to the 
highest total in 16 years.  Thank you from all the missions and ministries of your Annual Conference.                           Dan J. Gara 
 
(FINANCIAL STATEMENTS ON FOLLOWING PAGES)
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CALIFORNIA-PACIFIC ANNUAL CONFERENCE SUMMARY OF FUNDS 

STATEMENT AS OF DECEMBER 31, 2006 

 
      ANNUAL    YEAR'S PERCENT 

FUND NAME        APPORTNMENT  RECEIPTS     PAID 

 

 APPORTIONED ITEMS: 
WORLD SERVICE/ 
CONFERENCE BENEVOLENCE 5,119,474 4,525,640 88.4% 
MINISTERIAL SUPPORT 3,353,067 2,957,929 88.2% 
ADMINISTRATION BUDGET 2,873,452 2,467,371 85.9% 
MINISTERIAL EDUCATION FUND 546,170 461,033 84.4% 
BLACK COLLEGE FUND 217,480 185,022 85.1% 
AFRICA UNIVERSITY FUND 48,021 41,772 87.0% 
CENTRAL CONFERENCE PENSION    289,659 239,639 82.7% 
 Apportioned Items Total 12,447,323 10,878,406 87.4% 
 
 QUOTAS, SPECIAL DAYS AND CAUSES 
ETHNIC MINORITY  LOCAL CHURCH 12,010  9,414 78.3% 
HUNGER FUND  18,006 23,277 129.3% 
PEACE W/JUSTICE (WORLD ORDER) 29,998 37,956 126.5% 
COOPERATIVE ADVERTISING FUND 12,010 9,258 77.0% 
YOUTH SERVICE FUND 35,004 24,443 69.8% 
ONE GREAT HOUR OF SHARING   104,408 
WORLD COMMUNION SUNDAY  32,190 
UNITED METHODIST STUDENT DAY   12,652 
HUMAN RELATIONS DAY  22,598 
CHRISTIAN EDUCATION SUNDAY 25,009 23,754  95.0% 
GOLDEN CROSS SUNDAY  1,178 
AIDS MINISTRY  15,007 12,891 85.9% 
NATIVE AMERICAN AWARENESS  16,095 
YOUTH MINISTRY SUNDAY     39,996          30,366 
 Quotas, Special Day Total 187,040 360,480 192.7% 
 

DESIGNATED GIFTS 
CONFERENCE ADVANCE SPECIALS  238,945 
CAMPUS MINISTRY  1,801 
WORLD ADVANCE   63,822 
NATIONAL ADVANCE  293,774 
UMCOR    252,583 
SONORA BAJA     32,749 
 Designated Gifts Total  883,674 
 
GRAND TOTAL  12,634,363 12,122,559 
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The Board of Trustees has conducted six regular meetings since its last report to the Annual Conference (March 22, May 10, June 11, 
September 6, November 15, 2007 and January 17, 2008).  A special meeting via conference call was also held on February 28, 2008.  A 
summary of the major items discussed and voted upon: 
 

• In the area of Camping and Retreat ministries, various actions were taken re: Conference owned camp properties.  The 
Trustees approved infrastructure upgrades and the construction of new cabins at Arroyo Grande.  This project is being 
funded by capital donations for this project.  In accordance with the resolution passed by the Annual Conference Session of 
2006, the Trustees have approved the sale of Camp Virginia “as is” for $1,000,000.  The funds will be used to acquire 
property adjacent to Camp Cedar Glen to expand its ministries.   

     
•   Through the efforts of the Trustees’ Insurance sub-committee under the leadership of Paige Eaves and our insurance broker 

HUB International, the Conference’s Workers Compensation Policy was renewed with Guide One with an average decline 
in premiums of 24% for the July 2007 – June 2008 policy year.  According to the rules of the Annual Conference, all local 
churches are required to participate in this worker’s compensation program.  A letter to those churches not currently 
enrolled in the Conference plan has been sent encouraging their participation.   

  
• Members of the Trustees and the Board of Higher Education have formed a joint Campus Ministry Task Force to oversee 

our properties at USC, UCLA, and CSULB.  All properties have been inspected and maintenance items prioritized.   
 

I would like thank two trustees who are completing their service this year: Joan Bothast and Bruce Wade.  They have been invaluable 
assets to our board and have contributed many hours of time and service to the benefit of the Annual Conference.  I also thank our 
outgoing Conference Secretary, Bob Isip, for his diligent minute-taking, and we welcome our new Secretaries, Rev. Dan Lewis and 
Leanne Nakanishi.  
 
The Trustees continue to be supported by the hard work and service of our Annual Conference staff: Dan Gara, Treasurer; Keith 
Hwang, Connectional Ministries; Steve Harbison, Chancellor; Bob Isip, Secretary; Jan Berentsen, Foundation; Kris Hodson, 
Congregational Loan; Paul Cogger, Camping and Facilities Management; and Joyce Zirkle, Executive Secretary.  
  The Rev. Greg Batson, Chair  
 
 

 
 
Last year was another good year for the United Methodist Men of California-Pacific Annual Conference.  We kept our momentum 
going. 
 
Let’s state our purpose right up front: 
 
United Methodist Men exists to declare the centrality of Christ in every man’s life. Men’s ministry leads to the spiritual growth of men 

and to effective discipleship. This purpose is served as men are called to model the servant leadership of Jesus Christ. 

The 24-Hour Upper Room Living Prayer Center Ministry, the Meals for Millions Ministry and the Scouting Ministry 
continue to be very important components of the United Methodist Men’s Ministries. In addition to contributing to these ministries 
through chartering UMM units and individual EMS dues, the UMM Executive Board of Cal-Pac is being deliberate about contributing 
additional funds to these ministries.  And we’re excited this year to report that we’ve brought on a new Scouting Coordinator.  
 Last year we continued to focus on three major objectives: funding our budget, emphasizing our connection, and sharing the 
Relational Evangelism message. 
 We hit our targets: We held our Second Annual Bishop’s Cup Golf Tournament and Awards Dinner at Royal Vista Golf 
Course in September. As in the previous year, we achieved our primary objective, funding our budget, plus our other objectives, 
emphasizing our connection and sharing our relational evangelism message.   
 Board members continue to receive calls from across the Conference to have the president or someone come visit their units 
and present the 12-step Relational Evangelism process. The San Diego District has been particularly receptive to this message, and I 
share the message there regularly. UMM in the SD District are on a roll.   This is exciting. 
 Where are we going?   This year we shall continue to focus on our Connection.  We need to have our men connect by 
joining EMS/Legacy Builders, chartering their units, and supporting each other in key events, such as Men’s Day celebrations. 
 The Conference UMM were delighted to have the Riverside District host a Conference-wide UMM one-day retreat at 
Redlands First UMC in May.  We hope that this will become an annual event ministering to men in our Annual Conference.    
 We plan to hold our Third Annual Bishop’s Cup Golf Tournament and Awards Dinner on October 11. We’re planning to 
have even greater participation as we’ve learned from our first two efforts.  

TRUSTEES, Board of   

UNITED METHODIST MEN     
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 We’ve been successful in filling more than 99% or our vacant positions.  We’re really excited to have UMM presidents in the 
San Diego and Los Angeles Districts.  These districts are benefiting from strong leadership, and we’ve recently filled the Santa Barbara 
District president position.  
 As stated earlier, we have a new Scouting Coordinator and we’re looking forward to exciting things in the coming year.  
 Finally, I want to, again encourage senior pastors to get involved with the UMM units at their churches, and encourage them 
to charter and join EMS or Legacy Builders to strengthen our connection.  Our goal is to help you achieve your objectives. Let us 
know how we can help you. 
 The United Methodist Men of Cal-Pac are looking forward to another great year. Respectfully submitted,  
   Larry Dozier, president 
 
 

 
 
It is a joy to be the conference president of United Methodist Women!  The joy is in the teamwork, the connection and the 

relevancy that is United Methodist Women.  The local, district, and conference structure continues to offer women - diverse in age, 
ethnicity, marital status, and economic levels, a place where they may experience a community of belonging that can help them connect 
with God and others in significant ways. 
 Membership is open to all women.  While each local church is called by The Discipline to have a local unit of United 
Methodist Women, we know that your unit may be in the process of being organized or revitalized and the team of conference officers 
stand ready to assist.  For the last couple of years we have seen the largest growth in the predominantly Korean congregations.  We are 
blessed by our relationship with the Korean United Methodist Women Network who fund our second Korean language coordinator, 
because the demand has surpassed the ability of one person to do all that a language coordinator does!   
 I have said that our language coordinators do the work of the other eleven elected officers - and they do it in two languages!  
It was pointed out to us by our Tongan language coordinator that there was an increasing need for a Samoan language coordinator, so 
one was appointed and growth is taking place within that community.  I urge you to see our listing of conference officers contained in 
the conference journal including our five language coordinators who work with our Korean, Samoan, Spanish, and Tongan speaking 
congregations to connect women with the opportunity to be in mission to women, children, and youth, in over 100 countries. 
 Our conference leadership is called upon to tend to the spiritual development of our members.  In April 2007 we held our 
second Resurrection Women’s Retreat – a program which is able to be replicated at the local and district levels.  The Reading Program 
outlined by Women’s Division continues to be a source of growth in the areas that are key to the heart of what it means to be a United 
Methodist Women – nurtured in community, deepened spiritually, mission-minded, and socially aware and active to bring justice and 
hope to a hurting world.  We congratulate Santa Ana District for having the most Reading Program participants in 2007! 
 Our cup overflows with joy as we stretch our organization to include under-represented ages.  We have partnered with 
Women’s Division intern, Courtney Jones, to help us develop ways to reach youth and young adults and that partnership is getting us 
thinking outside the box!  While the lessening of gray hair is evident in event pictures, all hair colors are involved and affirmed.  I met 
two ACTIVE United Methodist Women this year who were 100 years plus and going strong!  What a joy! 
 To be active in the world, one must be relevant and that requires being socially aware.  To that end, a delegation of 
conference members traveled to Sacramento to participate in a Legislative event; three representatives, Carmen Julia Hortiales, Rubye 
Roberts, and Joyce Lolohea Latu attended National Seminar to dig deeper into the social issues of our time, and each committed to help 
the conference United Methodist Women respond with action; Naty Lagaso and Debbie Haustedt were accepted as Ubuntu Kenya team 
members – a short term mission outreach in solidarity with the women connected to Women’s Division and GBGM mission agencies.  
Due to civil unrest, the February 2008 trip was placed on hold at the urging of the Kenyan women.   
 One of the most important far reaching events we sponsor each year is our School of Christian Mission.  From that school 
session many other events related to the studies take place at the conference, district, and local levels.  Three studies are always offered; 
one spiritual growth, one geographic, and one social issue.  United Methodist Women have spent the better part of 2007 and the early 
part of 2008 studying Mission and Music – a spiritual growth study of the mission movement; Israel & Palestine; and Globalization – 
particularly its effect on women.  Every four years we conduct a session in Hawaii so that our members there are not always the ones 
needing to travel to participate.  2007 was that year and we had a record number of attendees!   
 United Methodist Women would collectively report that it is a joy to serve in God’s mission. 
 Debbie Haustedt, conference president 
 
 

 
 
Rev. Jennifer Gutierrez  
 

Urban Ministry in the Annual Conference continues to develop as churches reconnect with their communities and reach into 
neighborhoods with the love of God’s healing hand.   
 Again this year an anonymous donor has provided a major gift that has allowed this work to go forward at some 14 sites 
across the Conference from Los Angeles to Long Beach to Hawaii.  Let me lift out only three of those projects this year. 

UNITED METHODIST WOMEN  

URBAN MINISTRY    
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 In the San Fernando Valley a major social service agency is growing out of the campus of Sepulveda United Methodist 
Church.  While the church itself declines, the ministry to the community based at their facility continues to provide families with early 
childhood training, ESL, and neighborhood advocacy.  The hope here is that a new worshiping congregation that reflects the 
neighborhood will be built upon the rapport and creativity the community-serving project has begun.   
 Similarly in South Los Angeles, the Rakestraw Community and Education Center, associated with Wesley United Methodist 
Church, intends to build a Spanish-speaking congregation out of the relationships the Center has built with the neighborhood.  The 
Center offers computer training, after-school programs for children, food support for families and healthy-kids days.   
 In Hawaii, FACE – Faith in Action for Community Equity, a network of churches advocating for neighborhoods on Oahu – is 
laying the groundwork to become a statewide organization.  It’s successes in issues ranging from homeless advocacy to street lights to 
health care, has encouraged other donors to underwrite an expansion across the islands of Hawaii. 
 In addition, Community Developers continue to serve in Baldwin Park and Downtown Long Beach while a new project 
launches in Hawthorne.  These efforts are bearing fruit as communities are served while people are gathered in worship and 
congregation building.   
 The search continues for additional donors from among United Methodists who catch the spirit of mission and want to make 
these projects flourish.  We are looking for individuals and congregations who see the value of this work and want to invest in building 
neighborhoods and building communities of faith.  That is the mission of Urban Ministry in our Conference. 
 
