Consent Calendar

For Plenary #5 (June 19, 2010)

FOR CONCURRENCE

(Voting percentages from legislative sections in bold following each item)

RECOMMENDATIONS

Adv. Spec.
REC 10-1
REC 10-2
REC 10-3
REC 10-4
REC 10-5
REC 10-6
REC 10-7
REC 10-8
REC 10-9
REC 10-10

District and Conference Advance Specials

2011 Salary Ranges

Staff Salary Increases for 2011

Bill & Designate “Pre-CRSP” Pension Obligation
Set Past Service Rate Pre-82 Approved Years
Adopt Conference Pension Funding Plan

Clergy Retirement Security Program Coverage
Comprehensive Protection Plan

UM Personal Investment Plan

Rental/Housing Allowances for Ret./Disabled Clergy
Board of Directors for Campus Ministries

RESOLUTIONS

RES 10-1
RES 10-2
RES 10-6
RES 10-7
RES 10-9
RES 10-11

*RES 10-13

Disaster Response Awareness Month
Healthy Families, Healthy Planet
Inviting Youth & YA Into Inclusive Min.
We Will Not Condone Violence
Affordable Higher Education

Military Presence in Guam

Plans for Hispanic/Latino Ministries

1

Advance Specials

PR-12

Per. Pol. Comm. 1 PR- 86
Per. Pol. Comm. 2 PR- 86

Pensions #1
Pensions #2
Pensions #3
Pensions #4
Pensions #5
Pensions #6
Pensions #7
BHECM

Dis.Resp.Comm.
Church & Society
MFSA #4

MFSA #5
BHECM

Peace w/Justice

Hispanic Comm. Plenary #1
*as amended= in the last paragraph- change the phrase “the priority” to “a priority”

PR- 82
PR- 82
AD-19
PR-83
PR-83
PR-84
PR- 67
PR- 87

PR-100
PR- 98
PR-105
PR-106
PR- 108
ADD- 20

(100%)
(100%)
(89%)
(100%)
(100%)
(100%)
(98%)
(98%)
(97%)
(98%)
(100%)

(100%)
(100%)
(87%)
(97%)
(99%)
(89%)

(100%)



Consent Calendar continued..... Plenary #5 June 19, 2010

FOR CONCURRENCE

(Voting percentages from legislative sections in bold following each item)

RULES

RUL 10-1 Amendment to Health Insurance Plan Bd. of Pensions PR-89 (100%)
RUL 10-2 Correction of Report in 2009 Journal Rules Committee PR-94 (100%)
RUL 10-4 Definition: “Vital Presence Churches” EC Comm. PR- 95 (100%)
RUL 10-5 Correction of Min. EC Calculation PR- 96 (100%)
RUL 10-6 Correction of Method of Calculating Min. EC Per. Pol. Comm. PR-96 (95%)
RUL 10-8 Supervision of Level 1 Staff Per. Pol. Comm. 4 Plenary #1 (100%)
RUL 10-9 Minimum Base Salary Compensation Schedule EC Comm. PR- 30 (91%)
FOR NON-CONCURRENCE

(Voting percentages from legislative sections in bold following each item)

RECOMMENDATIONS- None

RESOLUTIONS- None

RULES

RUL 10-10 Rule Change for Response Committee on Welcoming Passed out at Plenary #2

(89% for non-concurrence)



