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 In response to the need to find a replacement pastor, the Pastor Parish Staff Relations Committee 
has assembled the following profile for consideration by the District Superintendent and Cabinet. 
 
   We believe with the qualities stated below our Ministry will not only grow loyal membership as 
disciples in Christ, but also active members of our Church, District and the community at large.   
 
 These qualities include the following: 
 

 The ability to deliver powerful, meaningful and relevant sermon messages that help parishioners 
apply Christian principles to everyday life. The Pastor must have experience in 
teaching/preaching the traditional Methodist liturgy in a meaningful way so that it relates  to the 
congregation’s everyday experiences. 

 Personal Christian commitment to his/her and the congregation’s spiritual growth. 
 Have excellent and proven teaching skills to be able to teach the tenets of Christianity and 

Methodism both on the pulpit and in the classroom setting with a commitment to Bible Study 
thus intensifying the learning experience from weekly sermons. 

 Strong commitment to serve the community in creative and consistent ways. 
 Combination of leadership and inspiration to move us in the right path, specifically, in 

congregational growth and discipleship. 
 Actively supportive of our ministry’s mission statement.* 
 Perceptivity, discernment and diplomatic ability to work cross culturally with the various 

ministries of Woodshed United Methodist Church, while keeping the English Ministry’s interests 
at his/her core. 

 Ability to advocate and/or further our ministry’s agenda and viability in a challenging governance 
environment. 

  Consistent, compassionate pastoral care especially for the sick and shut-ins.  
 High standards in attitude, outlook, ethics and morals with an emphasis on leadership by example. 
 Demonstrated ability to work with and get along with persons of all ages, cultures and ethnicities. 
  Demonstrated ability to partner with the lay leadership and promote their growth as a vital 

component of our ministry. 
 Develop, implement and nurture creative Christian social programs for youth and children.    
 Willingness to implement media technology (i.e., email, website, video/audio, CD and books) to 

further the growth of our ministry. 
 The Pastor wears vestments during service. 

 
The demographics of the community surrounding our church are still predominantly English speaking as 
their first language. 

 
We would like the new Pastor to be able to develop a strong Christian and Methodist traditional worship 
for those in our community crying out to learn the meaning of Our Lord Jesus Christ’s salvation and 
tenets of our faith to live by.  If our ministry is to grow we must develop programs  that  speak to a variety 
of people in our community; using our Methodist tradition of living by grace and action enhanced with 
new mediums such as the internet and contemporary Christian music.       

 
 

*As an inclusive and welcoming congregation nurtured by love, we seek to: celebrate diversity, 
nurture spirituality and reach out with compassion. 