 

 
 

FACING THE FUTURE: 

Responding Pastorally and Congregationally to Gay Marriage  
 
This morning we conclude our discernment in this conference session on the church’s pastoral and congregational responses to 
gay marriage. We do so by responding to the question that many have posed: What options do people have when GLBT people 
come to them requesting that they perform or bless their marriage, or requesting counsel as they make decisions, or reflecting on 
questions of gay marriage?” 
 
To facilitate our next steps, we read all of your visions from the Wesley Circles. You responded thoughtfully, and your responses 
will give guidance to the Response Task Force on Welcoming in the coming year. Your collective responses underscore four 
actions: love, listen, study, and respect. With that in mind, we conclude this session with some responses for you to ponder further. 
Unlike the statement from the Cabinet, these are not official. We simply offer your own insights back to you. 
 
We have heard the discussion in this body, and we recognize that some pastors and congregations will respond by urging GLBT 
people not to enter into marriage, indeed to live in celibacy or move toward transformation. Others may feel called by God to 
perform marriage ceremonies, recognizing that this is outside the Book of Discipline of the UMC. Still others may feel called by 
God to perform services of holy matrimony, but to do so within the bounds of the present Discipline. We want to offer some initial 
suggestions as to how we as an annual conference can support all of these diverse clergy and congregations. 
 
We will frame the potential responses within our United Methodist membership vows: to uphold the church with our prayers, 

presence, gifts, service, and witness? We offer a starter list that has emerged from your responses thus far. 
 
Prayers – We can pray daily for all clergy and congregations as they prayerfully discern what God is calling them to do in each 
moment of time. We can pray for those who choose as we would choose, for those who are conflicted, and for those who choose 
differently from ourselves.  
 
Presence – We can be present with one another. How? 

• Stay in conversation within our communities and with others across the connection 
• Be present in wedding services of people whom you love. This is especially important for those who are conflicted 

and those who see God’s blessing in gay marriage. Consider what it would mean if clergy and laity of the UMC were 
present in large numbers in wedding services of those whom they love. 

• Be present with clergy and congregations who cannot in good conscience bless gay marriage, with those who are 

wrestling with their decisions, and with those who discern God’s call to perform marriages. Be with them as they 
discern, as they seek to be pastoral and faithful, and as they live with the consequences of their actions. 

 
Gifts – We can offer gifts to one another, each offering what we have uniquely to offer. How? 

• Identify ways to be pastoral and faithful even when people in good conscience cannot recognize gay marriage. 
We have people in this conference who have considered and faced this already, who can gift others with their wisdom 

• Identify what is possible to do within the bounds of the Discipline. We have legal minds in this conference, as well 
as clergy and congregations who are already working to answer this question. They can offer guidance to people who 
feel called to celebrate gay marriage but to do so within the Discipline. 

WELCOMING TASK FORCE   
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• Design celebratory services that can be done within the Discipline. This could be a service of Eucharist to honor a 
couple – a service to follow their marriage ceremony or to take place the following Sunday in worship. 

• Ask liturgy specialists within our denomination to help develop the resources that we need. This might include 
present and former GBOD worship staff. 

• Create a list of existing resources that people might study and use. 
 
Service – We can also offer services to one another. How? 

• Offer to be a covenant partner with clergy who are discerning their call. 

• Offer spiritual or legal guidance to those clergy who perform a marriage and live with the potential 

consequences.  
• Create a list of persons who are available to offer different services to one another – spiritual, pastoral, legal, and 

other services.  
• Ask the Welcoming Task Force to identify resource people in the conference and even in each district – people 

who would be available to consult with pastors and churches who have different perspectives and different questions, 
but who nonetheless desire to respond pastorally and faithfully to the people who come to them.  

 
Witness – We can also be witnesses to God’s presence and to the pastoral and ethical convictions to which God has led us. How? 

• For those called to discourage gay marriage, you can witness to your pastoral concern by expressing your love 
and welcome to gay couples while also: expressing your reasons for discouraging gay marriage, referring a gay couple 
to someone else in the connection, or referring the couple to someone outside the church 

• For those called to honor loving couples, but undecided about the church’s appropriate role, you can witness to 

your love for the two people and your respect for their decision. You might, for example, announce their wedding in 
the congregation or find some other way to say that the congregation loves them as they travel this road. 

• For those called to find a way to celebrate the marriage of a gay couple within the bounds of the Book of 

Discipline, you can witness to the significance of this marriage and to our ecumenical bonds in the Body of Christ 
by inviting a pastor from another denomination to perform the marriage service. A lay person might also get a one-day 
license to perform the wedding. Then, you can participate in ways that are permitted within the Discipline, finding a 
ritual way to “stand with the couple.”  

• For those called to perform the service of matrimony, you can witness to your Christian faith by prayerful 
discernment. You can seek to follow God’s lead as you counsel the couple and perform their wedding. 

 

 

 
 
Greetings from the Young Adults! 
 
 This past year has been a very exciting and a very big year for the young adults.  We had many wonderful events, and with 
each event the amount of attendees grew.   It was great to see the interest in these events and the excitement that followed them.  As 
young adults we have many hurdles to get over in order to attend the things that are planned, whether it is timing, location, money, 
school, family, or whatever else it may be. When we gather it is so nice to leave most things behind and spend a weekend with our 
peers to make more memories in each others lives. 
 In October we had our first event of the year.  We all gathered in Wrightwood, in the midst of the terrifying wild fires that 
spread throughout Southern California.  That weekend allowed all of us to gather and enjoy ourselves despite what was taking place 
down from the mountain.  The Rev. Mike Bankhead joined us that weekend as our guest speaker, musician, and at times, our comedian.  
Some of our activities included playing games, watching movies, walking into the tiny town of Wrightwood, and most importantly 
worshipping and fellowshipping together.  There were times where we were able to take time for ourselves to think and reflect in the 
peaceful surroundings of nature. 
 After the joy of the holidays, we gathered at the Big Bear UMC.  This retreat is our more laidback retreat, where we plan on 
spending most of our time snowboarding, skiing, sledding, snowman assembling and snowball fighting.  This particular weekend, it 
rained and the slopes were closed.  Though we were unable to spend our time on Bear Mountain, we spent our time at the local 
Starbucks playing games, hanging by the fire, or in the town shopping, seeing a movie, and enjoying lunch at the local eateries.  Our 
guest speaker was the Rev. Debbie Camphouse.  She brought her knowledge, her experiences, and her kindness to the event and shared 
it with all of us.  When we gathered as one large group, we focused on the gifts we were given and how we are going to use them.  By 
the end of the weekend it started to snow, and we were able to enjoy a late night snowball fight.   
 A new event this year was our Beach Clean-Up that was held at the beginning of March at the San Dieguito UMC.  Our event 
began on Friday with fellowship and a worship led by Rev. James Dollins.  He led us in worship as well as the musician for our 
campfire and s’more making time.  During this time we started the weekend’s focus on “Going Green for God.” On Saturday we 
continued our focus, by spending the day down at the beach cleaning up the trash and enjoying a barbeque for lunch.  Our San Diego 
Young Adults collected clothing for the local YMCA.  The clothes collected are going to help those affected by the Fall Seasons 
wildfires.   

YOUNG ADULT MINISTRIES COUNCIL 
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 In July we will be adding another large and exciting event to our list of young adult activities.  We are all getting on a plane 
and heading to Honolulu, Hawaii for our Young Adult Convention.  The theme for this event is “Fire…Works. Fuel the Flame.”  It is 
taking place over the Fourth of July, so we will be celebrating by sharing in the fun by having a luau.  Throughout our time in Hawaii, 
we will continue our service work at different places around the island.  We will be sleeping on the beach at one of the local camps, and 
sharing in some special memories and in the beauty of Hawaii.  Looking ahead for this event, we hope to make this a tradition every 
four years! 
 This has been a very big year for all of the young adults!  This upcoming year should bring more enthusiasm, larger turnouts 
for events, more worship and fellowship, and many more memories.  The Conference Council on Young Adults has done a wonderful 
job on promoting our events and creating special weekends for all of us to enjoy!  Thank you for everyone involved, and those who are 
getting involved, as well as everyone who was able to join us to make the events extraordinary! 

Blessings, 
Angelica Greenleaf, CCYA Chair 
 

 

 
 
 
SUBMITTED BY: President Brooke Howard 
 

Youth Ministry in the Cal-Pac Conference continues to be a place of vital ministry in our local churches, districts and 
conference.  Following are some highlights from the Conference Council on Youth Ministries and their activities from this past year. 
 On April 21-22, “Spirit Quest,” the Conference gathering of all Jr. High youth, took place at Camp Colby.  It was coordinated 
by Caroline Dawes, Director of Youth Ministries at Redondo Beach UMC and Katherine Stanfill, Director of Program Ministries at 
Downey UMC. Both did a wonderful job, and put a lot of time and energy into the weekend!  Erika Gara was our speaker. There was 
an awesome band and everything went well.   There were about 180 in attendance. 
 We started the planning for Youth Day at Annual Conference during our March 2007 meeting. Our main focus for the 
activities was the organization, Invisible Children. This organization comes out and talks to groups about child soldiers in Uganda. The 
Annual Youth Service was an exciting time. During the youth service there were four youth speakers from CCYM.  Each speaker had 
their own special way of bringing their message, kept the whole Conference engaged and even entertained at times. The $1,000 
Susanah Wesley scholarships was given to David McFarland.  Kenn Malec, Rachel De Bos, Sharon Kim, and Jacqueline Robertson 
each received $500.  As a part of the worship service, David McFarland turned over the gavel to Brooke Howard, the new President of 
CCYM. 
 Our next meeting was September 15, 2007. Taylor Underwood was voted in as our new Vice President. Paul Cogger from 
camping ministries joined us to discuss youth involvement on The Board of Camping ministries. Alex Boling and Kimmie Stradling 
were elected for the two positions on the board. We discussed our goals for the New Year. Those goals were as follows: To meet more 
times per year; nominate youth for Jurisdictional and General Conference in the future; and to become more active at Annual 
Conference. We decided to hold a Pre-Conference briefing for youth delegates to go over the preliminary report and to help them be 
better prepared for Annual Conference.  
 During our December 8, 2007 meeting we organized a beach clean up for the youth of our Conference, planned for January, 
2008.  We also reviewed the Youth Service Fund grants and distributed the money to the following groups. In the out of conference 
funds, we awarded SSP $4,000; Summer Fun in Virginia, $1,000; and Green Valley, $1,700. In Conference monies were awarded to 
Spirit Quest, $4,000; Youth Alive, $6,500; Youth Musical at Redondo Beach, $1,600; Good Samaritan Mission Trip, $2,500; 
Resurrecting Youth Program in Hawaii, $2,000; and Skate Fest, $4,000. We enjoyed the opportunity to provide the money to such 
wonderful causes and loved that we could give so much to each one! 
 The beach cleanup at Redondo Beach took place on January 19.  CCYM had an overnight meeting the night before at 
Redondo Beach UMC. We discussed our theme for Youth Day 2008. The planning went well and many wonderful ideas were shared.  
We were thrilled with a turn out of over 80 youth and youth workers!  We also had the pleasure of Viliami Koli joining us from the 
Hawaii District.  
 As the Conference Council on Youth Ministries, we had a great year and I think that we achieved all of our goals. CCYM is 
awesome and I’m so glad that I’m able to serve with this group of dedicated youth and adults. 

YOUTH MINISTRIES, Council on  
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RREESSOOLLUUTTIIOONNSS  SSUUBBMMIITTTTEEDD  FFOORR  AACCTTIIOONN  

OOFF  TTHHEE  AANNNNUUAALL  CCOONNFFEERREENNCCEE  22000088  
 
 

 
 
SUBMITTED BY:     Cal-Pac Commission on Archives and History 
ESTIMATED FISCAL IMPACT:   None 
SOURCE OF STAFF TIME:   Conference Secretary 
 
WHEREAS, there are some people who do not have the equipment, knowledge or experience to read 
the Conference Journal from a compact disc, and 
 
WHEREAS, in the past, a copy of the Conference Journal has been provided without additional cost 
beyond the Conference session registration charge to each lay and clergy member of the Annual 
Conference, and 
 
WHEREAS, The Book of Discipline of The United Methodist Church 2004, paragraph 1711, section 
3, subsection i) states, “Jurisdictional and annual conference secretaries shall deposit two paper 
copies of their respective conference journals quadrennially or annually, as the case may be, in the 
central archives and in the appropriate regional archives,” and 
 
WHEREAS, the 2008 General Conference will have considered and possibly adopted the following 
amendment for ¶1711.3i recommended by the General Commission on Archives and History: 
“Amend ¶1711.3i Jurisdictional, central, and annual conference secretaries shall deposit, without 
charge, two paper copies of their respective conference journals quadrennially or annually, as the 
case may be, with the General Commission on Archives and History and in the archives of the 
central, jurisdictional, and annual conference as appropriate.  One copy of a digital version of 

the journal will be sent to the General Commission on Archives and History, if available.” 
 
THEREFORE BE IT RESOLVED, that the 2008 Conference session of the California-Pacific 
Annual Conference instructs the Conference Secretary: 
 

1) To make available paper copies of the full Journal to those Conference members who request 
it.  The cost of production, excluding the set-up cost, shall be charged to the member making 
such a request; 

 
2)  To implement the directions of the most recent Book of Discipline, especially as related to 
producing full paper copies of the Conference Journal 

 

(The resolution was approved  by 86% concurrence in legislative committee.) 

(Approved by Conference Plenary # 6 - Saturday June 21, 2008) 

 

RESOLUTION  # 08-2  v.1     
SUBJECT:  Availability of full paper copies of the Conference Journal   
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SUBMITTED BY: Conference Council on Finance and Administration 

Conference Board of Trustees 
The Cabinet 

ESTIMATED FISCAL IMPACT: 
   Minimal increase in staff time to issue checks and  

minimal increase in postage to mail them. 
SOURCES OF STAFF TIME: 

Conference Accounting Office staff. 
 
WHEREAS the Annual Conference of 2000—seeking a fair way to return the money to supporting 
congregations while also funding congregational development and missional priorities--voted to 
distribute seven percent of the fund balance annually from the Jubilee Fund and that one half of that 
distribution was to be returned to congregations that gave financial support to the Pacific Homes 
litigation and one half was to be given in the form of grants; and 
 
WHEREAS over the past seven years this distribution process has returned nearly $2,000,000 to 
207—or 57 percent—of the supporting congregations; and 
 
WHEREAS after 2008 there will be 129 congregations still waiting for payment; and 
 
WHEREAS to continue the existing distributive process will stretch out the repayment to the 
churches that gave the greatest dollar amount for another 26 years with inflation eroding the buying 
power of the dollar year after year; and 
 
WHEREAS the Annual Conference of 2000 called for an annual review of the distribution process; 
and 
 
WHEREAS CFA has conducted such a review on an annual basis and has determined in 2007 that a 
26-year wait for repayment can no longer be considered “fair”; 
 
THEREFORE BE IT RESOLVED that the California-Pacific Annual Conference adopt a new 
formula for spending from the Jubilee Fund, which is to designate the entire seven percent annual 
distribution to repay the remaining supportive congregations according to the attached distribution 
schedule, commencing with the 2009 distributions; and 
 
BE IT FURTHER RESOLVED that the Conference Council on Finance and Administration 
monitor and review the distribution process annually and report to the Annual Conference if changes 
or adjustments to the process are needed. 
(ATTACHMENT) 

 

(The resolution was approved at Conference Plenary # 5 – Friday June 20, 2008) 

 

RESOLUTION  # 08-3  v.1 
SUBJECT:   Distribution of the Jubilee Fund 



H-76 REPORTS TO THE ANNUAL CONFERENCE - 2008 

 

 
 
SUBMITTED BY: Peter Moore-Kochlacs, Adiel de Pano, Jonathan Chute, Brent Chriswell,  
   Emma Moore-Kochlacs, Barbara Parnell, Kent Fromer, Rick Malac, Eric  
   Scott, Mark Sturgess, Susie Jacobson, Scott Akers, John Lurvey, Gwen  
   Jones-Lurvey, Holly Reinhart-Marean, Andy Welch, Tom Reinhart- 
   Marean 
 
ESTIMATED FISCAL IMPACT: 
   Church and Society Budget 
 
INPLEMENTATION: 
   The Environmental Ministries Subcommittee of the Conference Board of  
   Church and Society 
  
WHEREAS, the increased amount of  human produced Greenhouse Gas emissions is causing a 
harmful impact on human society and God's natural world; and 
  
WHEREAS, scripture, tradition, experience and reason call all of God's people to do no harm and to 
be a blessing/neighbor to each other and to the whole of God's Creation, 
  
THEREFORE be it resolved, that all congregations within the California - Pacific Annual 
Conference be strongly encouraged to calculate their carbon footprint on a biennial basis; and,  
  
BE IT FURTHER RESOLVED, that the Conference Board of Church and Society's Environmental 
Ministries Subcommittee develop references, resources, programs and projects to help our local 
congregations and their members calculate and reduce their Greenhouse Gas Carbon Footprint 
Emissions with the goal of trying to become carbon neutral by the year 2020. 

 

(The resolution was approved with 92% concurrence in legislative committee.) 

(Approved by Conference Plenary # 6 - Saturday June 21, 2008) 

 

 
 
SUBMITTED BY: THE FILIPINO CAUCUS 

ESTIMATED FISCAL IMPACT: NONE 

SOURCE OF STAFF TIME: CONFERENCE SECRETARY 

 
WHEREAS, the Philippines, as a partner nation with the United States in the global struggle against 
terrorism, receives military assistance from the United States under the Foreign Assistance and US 
AID Operations; 
 

RESOLUTION  # 08-4  v.1      
SUBJECT:  Local Congregation Global Warning Carbon Offset Project 

RESOLUTION  # 08-5  v.1      
SUBJECT:   Respect for Human Rights as a Basis for Military Aid to the Philippines 
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WHEREAS, as Americans we have a long history of partnership with the Philippine government and 
with Filipinos as a people where military assistance is but one expression of that relationship; 
 
WHEREAS, ample evidences have shown that military assistance to the Philippines may have been 
used for torture, intimidation and systematic violation of human rights by the military in an effort to 
discourage dissent and stifle legitimate exercise of free speech on the part of the people; and 
 
WHEREAS, as the purveyor of assistance, the government of the United States has a responsibility to 
expect and insure that the human rights conditions are applied to the $11.1 million requested by the 
State Department and the entire amount of military aid to the Philippines for FY 2008 and subsequent 
years. 
 
NOW, THEREFORE, the California-Pacific Annual Conference hereby strongly urge members of 
the House and Senate Appropriations committees to exercise diligence in making sure that respect for 
human rights is irrevocably tied to the $11.1 million and other military aid to, as a precondition for,  
the Philippines’ receiving the aid.. 
 
RESOLVE, FURTHER, that copies of this resolution, along with a cover letter from the Conference 
Secretary, be sent all members of the House and Senate Appropriations committees. 
 
SIGNATORIES:Vivencio Vinluan, Bert Mendoza, Lisa Gay Santiago, Miguel DeGuzman, Consorcia 
Sanches, Johnny Riingen, Novilyn Abesamis, Amado Umaguing, Jose Vindel, Emil Hernandez, Neil 
Platon, Mar Tacadena, Arturo Abella, Leandro Marcos, Esteban Calma, Johnny Teopaco 
 

(The resolution was approved with 96% concurrence in legislative committee.) 

(Approved by Conference Plenary # 6- Saturday June 21, 2008) 

 
 

 
 

SUBMITTED BY: Conference Committee on Disability Concerns 
ESTIMATED FISCAL IMPACT: None 
SOURCE OF STAFF TIME: Conference Director of Connections/Justice 
ADMINISTRATION/OVERSIGHT: Conference Committee on Disability Concerns 
 
WHEREAS, paragraph 266.4 of The Book of Discipline 2004 specifies that “Disability Awareness 
Sunday shall be observed annually on a date to be determined by the annual conference,” and 
 
WHEREAS, paragraph 266.4 (ibid) affirms that “Disability Awareness Sunday calls the Church to 
celebrate the gifts and graces of persons with disabilities and calls the Church and society to full 
inclusion of persons with disabilities in the community,” and 
 
WHEREAS, paragraph 266.4 (ibid) further affirms that “[i]f the annual conference so directs, an 
offering may be received and the funds used by the annual conference to promote the creation of 
architectural and attitudinal accessibility in local churches,” and 
 

RESOLUTION  # 08-6  v.2      
SUBJECT:   Disability Awareness Sunday 
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WHEREAS, paragraph 266.4 (ibid) further affirms that “[t]he observance of Disability Awareness 
Sunday shall be under the general supervision of the General Board of Global Ministries,” 
 
THEREFORE, BE IT RESOLVED that the California-Pacific Annual Conference of The United 
Methodist Church hereby establishes the fourth Sunday of September (or another Sunday in 
September or October that better fits with each local church’s programming) for the observance of 
Disability Awareness Sunday, and 
 
BE IT FURTHER RESOLVED that the Conference Committee on Disability Concerns is hereby 
given responsibility for promoting the Conference-wide observance of Disability Awareness Sunday 
by making available appropriate publicity and resource materials for use by local congregations and 
other Conference-related groups, and 
 
BE IT FURTHER RESOLVED that a special offering will be received as part of the local church 
observance of Disability Awareness Sunday, with the funds received sent to the Annual 
Conference/CFA and being used by the Conference Committee on Disability Concerns to promote 
the creation of architectural and attitudinal accessibility for persons with disabilities in local 
churches, including the disbursement of accessibility grants to local churches. 
 

(The resolution was approved as amended with 97% concurrence in legislative committee.) 

(Approved by Conference Plenary # 8 - Sunday June 22, 2008) 

 
 

 
Submitted By: Conference Board of Church and Society 
Estimated Fiscal Impact: None 
Source of Staff Time: Conference Secretary 
 
WHEREAS, the Bible instructs us to oppose every injustice directed at the poor.  
Isaiah 58:6-7. “Is not this the fast that I choose: to loose the bonds of injustice, to undo the thongs of the yoke, to let 

the oppressed go free, and to break every yoke? Is it not to share your bread with the hungry, and bring the homeless 

poor into your house; when you see the naked, to cover them…?”  
 
WHEREAS, The United Methodist Church does not hold poor people morally responsible for their economic state and 
[rather] supports solution focused policies for decent housing, job training, meaningful employment opportunities, 
adequate medical and hospital care, and humanization and radical revisions of welfare programs. (See “Poverty” The 
Book of Discipline of The United Methodist Church - 2004) 

 
WHEREAS, over the last 30 years, as homelessness has increased over the United States, city governments and other 
law making agencies have increasingly created laws that criminalize people based on their homeless status.  Such laws 
have language that implies the protection of the "quality of life" of a neighborhood, district, or city, but also serve to 
criminalize the poorest people by restricting sleeping or sitting, parking, or asking for money in public, thus sending a 
message that poor people are not of value and do not deserve justice or respect; 
 
WHEREAS, our faith requires us to seek justice and the peace of the city, respect the gifts of all people God has 
created and placed among us; and 
 
WHEREAS Los Angeles is particularly egregious in its anti-homeless activities; 

RESOLUTION  # 08-7  v.2      
SUBJECT:   Against Criminalizing Homelessness 
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THEREFORE, BE IT RESOLVED that the 2008 California-Pacific Annual Conference of the United Methodist 
Church strongly urge city, county, state, and federal law-makers to: 

1. Repeal or amend laws that are used to or written specifically to criminalize people  
experiencing homelessness (sometimes called “Quality of Life” laws) such as those that restrict 
sleeping, sitting, parking, storing property, and asking for money in public.  

2. Refrain from creating new laws used to criminalize people experiencing homelessness 
3. Seek positive, humane solutions such as permanent and supportive affordable housing  
4. Seek temporary humane solutions, such as safe places close to services where people, who 
   are homeless or living in vehicles or completely un-housed people can sleep, until such time  

       that the above mentioned positive, humane, permanent solutions are in place. 
 
BE IT FURTHER RESOLVED that copies of this resolution, along with a cover letter from the Conference Secretary, 
be sent to the Los Angeles City Mayor and City Council, Los Angeles County Supervisors, California Governor, 
California Assembly, California Senate, Mayor of Honolulu, members of City Council and Governor of Hawaii, and 
be made available to local churches throughout the Annual Conference for other local use. 
 
BE IT FURTHER RESOLVED that our religious leaders, clergy and laity alike, learn, teach, and then advocate for the 
ethical and moral responsibility of communities in ministry with homeless people and home dispossessed. 

 
(The resolution was approved as amended at Conference Plenary # 5- Friday June 20, 2008) 

 

 

 
 

SUBMITTED BY:  Conference Board of Church & Society 
ESTIMATED FISCAL IMPACT:  None 
SOURCE OF STAFF TIME: Conference Secretary 
 
WHEREAS the Philippines, as a partner nation with the United States in the global struggle against 
terrorism, receives military assistance from the United States under the Foreign Assistance and US 
AID Operations; 
 
WHEREAS as Americans we have a long history of partnership with the Philippine government and 
with Filipinos as a people where military assistance is but one expression of that relationship; 
 
WHEREAS ample evidences have shown that military assistance to the Philippines may have been 
used for torture, intimidation and systematic violation of human rights by the military in an effort to 
discourage dissent and stifle legitimate exercise of free speech on the part of the people; and 
 
WHEREAS as the purveyor of assistance, the government of the United States has a responsibility to 
expect and insure that the human rights conditions are applied to any funds requested by the State 
Department and the entire amount of military aid to the Philippines for FY 2008 and subsequent 
years. 
 
THEREFORE BE IT RESOLVED that the California-Pacific Annual Conference hereby strongly 
urge members of the House and Senate Appropriations committees exercise diligence in making sure 

RESOLUTION  # 08-8 v.1 (NOT SUPPORTED) 
SUBJECT:   Respect for Human Rights as a Basis for Military Aid to the Philippines 
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that respect for human rights is irrevocably tied to any military and development aid to, as a 
precondition for, the Philippines’ receiving the same. 
 
BE IT FURTHER RESOLVED that copies of this resolution, along with a cover letter from the 
Conference Secretary, be sent all members of the House and Senate Appropriations committees. 

 
(The resolution was not approved with 94% non-concurrence in legislative committee.) 

(Non-Concurrence Approved by Conference Plenary # 6 - Saturday June 21, 2008) 

 
 

 
 
SUBMITTED BY: Debbie Haustedt, President - California-Pacific Conference United Methodist Women 

 Helena Kim, Vice President - California-Pacific Conference United Methodist Women 

 Barbara Miller, Mission Coordinator for Social Action - California-Pacific Conference                        
                         United Methodist Women 

 Bertha Carter, Committee on Nominations Chairperson - California-Pacific Conference  
                        United Methodist Women 

 Leanne Nakanishi, Secretary – California-Pacific Conference United Methodist Women 

 Suzanne James, Mission Coordinator for Social Action - Pasadena District  
                          United Methodist Women  

 Rev. David K. Farley, Pastor, Echo Park United Methodist Church, Los Angeles  

 Rev. John Fanestil, Elder, California-Pacific Annual Conference 

 Diane Gin, President - Pasadena District United Methodist Women 

 Monalisa Tu’itahi - Pacific Islander National Caucus United Methodists 

 Donna J. Johnson, President - Long Beach District United Methodist Women 

 Connye Thomas, Mission Coordinator for Education and Interpretation  
                            California-Pacific Conference United Methodist Women 

 Rubye Roberts, President – San Diego District United Methodist Women 

 Ethnicity of above signers:  African-American (3) Asian (3) Pacific-Islander (1) Caucasian (6) 
Noted because this is a race issue and we stand in solidarity with our brothers and sisters 

 
                                 
ESTIMATED FISCAL IMPACT: None 
SOURCES OF STAFF TIME: Conference Secretary 
 
WHEREAS Jesus called his disciples and followers to “strive first for the kingdom of God and his 
righteousness,” (Matthew 6: 33) and we, as disciples, are called to embody a new order of love and 
justice; and 
 
WHEREAS raids on undocumented immigrants in the United States represent governmental failure 
in addressing complex national and international economic and political dynamics, which close legal 
avenues and force immigrants into the shadows, where they are subject to exploitation and virtual 
servitude; and 
 
WHEREAS raids, indefinite detention, and deportation tear families apart and create anguish, 
economic hardship and terror that is contrary to the Kingdom Jesus describes; and 

RESOLUTION  # 08-9 v.1  
SUBJECT:   Response to Immigration and Customs Enforcement (ICE)  

Raids and Detention 
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WHEREAS, in a new 2008 General Conference Resolution, the United Methodist Church “affirms 
the worth, dignity, and rights of every person regardless of their nationality or legal status;” 
 

THEREFORE BE IT RESOLVED that the California-Pacific Annual Conference of the United 
Methodist Church calls upon the President of the United States, the Congress, and all relevant 
departments of the federal government to put an immediate stop to these raids and work for a just, 
humane comprehensive reform of immigration laws. 
 
BE IT FURTHER RESOLVED that until just and humane immigration reform is enacted on a 
federal level, the California-Pacific Annual Conference (1) urges governors and state legislators 
within the state of California and Hawaii to refrain from creating and enforcing legislation that would 
cause further disruption of the immigrant population, and (2) calls upon state governments to refuse 
to allow any state official, including police and state troopers, to enforce federal immigration law, or 
to ask any immigrant for their documents. 
 
BE IT FURTHER RESOLVED that the California-Pacific Annual Conference (1) pledges to create 
a task force to address immigration concerns and develop plans for emergency responses to ICE 
raids, which might include providing material aid, legal services, childcare, interpretation, and 
spiritual support, and taking part in vigils and public witness pointing toward justice and humane 
treatment of immigrants.  (Such a task force may include conference representatives from units 
dealing with global ministries, church and society, religion and race, and racial/ethnic causes, as well 
as organizations such as United Methodist Women and United Methodist Men and programs such as 
Justice for our Neighbors); (2) investigate the locations of ICE detention centers within the 
conference boundaries and consider how to provide ministries, legal support, and other services that 
will serve the objectives of Christian hospitality and civil and human rights. 
 
BE IT ALSO RESOLVED that this resolution will be sent within thirty (30) days of the end of this 
conference to President Bush, Department of Homeland Security Secretary Michael Chertoff, 
Assistant Secretary of the Department of Homeland Security for Immigration and Customs 
Enforcement Julie Meyers, as well as all U.S. Representatives and Senators which represent United 
Methodists who make up this Annual Conference. 
 
BE IT ALSO RESOLVED that the California-Pacific Annual Conference (1) will engage in study 
of new General Conference resolutions on migration and immigration and other resources that 
explore the biblical and theological bases for the church’s positions and responses on these pressing 
issues; (2) participate in connectional education and training on immigration and collaborate as 
occasion provides within the United Methodist Task Force on Immigration (an interagency and inter-
organizational body mandated by the 2008 General Conference). 
 
FINALLY, BE IT RESOLVED that the California-Pacific Annual Conference urge all its 
congregations and their members to pray for the people whose lives are torn apart by ICE raids and 
detention, and will as appropriate support denominational and ecumenical ministries to assist families 
affected by raids and detention. 
 

(The resolution was approved at Conference Plenary # 5- Friday June 20, 2008) 
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SUBMITTED: Frank Wulf, Kathy Cooper-Ledesma, Richard Bentley, Mark Stephenson, Jay Sowell, Afrie 
Songco Joye, Nester S. Gerente, Julia Dempsey Noblitt, Louis Chase, Edward Hansen, Betty Kobata, Amy Aiken, 
John Griffin, Mary Melchair, Marsha Grove, Amy Rosenbaum, Scott Imler, Leanne Nakanishi, Dee Baraw, J. 
Daniel Lewis, Kent Fromer, Wayne B. Walters, Harvey R. Kemp, Sarah Wright, Janet McKeithen 
 
FISCAL IMPACT:  None 
 

BACKGROUND 
On May 15, 2008, The California Supreme Court issued its decision holding that marriage is a basic civil right 
of personal autonomy and liberty to which all person are entitled without regard to their sexual orientation.  
The week the California-Pacific Annual Conference 2008 will be in session, history will be made in California 
as legal marriage becomes available to gay and lesbian couples.  Gay and lesbian couples in many of our 
churches will be married in the weeks and months to come. 
 

WHEREAS, California has led the marriage equality movement, beginning 60 years ago, by striking down 
laws prohibiting marriage between interracial couples (Perez v. Sharp, 1948); 
 
WHEREAS, on May 15, 2008, The California Supreme Court issued its decision holding that marriage is a 
basic civil right of personal autonomy and liberty to which all persons are entitled without regard to their 
sexual orientation; and  
 
WHEREAS, as a result of the Supreme Court’s decision, the State of California will begin to license and 
recognize same-gender marriages on June 16, 2008; 
 
WHEREAS, the Social Principles of the United Methodist Church states that “certain basic human rights and 
civil liberties are due all persons.  We are committed to supporting those rights and liberties for homosexual 
persons.”  (¶162.H) 
 
WHEREAS, The United Methodist Church understands family “to be the basic human community through 
which persons are nurtured and sustained in mutual love, responsibility, respect, and fidelity.” (¶161.A) 
 
WHEREAS, the California-Pacific Annual Conference of the United Methodist Church has had a long history 
of ministry with, by and for lesbians and gay men through which the Holy Spirit has taught us the sacred worth 
of all persons and our ministries have been shaped accordingly; 
 
THEREFORE, BE IT RESOLVED, that the California-Pacific Annual Conference of the United Methodist 
Church acknowledges celebrates the Supreme Court decision regarding marriage equality. 
 
BE IT FURTHER RESOLVED, that the California-Pacific Annual Conference of the United Methodist 
Church support same-gender couples who enter into the marriage covenant and encourage both congregations 
and pastors to welcome, embrace and provide spiritual nurture and pastoral care for these families. 
 

(The resolution was approved as amended at Conference Plenary # 8 - Sunday June 22, 2008) 

 

 

RESOLUTION  # 08-11 v.2 
SUBJECT:   Affirmation of Marriage Equality in California 
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SUBMITTED BY:   Hawai`i District 

ESTIMATED FISCAL IMPACT: None 

IMPLEMENTATION:   Action by each District, and then, by local churches 

 

WHEREAS, the Hawai`i District of the California-Pacific Annual Conference re-affirms the Resolution on 
the Iraq War adopted and issued by the United Methodist Council of Bishops on November 7, 2007; 
 
WHEREAS, it is time for all California-Pacific United Methodists to take stock of what is happening to U.S. 
military troops and their families as American and Coalition forces are in the sixth year (3/19/03) of fighting a 
U.S-initiated pre-emptive War on Terrorism in Iraq and seven+ years in Afghanistan (10/01); 
 
WHEREAS, a recently issued RAND Corporation study estimates some 300,000 U.S. troops are suffering 
from major depression or post traumatic stress for serving in the wars in Iraq and Afghanistan, and 320,000 
received brain injuries, resulting in a major health crisis including long-term consequences for these men and 
women, their families and the nation (see footnote); 
 
WHEREAS, fighting a war on terrorism that has gone on for five years (Iraq) on the homeland of another 
people and where the “front” includes the neighborhoods where regular people are living has evolved into 
being a hostile and dangerous place for American and Coalition forces to be present; 
 
WHEREAS, this war has no foreseeable end-date; 
 
WHEREAS, we are counting on America’s active duty military forces enlisted men and women as well as 
reserves and the national guard to continue to be the fighting force, making of them indentured servants, and 
prolonging their exposure to being killed or maimed (see footnote); 

 
WHEREAS,  no one knows the devastation and suffering of war more than veterans, who in increasing 
numbers are standing publicly with soldiers and marines like 1st Lt. Ehren Watada (Honolulu), Army medic 
Agustin Aguayo (Los Angeles), Army Sergeant James Circello (Lawton, OK), Staff Sergeant Camilo Mejia 
(Miami), who have resisted participating in a war they believe is illegal and immoral, and their sense of duty, 
patriotism, defending the U.S. Constitution and love for their fighting buddies are in no way diminished by 
asserting their right and duty to refuse immoral and illegal orders; 
 
WHEREAS, the economic and long-term impacts of multiple deployments upon marriages and children 
caused by absence from their families are profound; 
 
WHEREAS, there is a point at which the health and welfare of America’s volunteer fighting force & their 
families must override America’s participation in such a war being fought on foreign soil.  
 
THEREFORE, BE IT RESOLVED, that each congregation of the California-Pacific Annual Conference 
pledge to establish and maintain communication with every member of its congregation serving in the Armed 
Forces in Iraq and other locations and offer them tangible and meaningful support;  
 
BE IT FURTHER RESOLVED, that congregations urge Congress and the Administration to respect and 
honor the lives of America’s volunteer military troops & their families by developing and implementing a plan 
for the immediate and safe withdrawal of U.S. and partner coalition troops from Iraq, increase funding and 
attention to the psychological and physical problems of returning veterans, and  
 
BE IT FURTHER RESOLVED, that the Hawai`i District take this Resolution to the 2008 Annual 
Conference for adoption and action by each District. 
Footnotes on WHEREAS relating to: 

RESOLUTION  # 08-12 v.2 
SUBJECT:  In Support of U.S. Troops 
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RAND Corporation Study.    The RAND study goes back to October 2001 and focuses on the troops 
deployed as part of Operation Enduring Freedom (OEF, Afghanistan) and Operation Iraqi Freedom (OIF, Iraq) 
and based their findings on a Telephone Study of 1,965 previously deployed individuals, sampled from 24 
geographic areas.  The study found 14% screened positively for PTSD, 14% for major depression, 19% 
probable Traumatic Brain Injury during deployment.  “Assuming that the prevalence found in this Study is 

representative of the 1.64 million service members who had been deployed for OEF/OIF as of October 2007, 

we estimate that approximately 300,000 individuals currently suffer from PTSD or major depression and that 

320,000 individuals experienced a probable TBI during deployment.  About one-third of those previously 

deployed have at least one of these three conditions, and about 5% report symptoms of all three.  Some 

specific groups, previously studied—including the Reserve Components and those who have left military 

service—may be at higher risk of suffering from these conditions.”  (Source: Key Findings, Summary, 
“Invisible Wounds of War. Psychological and Cognitive Injuries, Their Consequences, and Services to Assist 
Recovery.”  Terri Tanielian and Lisa H. Jaycox, Editors.  April 2008.  Monograph. RAND Center for Military 
Health Policy Research,.  The RAND Corporation is a nonprofit research organization.  Monograph available 
at www.rand.org.          
 
Prolonged exposure to being killed or maimed.  “No U.S. forces have ever been compelled to stay in 

sustained combat conditions for as long as the Army units have in Iraq.  In World War II, soldiers were 

considered combat-exhausted after about 180 days in the line.  They were withdrawn for rest periods.  

Moreover, for weeks at a time, large sectors of the front were quiet, giving them time for both physical and 

psychological rehabilitation.  During some periods of the Korean War, units had to fight steadily for fairly 

long periods but not for a year at a time.  In Vietnam, tours were one year in length, and combat was 

intermittent with significant break periods. 

 

In Iraq, combat units take over an area of operations and patrol it daily, making soldiers face the prospect of 

death from an IED or small arms fire or mortar fire several hours each day.  Day in and day out for a full 

year, with only a single two week break, they confront the prospect of death, losing limbs or eyes, or suffering 

other serious wounds.  Although total losses in Iraq have been relatively small compared to most previous 

conflicts, the individual soldier is risking death or serious injury day after day for a year.  The impact on the 

psyche accumulates, eventually producing what is now called ‘post-traumatic stress disorders.’  

 

…And the damage is not just to enlisted soldiers.  Many officers are suffering serious PTSD but are hesitant to 

report it – with good reason.  An officer who needs psychiatric care and lets it appear on his medical records 

has most probably ended his career.  He will be considered not sufficiently stable to lead troops.  Thus officers 

are strongly inclined to avoid treatment and to hide their problems. 

 

There are only two ways to fix this problem…expand the size of the Army to two or three times its present 

level, allowing shorter combat tours and much longer breaks between deployments.  That cannot be done 

rapidly enough today…   The second way to alleviate the problem is to withdraw U.S. forces from Iraq as soon 

as possible and as securely as possible…”   

(Source:  Commentary by General William E. Odom. July 5, 2007.  Lt. Gen. Odom, U.S. Army (Ret.), Senior 
Fellow with Hudson Institute, Yale University professor.  Director of the National Security Agency (1985-88), 
Asst. Chief of Staff for Intelligence (1981-85), Military Asst. to Zbigniew Brezezinski, President’s Asst. for 
National Security Affairs (1977-81).  General Odom died of a heart attack on May 30, 2008 at the age of 75) 
 

(The resolution was approved as amended at Conference Plenary # 8 - Sunday June 22, 2008) 
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SUBMITTED: Frank Wulf, Sharon Rhodes-Wickett, Kathy Cooper-Ledesma, Ed Hansen, Patricia Farris, Scott 
Imler, Barbara Grace Ripple, JoAnn Yoon Fukumoto, Marjorie Suchocki, Sarah Wright, Betty Kobata, M. Theresa 
Basile, Jay Sowell, Amy Rosenbaum, Thomas Ziegert, Ignacio Castuero, Candie Odell, Tom Reinhart-Marean, 
Holly Reinhart-Marean, Richard Bolin, Gordon Dixon, John Edwin Griffin, Kathy Black, Sharon Bowles, Philip 
Bowles, Janet Gollery McKeithen, Frank Trotter, Mark Stevenson, Richard Bentley, Henry Jefferson, Kent Fromer, 
April Herron, Emma Moore-Kochlas, Gilbert Stones, Mele Maka, Gordon Dixon 
STAFF TIME REQUIRED: None 

ESTIMATED FISCAL IMPACT:  None 
 
WHEREAS the Book of Discipline 2004 states in ¶162 (H) that: “Certain basic human rights and civil 
liberties are due all persons. We are committed to supporting those rights and liberties for homosexual 
persons,” and “We insist that all persons, regardless of age, gender, marital status, or sexual orientation, are 
entitled to have their human and civil rights ensured,” and 
 
WHEREAS the 2008 session of the General Conference of the United Methodist Church, held in Fort Worth, 
Texas, has adopted the resolution titled Opposition to Homophobia and Heterosexism, calling on: "The United 
Methodist Church strengthen its advocacy of the eradication of sexism by opposing all forms of violence or 
discrimination based on gender, gender identity, sexual practice or sexual orientation, “ and 
 
WHEREAS the Supreme Court of the State of California ruled in the case of In re: Marriage Cases (2008), 
when it struck down a state ban on same-sex marriage — has found the right to marry to be a civil right of all 
citizens, and that “the essence of the right to marry is freedom to join in marriage with the person of one’s 
choice,” and that "An individual's sexual orientation - like a person's race or gender - does not constitute a 
legitimate basis upon which to deny or withhold legal rights.” 
 
WHEREAS a so-called “California Marriage Protection Amendment” will appear on the November 4, 2008 
General Election ballot, seeking to overturn the California Supreme Court decision, and 
 
WHEREAS this amendment would be a profound misuse of our state constitution for the purpose of 
restricting the civil rights of one group of citizens, such an amendment would be in direct contradiction of the 
principles and spirit of the United Methodist Church: 
 
THEREFORE, BE IT RESOLVED that the 2008 Session of the California-Pacific Annual Conference of 
the United Methodist Church OPPOSES the California Marriage Protection Amendment, and calls upon all 
United Methodists, in favor of defeat of this act to work with all their might for its defeat, and 
  
BE IT FURTHER RESOLVED that we call upon the laity and clergy of our churches in the California-
Pacific Annual Conference to answer the call of General Conference by providing a witness against 
heterosexism and any discrimination based on sexual orientation, and in so doing, to be actively involved in 
protecting the civil rights of all Californians as they pertain to the right to civil marriage, working through 
correspondence with elected officials, through public venues such as newspapers, periodicals, radio and 
television, and the venues offered by the internet, and through other opportunities as they arise. 
 

(Note:  second amendment to strike out….“through public venues….” was NOT supported) 
(The resolution was approved as amended at Conference Plenary # 8 - Sunday June 22, 2008) 

 

RESOLUTION  # 08-13 v.2 
SUBJECT:  Protecting Marriage Equality in California 

(Opposition to “California Marriage Protection Act") 
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SUBMITTED BY:  Amy Rosenbaum, Ed Hansen, Frank Wulf, Frank Trotter, Sharon Rhodes- 
Wickett, Lisa Gay Santiago, Janet Gollery McKeithen, Philip Bowles, Kent Fromer, Richard Bolin,  
Mark Stephenson, Richard Bentley, Kathy Cooper Ledesma, Ignacio Castuera, Betty Kobata, Tom 
Reinhart-Marean, Emma Moore-Kochlacs, April Herron, Sarah E. Wright, John Edwin Griffin, Scott  
Imler, Gilbert Stones, Mele Maka, Jay Sowell 
 
ESTIMATED FISCAL IMPACT:  None 
 
WHEREAS, many people who we know and love in our parishes are celebrating with overflowing 
joy the recent California Supreme Court decision to recognize their place in society and their right to 
be married, and 
 
WHEREAS, beloved same-gender couples in our parishes are coming to us with their desire to 
celebrate their love and commitment, and to have those affirmed not only by the state but by their 
faith community as well, and 
 
WHEREAS, the legality of same-sex marriage in California, the needs of our parishes, and the 
demands of love require a pastoral response from the clergy and congregations of the California-
Pacific Annual Conference, 
 
THEREFORE, be it resolved that we recognize the pastoral need and prophetic authority of our 
clergy and congregations to offer the ministry of marriage ceremonies for same-gender couples. 
 
BE IT FURTHER RESOLVED, while we recognize that we are governed by the Book of 
Discipline of the United Methodist Church, we support those pastors who conscientiously respond to 
the needs of their parishes by celebrating same-gender marriages, and we envision compassion and 
understanding in any resulting disciplinary actions. 

 
(The resolution was approved at Conference Plenary # 8 - Sunday June 22, 2008) 

 
Petitions 
P.#08-1  “Alternative Plan for Distribution of the Jubilee Fund” – ruled Out of Order by Chair in light 
of previous vote 
P.#08-2  “Oppose Same Sex Marriage & Gay Ordination” – ruled Out of Order by Parliamentarian

RESOLUTION #08-14 v.1 
SUBJECT: Pastoral Response to Legality of Same-Gender Marriage in California 
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The following section is a collection of resolutions adopted by the Annual Conference in the last twelve years remaining 
in effect per Conference Rule I-10,3.g.(2).  They have been compiled to make them more readily accessible to district and 
local churches as well as Conference agencies.  Omitted from this listing are resolutions that are no longer timely or have 
been rescinded or superseded or accomplished (e.g., resolutions to past General Conferences, those changing Conference 
Rules, etc.). What is listed is a compilation of actions, which may still be relevant until amended or removed by 
Conference action.  
 
Please note that the actual resolution should be examined. The summaries as printed often fail in conveying the full extent 
and content of the specific action. Previous Journals are often kept in local church libraries. The Conference Secretary, the 
Conference Archives and History collection, and the Conference Pensions offices all have a complete collection. 
 
Questions may be directed to the Conference Co-Secretaries, Dan Lewis and Leanne Nakanishi. The resolutions adopted 
in the year 1997 will be removed at the conclusion of the 2009 session of Annual Conference from this list unless 
renewed by action of the Annual Conference. 
 
Abolition 2000 - Global Network to Eliminate Nuclear Weapons, Support of 
The Annual Conference calls upon the governments of all nuclear weapons states to take actions to prohibit and eliminate 
all nuclear weapons early in the 21st century. 
Oversight/Administration: Church and Society 
R.45, Journal, 1999, p. H-111 
 
Abolitionist Conference 
California-Pacific Annual Conference declares itself to be an “Abolitionist Conference” opposed to all forms of slavery 
and committed to its elimination from the earth.  Conference Secretary to forward this resolution for submission to 
General Conference 2008. 
Oversight/Administration:  Peace with Justice and Ministerios of Latinos. 
R. 45, Journal, 2007, p. H-150-151 
 
Affirmation of Marriage Equality in California 
The California-Pacific Annual Conference of the United Methodist Church acknowledges the Supreme Court decision 
regarding marriage equality and supports same-gender couples who enter into the marriage covenant and encourage both 
congregations and pastors to welcome, embrace and provide spiritual nurture and pastoral care for these families. 
Res. # 08-11, Journal 2008 
 
Affirmation of the General Board of Church and Society 
Affirms and supports the work of the General Board of Church and Society. 
Oversight/Administration: Church and Society 
R. 80, Journal, 2002, p. H-74 
 
Affirmative Action Policy for Conference Boards, Agencies, and Commissions 
The Conference Nominating Committee use affirmative action practices in order to ensure that women and men elected to 
serve on our Conference boards, agencies, and commissions represent the ethnic diversity reflected in the Annual 
Conference. 
Oversight/Administration: Church and Society 
R.58, Journal, 1999, p. H-119 
 
Against Criminalizing Homelessness 
The Conference strongly urge city, county, state, and federal law-makers to repeal or amend laws that are used or written 
specifically to criminalize people experiencing homelessness.  Refrain from creating new laws used to criminalize people 
experiencing homelessness.  Seek positive, humane solutions such as permanent and supportive affordable housing.  Seek 
temporary humane solutions, such as safe places close to services where people sleep. 
Oversight/Administration:  Conference Secretary 

PAST RESOLUTIONS IN EFFECT    

June 1997 – June 2008 
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Res. # 08-7, Journal 2008 
 
Amend California’s Three Strike Law 
Supports amending the Three-Strike Law of California to include only violent offenses. 
Oversight/Administration: Church and Society 
R. 111, Journal, 2003, p. H-?? 
 
Americans with Disabilities Act 
California-Pacific Annual Conference supports ADA and urges all agencies of the Conference to comply with the Act. 
Oversight/Administration: Conference Disability Ministries Task Force 
R. 87, Journal, 2002, p. H-81 
 
Annual Conference Travel for Hawaii District 
The Annual Conference will cover for the airfares of delegates to Annual Conference from the Hawaii District. 
Oversight/Administration: Finance and Administration and Sessions 
R. 108, Journal, 2003, p. H-?? 
 
Assets and Church Property 
California-Pacific Annual  Conference to establish a  Congregational Development Endowment Fund’ within the 
California-Pacific United Methodist Foundation. 
Oversight/Administration: 
R. 40, Journal, 2007, p. H-145-146 
 
Assisting in the development of affordable communities and housing 
Calls for assistance to development of affordable housing and communities within our Conference. 
Oversight/Administration: Church and Society 
R. 72, Journal, 2001, p. H-91 
 
Automatic External Defibrillators (AED) 
Recommends local congregations and camps to possess and be ready to use AED to save lives. 
Oversight/Administration: Global Ministries 
R. 101, Journal, 2003, p. H-100 
 
Availability of full paper copies of the Conference Journal 
The Conference Secretary make paper copies of the full Journal available to Conference members who request it.  The 
cost of production shall be charged to the member. 
Oversight/Administration:  Conference Secretary 
Res. #08-2, Journal 2008 
 
Border Church Response to the Political and Economic Crisis in Mexico 
Annual Conference will monitor the political and economic crisis in Mexico and Bishop will encourage border and 
refugee congregations and related boards and agencies to formulate possible responses. 
Oversight/Administration: Annual Conference 
R.18 Journal, 1997, p. F-94 
 
Boycott Turtle Bay Resort Hotel 
The Hawaii District of the California Pacific Annual Conference join the consumer boycott against the Turtle Bay Resort 
Hotel. Conference Secretary to send a letter and this resolution to the hotel owners Oaktree Capital Management LLC. 
Oversight/Administration: Conference Secretary and Hawaii District 
R.10, Journal, 2005, p. H-109  
 
Brandon Hein:  Justice for, 
California Pacific Annual Conference shall send a letter to the Governor of California appealing to him for clemency and 
the commutation of Brandon Hein’s sentence. 
Oversight/Administration: 
R. 42, Journal, 2007, p. H-148-149 
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Building the Jurisdiction for Mission 
The Cal-Pac Annual Conference petition the 2004 session of the Western Jurisdiction to establish a committee of 
representatives from each of its annual missionary conferences to investigate the possibility of establishing and funding a 
Jurisdictional structure that promotes evangelistic, educational, missionary and benevolent interest of the Church in the 
West. Committee is then to bring recommendations to the 2008 Jurisdictional Conference. 
Oversight/Administration:  Conference Secretary 
R.116, Journal, 2004, p. H-90 
 
California State Budget Is a Moral Document 
Cal-Pac Conference is to call upon the Governor of the State of California and all our elected representatives in the 
California State Legislature to address concerns raised by California Church IMPACT, to have a balanced budget for the 
state of California. 
Oversight/Administration: unspecified 
R.16, Journal, 2005, p. H-113. 
 
Calling for Global Peace 
Encourages members to speak against further escalation of violence at home and around the world. 
Oversight/Administration: Peace with Justice 
R. 82, Journal, 2002, p. H-75 
 
Campus Ministry, Reorganization of Function 
Six regional boards be organized under the supervision of the Annual Conference Board of Higher Education and Campus 
Ministry to promote, develop, and oversee campus ministry in their regions. 
Administration/Oversight:  Connectional Ministries Staff 
R.28, Journal, 2006, p. H-96- 97 
 
Campus Ministry Revisited 
California-Pacific Annual Conference rescinded Resolution 28.  California-Pacific Conference Board of Higher 
Education and Campus Ministry to continue to develop a regional board in the Santa Barbara area as a test project. 
Oversight/Administration: Higher Education & Campus Ministry 
R. 43, Journal, 2007, p. H-149-150 
 
Celebrate MFSA in 2007 at Annual Conference 
Sessions Committee is asked to consider including in their planning of the 2007 California-Pacific Annual Conference a 
significant amount of time to celebrate the 100th Anniversary of the Methodist Federation for Social Action and the Social 
Principles. 
Oversight/Administration: Session Committee 
R.15, Journal, 2005, p. H-112 
Committee to Strengthen the Black Church 
Establishes the Committee as an official body of the Conference. 
Oversight/Administration: Committee to Strengthen the Black Church 
R. 88, Journal, 2002, p. H-81 
 
Commercial Logging in National Forests, End of  
Calls for immediate cessation of commercial logging on public lands including our National Forests. 
Oversight/Administration: Church and Society 
R.46, Journal, 1999, p. H-111 
 
Condemning Persecutions Based on Religious Beliefs 
Calls for actions to condemn all persecutions based on religious beliefs. 
Oversight/Administration: Church and Society 
R. 69, Journal, 2001, p. H-89 
 
Confronting Hate Crimes by Promoting Racial Understanding 
Annual Conference encourages local churches and related boards and agencies to promote racial understanding to 
confront hate crimes. 
Oversight/Administration: Religion and Race 
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R.16, Journal, 1997, p. F-93 
 
Congregations of Advocacy 
Encourages local churches to be congregations of advocacy. 
Oversight/Administration: Church and Society 
R. 66, Journal, 2000, H-89 
 
Cuba 
Request various general boards and agencies to have a dialogue on how the United Methodist Church should respond to 
the immoral politics of the U.S. 
Oversight/Administration: Latin American Methodist Action Group (LAMAG);  
R. 32, Journal, 1998, p. H-67 
 
Death Benefit for Part-time Local Pastors 
The Cal-Pac Annual Conference directs its Conference Board of Pensions to seek bids from outside insurance companies 
to provide a death benefit program for our part-time local pastors. Conference Board of Pensions is to return a proposal 
providing death benefits to part-time local pastors, to the 2006 session of the Annual Conference for approval and 
implementation as of 7/1/06 
Oversight/Administration: Conference Board of Pensions 
R.13, Journal, 2005, p. H-110 
 
Disability Awareness Sunday 
The Conference establishes the fourth Sunday of September (or another Sunday in September or October) for the 
observance of Disability Awareness Sunday, and the Conference Committee on Disability Concerns promotes its 
Conference-wide observance.  A special offering will be sent to the Annual Conference/CFA and used by the Conference 
Committee on Disability Concerns to promote the creation of architectural and attitudinal accessibility for persons with 
disabilities in local churches, including the disbursement of accessibility grants to local churches. 
Oversight/Administration:  Conference Director of Connections/Justice and Conference Committee on Disability 
Concerns 
Res. # 08-6, Journal 2008 
 
Discontinuance of Long Beach: Latin American UMC 
The Long Beach: Latin American UMC be discontinued effective June 30, 2000, and that the property be received and 
held by the Long Beach District Union for the developing of another congregation. 
Oversight/Administration: Long Beach District Union 
R. 76, Journal, 2001, p. H-76 
 
Discrimination against Women of Afghanistan 
Supports Congressional Bill HR #187 condemning the Taliban discrimination against girls and women. 
Oversight/Administration: Church and Society 
R. 63, Journal, 2000, p. H-87 
 
Distribution of the Jubilee Fund 
The Conference adopt a new formula for spending from the Jubilee Fund, which is to designate the entire seven percent 
annual distribution to repay the remaining supportive congregations according to a distribution schedule, commencing 
with the 2009 distributions. 
Oversight/Administration:  Conference Accounting Office staff 
Res. #08-3, Journal 2008 
 
Domestic Violence Awareness Sunday  
Establishes the second Sunday of October as “Domestic Violence Awareness Sunday.” 
Oversight/Administration: United Methodist Women and Commission on Status and Role of Women 
R.36, Journal, 1998, p. H-70 
 
Domestic Violence Awareness and Education 
Calls the Bishop to appoint a Domestic Violence Task Force in consultation with the Conference Commission on the 
Status and Role of Women to address related issues and provide resources. 
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Oversight/Administration:  Conference Commission on the Status and Role of Women 
R.119, Journal 2004, p. H-92 
 
Due Representation of the Commonwealth of Northern Marianas Islands to the United States Congress 
Supports the recognition of the CNMI elected representative to Washington, D.C., as a delegate to the United States 
Congress with Committee level membership and vote. 
Oversight/Administration: Church and Society 
R. 92, Journal, 2002, p. H-84 
 
Ecological Responsibility 
Encourages a greater emphasis on study and action on ecological issues. 
Oversight/Administration: Church and Society 
R. 98, Journal, 2003, H 
 
Elder Abuse 
Encourages the Annual Conference to work toward reducing elder abuse in our society. 
Oversight/Administration: Older Adult Ministry Committee 
R. 67, Journal, 2000, p. H-90 
 
Electricity Costs and Conference Apportionments 
The Annual Conference remove the utilities line from the local church expenses considered in the Grade Figure formula 
for the calculation of apportionments for the year 2002, based on year 2000 statistical reports. 
Oversight/Administration: CFA 
R. 74, Journal, 2001, p. H-93 
 
Ending Poverty in the Middle East 
Calls for actions to alleviate poverty in the Middle East. 
Oversight/Administration: Peace with Justice 
R. 104, Journal, 2003, p. H-101 
 
Endowment Fund for Young People’s Ministry 
Conference Council on Youth Ministry recommends that an endowment fund for youth and young adult ministries in the 
California-Pacific Annual Conference be established. 
Oversight/Administration:  Council on Youth Ministry 
Rec. 1, Journal, 2007, p. H-151-152 
 
Energy Conservation  
Encourages local churches to take steps to conserve energy. 
Oversight/Administration: Santa Barbara District DCOM 
R. 26, Journal, 1998, p. H-63 
 
Environmental Justice/Stewardship Covenant Conference 
Proclaims the Annual Conference to be an Environmental Justice/Stewardship Covenant Conference. 
Oversight/Administration: Church and Society 
R.25, Journal, 1998, p. H-63 
 
Establishing a Conference-wide Children Youth and Family Collaborative Sunday 
Offering to be scheduled and promoted as a collaborative of the Connectional Ministries Staff and the Board of Directors 
of the CYFC. 
Oversight/Administration:  Connectional Ministries, Board of Directors of the CYFC. 
R.114, Journal, 2004, p. H-88 
 
Establishing a Toll-Free Number for the Whole Cal-Pac Conf. 
Establishes a toll-free number that could be used throughout the California-Pacific Annual Conference. 
Oversight/Administration:  
R. 84, Journal, 2002, p. H-76 
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Establishing the “Conference Comprehensive Plan” 
Establishes the Conference Comprehensive Plan. 
Oversight/Administration: Congregational Development 
R. 86, Journal, 2002, p. H-77 
 
Fair Process Regarding Resolution of Administrative and Judicial Complaint s and in Ecclesiastical Trial 
To consolidate the existing two Statements of Fair Process into one statement and to codify relevant Judicial Council 
decisions already made.  Conference Secretary to forward this resolution for submission for General Conference 2008. 
Oversight/Administration:   
R. 7, Journal, 2007, p. H-126-127 
 
Filipino Veterans of World War II, Just and Fair Treatment of  
Annual Conference supports the Filipino Veterans Equity Act and other legislation for the just, fair and equal treatment of 
Filipino World War II veterans and their families. 
Oversight/Administration: Church and Society 
R.5, Journal, 1997, p. F-89 
 
Filling Leadership Team Vacancies 
Set policies with regard to vacancies and term limits of the Conference Leadership Team. 
Oversight/Administration: Rules and Nominating 
R. 108, Journal, 2003, H-103 
 
Finances, Local Churches 
All books and financial records of all local churches shall be available for inspection by the Pastor of the Charge and/or 
District Superintendent at any time. Local churches are also  required to submit their financial records for annual review 
independent of the church treasurer and Finance Committee and report to the DS’s office, Pastor of the Charge, Ad 
Board/Council and Annual Charge Conference. 
Administration/Oversight:  Conference Treasurer 
R.25, Journal, 2006, p. H-94-95 
 
Global AIDS Fund 
The California Pacific Annual Conference is to establish a minimum quadrennium Advanced Special goal of raising an 
average of $1 per member beginning 2006. Also that the Conference encourage each local church to observe a Global 
AIDS Awareness Sunday in September. 
Oversight/Administration:  Conference Secretary 
R.20, Journal 2006, p. H-91 
 
Global AIDS Fund Support 
The California-Pacific Annual Conference is to set a goal of collecting $1 per member during the quadrennium in support 
of the global AIDS Fund. 
Oversight/Administration:  Director of Connections/Justice 
R.21, Journal, 2006, p. H-91-92 
 
Global Right to Health Care and Living Wage 
Calls our conference to advocate for global living wage and affordable health care. Also to recommend that the United 
Nations and the General Conference 2008 advocate along these issues. 
Oversight/Administration:  Church and Society, Conference Secretary 
R. 120, Journal, 2004, p. H-93 
 
Global Living Wage 
We call upon all members of the global United Methodist Church to work in partnership with persons, communities and 
governments around the world to bring about the creation of conditions that encompass fundamental workers’ rights, fair 
wages, a safe and healthy workplace, reasonable hours of work, decent living standards, support for community 
infrastructure, and commitment to community economic development.  Conference Secretary to forward this resolution 
for submission to General Conference 2008. 
Oversight/Administration:   Church and Society 
R. 4, Journal, 2007, p. H-121-122 
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Global Warning Carbon Offset Project for Local Congregations 
All congregations be strongly encouraged to calculate their carbon footprint on a biennial basis; and, the Conference 
Board of Church and Society's Environmental Ministries Subcommittee develop references, resources, programs and 
projects to help our local congregations and their members. 
Oversight/Administration:  The Environmental Ministries Subcommittee of the Conference Board of Church and Society 
Res. # 08-4, Journal 2008 
 
Guantanamo Bay:  Closing the Detention Facility 
California-Pacific Annual Conference requests the Conference Secretary send communication to the President and 
Congress of the United States, urging the U.S. Government to bring all Guantanamo detainees to trial expeditiously, or 
release them without further delay, restore the writ of habeas corpus to detainees of Guantanamo, and urge the 
Government of the United States to close the Guantanamo Bay Detention Facility without delay upon the trial or release 
of the Guantanamo detainees.  Conference Secretary to forward this resolution for submission to General Conference 
2008. 
Oversight/Administration:  Conference Secretary 
R. 13, Journal, 2007, p. H-142-143 
 
Health Care For All 
Calls upon the Cal-Pac Annual Conference to advocate for health care for all American citizens and to encourage local 
churches to offer health care to all lay employees. The Conference Health Task Force and the Conference Board of 
Pensions are asked to further research alternative health care plans. 
Oversight/Administration:  Conference Health Care Task Force, Conference Board of Pensions 
R.1, Journal, 2005, p. H-99 
 
Hispanic-Latino Ministry National Plan 
California-Pacific Annual Conference affirms the continuation of the National Plan for Hispanic-Latino Ministry for the 
2009-2012 Quadrennium.  California-Pacific Annual Conference to petition the 2008 General Conference to approve the 
continuation of the National Plan for Hispanic-Latino Ministry and to once again provide $3.8 million to fulfill its goals. 
Oversight/Administration: 
R. 10, Journal 2007, p. H-131-133 
 
Holy Boldness  
Annual Conference supports the Holy Boldness for urban ministry. 
Oversight/Administration: Annual Conference 
R.4, Journal, 1997, p. F-88 
 
Honoring Differences with Love 
District Superintendent, pastors and congregations are recommended to initiate contact with Muslim neighbors, including 
conversations, meals and cooperation on matters of common concern. 
Oversight/Administration: Religion and Race 
R. 81, Journal, 2002, p. H-75 
 
Human Responsibilities Toward All God’s Creatures and Their Habitat 
Calls for actions to protect God’s creation through legislative actions. 
Oversight/Administration: Church and Society 
R. 70, Journal, 2001, p. H-89 
 
Human Rights of the 240 Million Dalit, Support for  
Calls upon the member states of the U.N. to recognize untouchability as a crime against humanity. 
Oversight/Administration: Church and Society 
R.52, Journal, 1999, p. H-115 
 
Immigrants, Defense of  
Requests the Council of Bishops to develop an initiative in defense of immigrants and refugees with support in program, 
finances, and personnel. 
Oversight/Administration: Latin American Methodist Action Group (LAMAG) 
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R. 31, Journal, 1998, p. H-66 
 
Immigrants, In Support of  
Requests the Conference to develop specific ways to support and protect immigrants. 
Oversight/Administration: Latin American Methodist Action Group (LAMAG) 
R. 33, Journal, 1998, p. H-68 
 
In Defense of God’s Creation: A Call to Preserve Biodiversity and Halt Mass Extinction 
Declares that restoring creation must be a central concern of the mission of the church and recommends specific actions 
for the Conference to support and/or undertake. 
Oversight/Administration: Church and Society 
R. 90, Journal, 2002, p. H-82 
 
Incompatibility of Church Membership in Racial-Ethnic Hate Group 
Encourages and supports members of the United Methodist Church to avoid participating in racial-ethnic hate groups and 
supports disciplinary actions for those who refuse to terminate membership in such a group. 
Oversight/Administration: Conference Commission on Religion and Race 
R. 28, Journal, 1998, p. H-65 
 
Iraq:  Support for Ending Military Action  
California-Pacific Annual Conference supports efforts calling for the clarification of U.S. policy as to when the war will 
end, withdrawal of U.S. combat forces from Iraq,  providing full support and services for as long as necessary to all 
returning veterans,  
and supporting the Iraqi people in  
rebuilding their country. 
Oversight/Administration:  Peace with Justice 
R. 41, Journal, 2007, p. H-147-148 
 
John Bolton as a nominee for the U.S. Ambassador to the United Nations be withdrawn 
The California-Pacific Annual Conference is to send this resolution to President Bush and request that he immediately 
withdraw John Bolton’s name as his nominee for the U.S. Ambassador to the United Nations. 
Oversight/Administration:  unspecified 
R.12, Journal 2005, p. H-110 
 
Jubilee Grant Administration 
New ministries and the revitalization of existing ministries be a priority of Jubilee Fund grants. Also that a Jubilee Grant 
Task Force be established with stated representatives. 
Oversight/Administration:  Director of Connectional Ministries & Director of Finance and Administration 
R.3, Journal, 2005, p. H-100. 
 
Judicial Council Decision 1032 and Pastoral Authority 
The California Pacific Conference is to invite its pastors to affirm publicly that they voluntarily relinquish the authority 
granted them by the Judicial Council decision 1032 and agree to receive any person into professing membership—after a 
reasonable period of instruction and training—affirms vows of membership. 
Oversight/Administration:  Conference Secretary 
R.22, Journal, 2006, p. H-92 
 
Korean American Sunday 
Establishes Korean American Sunday in commemoration of the centennial of Korean American ministries in the USA. 
Oversight/Administration: Council on Korean Ministries 
R. 91, Journal, 2002, p. H-83 
 
Korean Peace Process, Resolution on the 
The Annual Conference calls on the Bush administration to resume peace talks with the DPRK and to resolve the conflict 
in Korea, so that the people and the nations of North and South Korea can be reunited as soon as possible. 
Oversight/Administration: Council on Korean Ministry 
R. 75, Journal, 2001, p. H-93 
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Latino Ministry 
Revitalization and new Latino Ministries 
Oversight/Administration:  Latino Ministries Director 
R.5, Journal, 2005, p. H-100-101 
 
Listing Costs of Travel and Providing Funding when Planning Events Requiring Mandatory Attendance of Pastors and/or 
Lay Persons in Hawaii District 
Requires that any meeting mandated by the Conference for Hawaii District churches be accompanied by a statement 
guaranteeing of the airfare expense by the California-Pacific Annual Conference. 
Oversight/Administration: CFA 
R. 85, Journal, 2002, p. H-77 
 
Living Wage Movement, Support for the  
Supports the Living Wage Movement in which city and county governments are expected to pay wages “that would 
preclude the employees need for public assistance” for all work done by that government or by subcontractors. 
Oversight/Administration:  Board of Church and Society 
R.49, Journal, 1999, p. H-113 
 
Los Angeles Metropolitan Churches’ Initiative to create a Mandate that Ex-Offenders get a High School Equivalency 
Degree as a Condition of Probation and Parole, Support for 
Annual Conference supports and endorses the Initiative. 
Oversight/Administration: Annual Conference 
R. 22, Journal, 1997, p. F-96 
 
Medical Care:  Prevention of Environmental Causes of Illness 
Encourages our conference to support legislation to reduce health care costs, to support laws and programs that protect 
our environment. Encourages congregations to continue and expand programs for healthy living, i.e., nutrition, non-
smoking, health seminars, sports and exercise, etc. 
Oversight/Administration:  Church and Society 
R.116, Journal, 2004, p. H-90 
 
Medical Review 
To allow a confidential review of a clergy’s physical health prior to undertaking an action that could lead to 
administrative complaint, in a way that keeps the clergy’s medical information private and out of the hands of bodies that 
could be involved in future complaint process actions against the subject clergy under this paragraph.  Conference 
Secretary to forward this resolution for submission to General Conference 2008. 
Oversight/Administration:   
R. 8, Journal, 2007, p. H-128-129 
 
Mental Illness Awareness Week 
Encourages the Annual Conference to observe Mental Illness Awareness Week. 
Oversight/Administration: Church and Society 
R. 99, Journal, 2003, p. H-?? 
 
Moratorium on Executions, Calling for 
The Annual Conference calls for the government leaders of California and the federal government to enact and adopt 
legislation imposing a moratorium on executions. 
Oversight/Administration: Church and Society 
R.47, Journal, 1999, p. H-112 
 
National Coalition of Burned Churches 
The Annual Conference participates and supports the National Coalition of Burned Churches. 
Oversight/Administration: Global Ministries 
R. 64, Journal, 2000, p. H-88 
 
Naturalization Assistance 
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Annual Conference encourages the local churches to use its related boards and agencies to assist immigrants in their 
naturalization process. 
Oversight/Administration: Ethnic Ministries, Church and Society, Global Ministries 
R.7, Journal, 1997, p. F-90 
 
National Missile Defense (NMD) 
Annual Conference opposes the development of the National Missile Defense (NMD) system proposed by President 
George W. Bush. 
Oversight/Administration: Peace with Justice 
R.71, Journal, 2001, p. H-90 
 
“No Sweat” Campaign  
Annual Conference supports the “No Sweat” Campaign to discourage sweatshops. 
Oversight/Administration: Church and Society 
R.8, Journal, 1997, p. F-90 
 
North Korea Emergency Relief  
All churches and members are urged to support North Korea Emergency Relief efforts by GBGM financially and with 
prayer. 
Oversight/Administration: Global Ministries 
R.6, Journal, 1997, p. F-89 
 
Oaktree Capital Management and Turtle Bay Resort 
California-Pacific Annual Conference to petition the 2008 General Conference to direct the General Board of Pension and 
Health Benefits to exert the power of its capital investments to hold Oaktree accountable to comply with the Social 
Principles and Socially Responsible Investment Guidelines of the United Methodist Church. 
Oversight/Administration:  Church and Society 
R. 9, Journal, 2007, p. H-129-131 
 
Older Members, Ministry for  
Encourages the Conference and the local churches to develop a ministry, by, for and with older adults. 
Oversight/Administration: Adult and Family Ministry Council 
R.34, Journal, 1998, p. H-68 
 
Opposing Discrimination Against Gay/Lesbian/Bisexual People 
Annual Conference opposes discrimination against gay/lesbian/bisexual people. 
Oversight/Administration: Church and Society 
R. 2, Journal, 1997, p. F-87 
 
Opposition to the Use of Torture 
Annual Conference opposes the use of torture and all forms of cruel, inhuman, or degrading interrogation by all agencies, 
employees, or agents of all governments anywhere in the world.  
Conference Secretary to forward this resolution for submission to General Conference 2008. 
Oversight/Administration:  Church and Society 
R. 2, Journal, 2007, p. H-119-120 
 
Peace and Justice in the Holy Land 
The California-Pacific Annual Conference is to call upon local churches, the Conference Board of Pensions, the 
Conference UM Foundation and all who invest UM funds to review, identify companies that profit from sales that harm 
Palestinians or Israelis and to divest from these companies. Also that the Conference Secretary forward this resolution to 
the General Board of Pensions of the UMC for submission for General Conference 2008. 
Oversight/Administration:  Conference Secretary 
R.23, Journal, 2006, p. H-92-93 
R.1, Journal, 2007, p. H-118 
 
Peace and Nonviolence for the Children of the World, Proclaiming a Culture of  
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Annual Conference join with the UN General Assembly and others in proclaiming 2001-2010 to be the “International 
Decade for a Culture of Peace and Nonviolence for the Children of the World.” 
Oversight/Administration: Peace and Justice 
R. 65, Journal 2000, p. H-88 
 
Peace for the People of Palestine and Israel 
Proposes conference, denominational and international actions by the Annual Conference to promote peace for the people 
of Palestine and Israel. 
Oversight/Administration: Peace with Justice 
R. 100, Journal, 2003, p. H-?? 
 
Peaceful Resolutions to North Korea Conflict 
The Annual Conference calls for peaceful resolutions to North Korea conflict. 
Oversight/Administration: Peace with Justice 
R. 112, Journal, 2003, p. H-106 
 
Peacemaking 
Calls upon UM children, youth, and adults to become peacemakers, for local congregations and annual conferences to 
teach and practice peacemaking, and for the 2008 General Conference to call upon  boards and agencies to incorporate 
peacemaking into their regular programs and budgets. 
Oversight/Administration:  Peace with Justice 
R. 6, Journal, 2007, p. H-123-126 
 
Philippines: A Cry for Justice 
The California Pacific Annual Conference takes several measures to communicate to leadership in the U.S. and the 
Philippines of the call to end injustices. 
Administration/Oversight:  Conference Secretary 
R.31, Journal 2006, p. H-99-101 
 
Privatization of Social Security  
Annual Conference calls upon Congress to objectively study the economic and personal effects of privatization of Social 
Security. 
Oversight/Administration: Church and Society 
R.9, Journal, 1997, p. F-91 
 
Prohibits Discrimination on the Basis of Sexual Orientation and Gender Identity in the United Methodist Church 
California-Pacific Annual Conference to petition the 2008 General Conference to adopt seven petitions regarding 
inclusiveness of the Church, marriage, the nurturing community:  human sexuality, social community:  equal rights, 
qualifications for ordination, unauthorized conduct, and fiscal responsibilities. 
Oversight/Administration:  Conference Secretary 
R. 12a-g, Journal, 2007, p. H-133-141 
 
Protecting Marriage Equality in California 
(Opposition to “California Marriage Protection Act") 
The Conference OPPOSES the California Marriage Protection Amendment, and calls upon the laity and clergy of our 
churches to provide a witness against heterosexism and any discrimination based on sexual orientation. 
Res. # 08-13, Journal 2008 
 
Public Health Threat of Pesticides 
Urges use of Integrated Pets Management resources and methods as model for responsible attitudes and practices. Urges 
congregations to support legislation for the use of integrated pest control. 
Oversight/Administration: Church and Society 
R.62, Journal, 2000, p. H-86 
 
Public Health Threat of Toxins and Pollutants  
Annual Conference encourages education of its members on the issue of the threat of toxins and pollution to public health 
and advocates for changes in the public policies related to the issues. 
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Oversight/Administration: Church and Society 
R.15, Journal, 1997, p. F-93 
 
Raising Awareness About Faith Based Initiatives 
The Annual Conference should begin working with both their own constituencies and the community at large to increase 
awareness of the wide range of issues involved in any government funding of faith-based initiatives. 
Oversight/Administration: Church and Society 
R. 73, Journal, 2001, p. H-92 
 
Redress to Japanese/Latin & South American Internees  
Annual Conference supports inclusion of Latin and South American Internees in the redress of Japanese American 
internees. 
Oversight/Administration: Church and Society/ Japanese American Caucus 
R.11, Journal, 1997, p. F-91 
 
Religious Persecution 
Conference Board of Church and Society encourages and assists local churches to promote ecumenical dialogue to 
discourage religious persecution. 
Oversight/Administration: Church and Society 
R.7, Journal 2005, p. H-102 
 
Request for Encouragement of Lay Speakers to Bring Messages in Local Churches on the Sunday of Annual Conference 
Encourages local churches to employ Lay Speakers to preach on the Sunday of Annual Conference. 
Oversight/Administration: Board of Laity 
R. 95, Journal, 2002, p. H-87 
 
Request for Western Jurisdictional Leadership on the Church’s Response to Cultural Diversity 
Appeal to the jurisdictional leaders to give leadership in building up the Body of Christ by stirring conversation across the 
United Methodist Church about the well-being and faithfulness of the Body. 
Oversight/Administration: Response Task Force on Welcoming 
R. 78A, Journal, 2001, p. H-96 
 
Request for Western Jurisdictional leadership on the “We Will Not Be Silent” Declaration 
Request that any Jurisdictional Conference gathering designed to explore the meaning of diversity within the Western 
Jurisdiction also reflect on implications of the witness contained in the “We Will Not Be Silent” declaration produced by 
the 2000 Jurisdictional Conference. 
Oversight/Administration: Response Task Force on Welcoming 
R. 78B, Journal, 2001, p. H-97 
 
Rescue the Christians  
Calls for investigation and actions to stop religious persecution of Christians in Islamic countries. 
Oversight/Administration: United Methodist Men 
R. 27, Journal, 1998, p. H-64 
 
Resolution to Commend and Congratulate The Los Angeles City Council 
Cal-Pac Conference commends and congratulates the LA City Council for opposing the unconstitutional provisions of the 
USA PATRIOT ACT. Conference Secretary directed to forward copies of this resolution to the President of the U.S., 
Members of Congress; Mayor and President of the City Council of Los Angeles. 
Oversight/Administration:  Conference Secretary 
R.113, Journal, 2004, p. H-88 
 
Respect for Human Rights as a Basis for Military Aid to the Philippines 
The Conference strongly urge members of the House and Senate Appropriations committees to exercise diligence in 
making sure that respect for human rights is irrevocably tied to the $11.1 million and other military aid to, as a 
precondition for, the Philippines’ receiving the aid.. 
Oversight/Administration:  Conference Secretary 
Res. # 08-5, Journal 2008 
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Response to Immigration and Customs Enforcement (ICE)  
Raids and Detention 
The Conference calls upon government to put an immediate stop to these raids and work for a just, humane 
comprehensive reform of immigration laws.  The Conference pledges to create a task force to address immigration 
concerns. 
Oversight/Administration:  Conference Secretary 
Res. # 08-9, Journal 2008 
 
Response to Legality of Same-Gender Marriage in California 
We recognize the pastoral need and prophetic authority of our clergy and congregations to offer the ministry of marriage 
ceremonies for same-gender couples. 
 
While we recognize that we are governed by the Book of Discipline of the United Methodist Church, we support those 
pastors who conscientiously respond to the needs of their parishes by celebrating same-gender marriages, and we envision 
compassion and understanding in any resulting disciplinary actions. 
Res. #08-14, Journal 2008 
 
Responsible Parenthood, Affirmation of  
Affirms Responsible Parenthood in The Book of Resolutions, 1996. 
Oversight/Administration: Church and Society 
R. 54, Journal, 1999, p. H-116 
 
Right to Health Care Unrestricted by National Borders or Economic Status 
Annual Conference to work in partnership with indigenous churches, communities, and governments around the world to 
make comprehensive health care available for all.  Conference Secretary to forward this resolution for submission to 
General Conference 2008. 
Oversight/Administration:   Church and Society 
R. 3, Journal, 2007, p. H-120-121 
 
Safe Sanctuaries Task Force & the Sexual Ethics Task Force 
Cal- Pac Annual Conference directs all local churches and ministries adopt sex abuse prevention policies as mandated by 
the Guide One Insurance Company by Jan.1, 2006. 
Oversight/Administration:  District Superintendents 
R. 8, Journal, 2005, p. H-102 
 
Salary Scale for Pastors Study 
Bishop to appoint task force pastors salary scale. Task force to report to 2006 Annual Conference. 
Oversight/Administration:  unspecified 
R.6, Journal 2005, p. H-101 
 
Security Study Guide, In Search of 
Each local or community within the Annual Conference to incorporate a study of In Search of Security within the life of 
their congregation. Feedback from studies be communicated to the Council of Bishops through Bishop Mary Ann 
Swenson. 
Oversight/Administration:  Church and Society 
R.2, Journal, 2005, p. H-100 
 
Sending Laborers Into the Harvest 
Calls the Conference to declare the coming conference year to celebrate calling and ministry. Also directs the Conference 
Leadership Team to develop a plan for planting new churches and new ministries. 
Oversight/Administration:  Connectional Ministries Staff 
R.125, Journal, 2004, p. H-96-97 
 
Sex Crimes by United Nations Workers 
Cal-Pac Conference is to deplore violent acts against women and children around the world. We call upon the United 
Nations to eradicate crimes. Asks clergy and laity to write to the U.N. voicing outrage at crimes, and demand resolution. 
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Oversight/Administration:  Conference Commission on the Status and Role of Women 
R.4, Journal, 2005, p. H-101 
 
Sexual Abuse in the Roman Catholic Church 
Expresses support for the Roman Catholic Church as it struggles through sexual abuse scandals and condemns any 
attempt to exploit the situation and condemns sexual abuses. 
Oversight/Administration: Christian Unity and Inter-religious Concerns 
R. 87, Journal, 2002, p. H-87 
 
Stewardship, Call to 
The California Pacific Conference is to encourage and support the Conference Leadership Team and Directors of 
Connectional Ministries to consolidate or reduce the number of Conference Committees to streamline work. 
Oversight/Administration: 
R.26, Journal, 2006, p. H-95 
 
Strawberry Campaign, Support of  
Annual Conference supports strawberry campaign which seeks to improve the living and working condition of strawberry 
workers. 
Oversight/Administration: Church and Society 
R. 10, Journal, 1997, p. F-91 
 
Support for State Legislation to Address California’s Health Care Crisis 
The Annual Conferences endorses SB 921 and/or other comparable legislation that reduces the number of uninsured and 
addresses the problem of administrative waste and growth in health care spending. 
Oversight/Administration: Church and Society 
R. 106, Journal, 2003, p. H-102 
 
Support for Those Working to End Current Conflict between Israeli and Palestinian People 
Expresses support for those people who are working to end conflict between Israeli and Palestinian people. 
Oversight/Administration: Church and Society 
R. 93, Journal, 2002, p. H-84 
 
Support of African University 
The Annual Conference affirms its support of African University. 
Oversight/Administration: Committee to Strengthen the Black Church 
R. 109, Journal, 2003, p. H-?? 
 
Support of U.S. Troops 
Each congregation pledge to establish and maintain communication with every member of its congregation serving in the 
Armed Forces in Iraq and other locations and offer them tangible and meaningful support.  Congregations urge Congress 
and the Administration to develop and implement a plan for the safe withdrawal of U.S. and partner coalition troops from 
Iraq, increase funding and attention to the psychological and physical problems of returning veterans. 
Oversight/Administration:  Action by each District, and then, by local churches 
Res. # 08-12, Journal 2008 
 
Sustainable Facility Development 
Encourages local congregations to use sustainable building practices. 
Oversight/Administration: Church and Society 
R. 83, Journal, 2002, p. H-76 
 
Taiwan Self-Determination 
Calls upon all United Methodists around the world to stand in solidarity with the Taiwanese people in support of their 
right of self-determination.  Conference Secretary to forward this resolution for submission to General Conference 2008. 
Oversight/Administration:  Church and Society 
R. 5, Journal, 2007, p. H-122-123 
 
UMC Unity & Priorities 
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Our Cal-Pac Conference applauds expressions of good will and unity, while deploring expressions of splitting in the 
denomination.  Also calls us to commit to spirituality and social issues. 
Oversight/Administration: 
R. 121, Journal, 2004, p. H-94 
 
Unemployment and State Disability Insurance for Lay Employees 
Encourages all local churches to provide the Unemployment Insurance and State Disability Insurance for lay employees. 
Oversight/Administration: Conference Personnel Policy Committee 
R. 38, Journal, 1998, p. H-72 
 
United Methodist Women’s Day Observance  
Each local church shall observe the last Sunday of January or an alternate Sunday as United Methodist Women’s Day. 
Oversight/Administration: United Methodist Women 
R. 1, Journal, 1997, p. F-87 
 
United Nations Convention on the Rights of the Child  
Supports United Nations Conventions on the Rights of the Child. 
Oversight/Administration: United Methodist Women 
R. 30, Journal, 1998, p. H-66 
 
United Nations Debt  
Members are urged to make financial contribution to reduce the debt of United Nations. 
Oversight/Administration: Peace with Justice 
R.3, Journal, 1997, p. F-88 
 
United Religious Initiative, Support for  
The Annual Conference endorses and supports the creating of a United Religious Initiative. 
Oversight/Administration: Church and Society 
R. 51, Journal, 1999, p. H-114 
 
United States Immigration Policy 
California-Pacific Annual Conference is to call on the U.S. Congress and the President to adopt a comprehensive 
immigration reform. 
R.27, Journal 2006, p. H-95-96 
 
United States Payment of United Nations Past and Current Dues and Assessments, Support for 
Calls the members of the U.S. Administration and Congress to do all in their power to pay the current United Nations 
debt and assessments to the United Nations promptly. 
Oversight/Administration: Church and Society 
R.53, Journal, 1999, p. H-115 
 
Vote Prior to Ordination 
The California-Pacific Annual Conference petitions the 2008 General Conference to make it possible for newly elected 
members to Annual Conference to vote prior to ordination.  
Oversight/Administration: 
R. 11, Journal, 2007, p. H-133 
 
War Tax Levies 
California-Pacific Annual Conference to petition the 2008 General Conference to refuse to pay levies by the Internal 
Revenue Service against the pension benefits of any pension fund participant when the levy is found to be the result of 
conscientious military tax resistance and redirection by the participants. 
Oversight/Administration: 
R. 14, Journal, 2007, p. H-143-144 
 
Welcoming, Reaffirmation of 1998 Directional Statement 
2006 Annual Conference re-affirms the spirit and intent of “Directional Statement” adopted by the 1998 Session of 
California Pacific Annual Conference, and to continue the work of the Response Committee on Welcoming. 
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Oversight/Administration:  Conference Secretary 
R. 24, Journal, 2006, p. H-93-94 
 
Western Jurisdiction Reaffirmation of “We Will Not Be Silent” 
The Cal-Pac Conference petition the 2004 session of the Western Jurisdiction Conference to reaffirm its support for the 
full inclusion and participation of lesbian, gay, bisexual and transgender people at all levels in the life of the church and 
society; also to petition the WJC to direct the Jurisdictional Leadership Team to further dialogue around related issues. 
Oversight/Administration:  Conference Secretary 
R. 118, Journal 2004, p. H-92 
 
Young Adult Eligibility to Serve on Conference Council on Young Adults 
California-Pacific Annual Conference petition the 2008 General Conference to amend The Book of Discipline 
 P 649.2 by deletion and addition of text: 
2. Membership- The membership of the council shall be young adults (age nineteen to thirty). 
Oversight/Administration:   
R. 15, Journal, 2007, p. H-144 
 
Youth Ministries Special Sunday 
Local churches in the California-Pacific Annual Conference to identify a Sunday in October as Youth Ministries Sunday, 
and that the congregations take a special offering on this Sunday for the world of youth ministries in the California-
Pacific Annual Conference. 
Oversight/Administration:  unspecified 
R. 11, Journal, 2005, p. H-1 


